1983-07-29 by Morehead State Board of Regents
Morehead, Kentucky 
J u l y  29, 1983 
The Board of Regents of Morehead S t a t e  U n i v e r s i t y  m e t  i n  t h e  
Rigg le  Room of t h e  Adron Doran Un ive r s i t y  Center  a t  10 a.m. 
on J u l y  29, 1983. 
Chairman J e r r y  F. Howell c a l l e d  t h e  meeting t o  o r d e r .  
Mr. Elmer Anderson, Execut ive  D i r e c t o r  of t h e  Morehead S t a t e  
U n i v e r s i t y  Foundat ion,  I n c . ,  d e l i v e r e d  t h e  i nvoca t i on .  
M r s .  Caro l  Johnson,  Notary P u b l i c ,  admin i s t e r ed  t h e  o a t h  of  
o f f i c e  t o  M r .  David Hol ton,  S tuden t  Member on t h e  Board of  
Regents  f o r  t h e  1983-84 y e a r .  
On r o l l  c a l l ,  t h e  fo l lowing  members were p r e s e n t :  
M r .  John Baird  
Mr. Lloyd Cas s i t y  
D r .  John R. Duncan 
M r .  Robert  M.  Duncan 
M r s .  E t h e l  Foley 
M r .  David Holton 
M r .  J e r r y  F .  Howell 
M r .  J .  M. Richardson 
D r .  F o r e s t  M. Skaggs 
Absent:  M r .  Harry LaVier s , Jr . 
M r .  Duncan moved, seconded by D r .  Skaggs, t h a t  t h e  minutes  
of t h e  meet ing h e l d  May 4 ,  1983, be  approved a s  d i s t r i b u t e d .  
Motion c a r r i e d .  
P r e s i d e n t  Nor f l ee t  p r e sen t ed  h i s  r e p o r t  on t h e  o p e r a t i o n  of 
t h e  U n i v e r s i t y  f o r  t h e  p e r i o d  of Nay 4 ,  1983, t o  J u l y  29, 1983, 
w i t h  c e r t a i n  recommendations: 
Minutes of J u l y  29, 1983, c o n t ' d  
MOREHEAD STATE UNIYERS ITY 
Morehead, Kentucky 
J u l y  2 9 ,  1983 
Board of  Regents  
Morehead S t a t e  U n i v e r s i t y  
Morehead, Kentucky 
Board Members: 
I am submi t t i ng  ny r e p o r t  on t h e  o p e r a t i o n  of  t h e  U n i v e r s i t y  
f o r  t h e  p e r i o d  of May 4 ,  1983, t o  J u l y  2 9 ,  1983, w i t h  
c e r t a i n  recommendations: 
PRESIDENT'S REPORT 
A. Act ion Items 
1. Honorary Doc to r ' s  Degree R e c i p i e n t s  
I recommend t h a t  t h e  Board r a t i f y  
t h e  awarding of  Honorary Doc to r ' s  
Degrees t o  t h e  t o l l owing  i n d i v i d u a l s  
a t  t h e  1983 Spr in~r ,  Commencement: 
M r .  John R .  H a l l  
Chairman and Chief Execu t ive  O f f i c e r  
Ashland O i l ,  I n c .  
Miss June Buchanan 
Co-Founder 
A l i c e  Llovd Collerze 
D r .  Roger Barbour 
Eminent Zoolo,qical  and B o t a n i c a l  
Researcher  
Minutes of July 29, 1983, cont'd 
Non-Resident, Part-Time Student Credit Hour 
Rates for Off-Campus and Weekend College 
Students Memorandum of Understanding 
Non-resident undergraduate or graduate 
students who work in Kentucky and are 
enrolled at one of Morehead State University's 
off -campus graduate instructional centers or 
weekend colleges will be charged the 
appropriate in-state per credit hour fee. 
Non-resident undergraduate or graduate 
students enrolled at one of Morehead State 
University's off -campus graduate instructional 
centers or weekend colleges will be charged 
a pre-credit hour rate that is determined 
when the- $500 per semester Morehead State 
University Grant is deducted from the full- 
time tuition and divided by 9 or 12 hours 
as appropriate. Under this formula, effective 
fall 1983, the rates for part-time undergraduate 
non-resident students will be $57, and $90 for 
part-time graduate non-resident students. 
Off-campus center or weekend college students 
are to pay the full tuition rate for campus 
based television, correspondence or direct 
study courses. 
E recommend that the Board of Regents 
approve the above Memorandum of Under- 
A 
standing for Non-Resident, Part-Time 
Student Credit Hour Rates for Off -Campus 
A 
and Weekend College Students to be 
effective fall 1983. 
3. THE COMMONWEALTH OF KENTUCKY HIGHER EDUCATION 
DESEGREGATION PLAN (Exhibit 3) 
I recommend that the Board of Repents u 
accept and make a commitment to the 
roals and timetables as contained in 
THE COMMONKEALTH OF KENTUCKY HIGHER 
EDUCATION DESEGREGATION PLAN which 
was developed in response to the Office 
for Civil Rights Letter of January 15, 
1981, and accepted by the Office for 
Civil Rights on June 22, 1983. 
Minutes of July 29, 1983, cont'd 
Compliance with Laws Governing Surplus Property 
I recommend that the Board of Regents 
authorize J. F. Howell, Chairman of the 
Board, to sign the document appearing 
in Exhibit 4 which certifies that 
Morehead State University is in 
compliance with the laws and regulations 
governing acceptance of surplus property 
from the Kentucky Department of Education. 
Further, I recommend that Mr. Robert 
Stokes be the authorized legal representa- 
tive of Morehead State University for 
acceptance of surplus property. 
5. Surplus Property 
I recomrnend that the Board approve of 
the disposal of the surplus property 
.L & .L .L 4 
as listed in Exhibit 5. 
6. Surplus Real Property 
I recommend that the residential property 
located at 107 East 5th Street be declared 
surplus and sold. This property is not 
contiguous to the campus and is not needed 
for instructional, research or public 
service purposes. 
I further reconmend that the proceeds be 
deposited in the capital construction 
account - land acquisition. 
7. Restructuring of Administrative Units 
As a result of recommendations by the Price- 
Waterhouse Management Study and consultants 
from the national office of the Council for 
Advancement and Support of Education (CASE), 
we have been engaged in a year-long study of 
the structure and interrelationships of the 
traditional advancement functions, i.e., 
alumni relations, development, press relations, 
publications. This study included extensive 
discussions with representatives of the Alumni 
Association, Board of Trustees of the MSU 
Foundation, Eagle Athletic Fund and others. 
Minutes of July 29, 1983, cont'd 
Additionally, we have compared the management 
models in advancement used at other 
institutions, primarily regional universities 
with similar missions and of comparable size. 
We have concluded that increased efficiency 
and effectiveness could result from 
restructuring the management component of the 
University which is charged primarily with 
institutional advancement. This restructuring 
includes the shifting of certain budget units 
and the merger of others to form a better 
coordinated arrangement. 
I recomend that the Board of Regents 
approve shifting the Office of Alumni 
Relations from the Bureau of University 
and Regional Services to the Division 
of Alumni, Development and Public Affairs 
to be effective June 1, 1983. 
Further, I recommend, as a result of the 
shift, that the Division of Public Affairs 
shall be renamed the Division ot- Alumni, 
Development and Public Affairs. 
8. Morehead State University Five Year Capital 
Construction Plan and 1984-86 Biennial Budget 
Requests 
I recomend that the Board of Regents 
approve the Five Year Capital Construction 
Plan and 1984-86 Biennial Budget Requests 
tor Morehead State University as outlined 
in Exhibit 8. 
9. 1983 Summer I Roster (Exhibit 9) 
I recommend that the Board of Regents' 
approve the roster ot persons and the 
amount of compensation paid to individuals 
em~loved durin~ the 1983 Summer I session. 
Personnel Actions 
I recommend that the Board of Regents 
approve the Personnel Actions contained 
in Exhibit 10. 
Further, I recommend that Emeritus status 
be granted to Mr. John Stanley, Associate 
Professor of Education, upon his retirement 
from the faculty of the University. 
Minutes of July 29, 1983, cont'd 
11. 1983-84 Personnel Roster (Exhibit 11) 
I recommend that the Board o f  Regents 
approve the 1983-84 Personnel Roster. 
12. Legal Services 
I recommend that the Board of Regents 
amrove continuing the law firm of: Bryan. 
* * w 
Fogle & Riggs, Mt. Sterling, as legal 
counsel for Morehead State University 
tor the 1983 - 84 f iscal year. payment 
is not to exceed $60 per hour plus 
expenses. 
13. Summary of Programs Funded From External Sources 
I recommend that the Board of Regents 
accept the txorrrams funded from external 
* J, u 
sources for the period May 1, 1983, to 
July 1, 1983, as contained in Exhibit 13. 
- - - - - - - - - - - - - -  End of President's Report Except for Following Exhibits---------------. 
Exhibit 3 
COMMONWEALTH OF KENTUCKY 
GOUNGIL ON HUBHER EDLEATOON 
FRANKFORT, KENTUCKY 40601 
J u l y  7 ,  1983 
Dear Morr is :  
A s  you know, Kentucky's  Higher  ducati ion Desegregat ion P l an  was 
accep ted  by t h e  O f f i c e  f o r  C i v i l  R igh t s  of t h e  U. S.  Department 
f o r  Educat ion on June 22,  1983. The Department provided you a  
copy of  M r .  S i n g l e t o n ' s  l e t t e r  t o  Governor Brown n o t i f y i n g  him 
of t h e i r  accep tance  of t he  P lan .  I n  t h a t  l e t t e r  you w i l l  no t e  
t h a t  t h i s  "acceptance  is based on approva l  of t h e  P lan  by t h e  
govern ing  boards  of each i n s t i t u t i o n  of pub l i c  h ighe r  educa t i on  
i n  t h e  Commonwealth w i t h i n  t he  nex t  60 days.' ' 
To a s s i s t  you i n  o b t a i n i n g  your b o a r d ' s  approva l  of t he  P l a n ,  a  
copy of t he  P l an  a s  amended and accepted  by t h e  Off i c e  f o r  
C i v i l  R igh t s  is  enc losed  f o r  your use.  Due t o  t h e i r  volume, 
t h e  Append i c e s  a r e  no t  inc luded . 
You w i l l  no te  t h a t  a memorandum from Michael G o l d s t e i n  is in- 
c luded which summarizes t he  agreements reached and a d d i t i o n a l  
in fo rmat ion  submit ted  i n  t he  f i n a l  days  of P lan  n e g o t i a t i o n s .  
A complete ,  r e d r a f t e d  P l an  document w i l l  be prepared a long  w i th  
an updated P rog re s s  Repor t  over  t he  nex t  two months. U n t i l  
t h a t  t a s k  is completed,  t he  a t t a c h e d  m a t e r i a l s  w i l l  s e r v e  a s  
t he  o f f i c i a l  P l an  document. 
r r y  M *  snypdr 
e c u t i v e  D i r e c t o r  
D r .  Mor r i s  N o r f l e e t ,  p r e s i d e n t  
Morehead S t a t e  U n i v e r s i t y  
Morehead, KY 40351 
cc:  Mr. Rush Dozier  
Mr. Michael G o l d s t e i n  
I n s t i t u t i o n a l  Coord ina to rs  
Enc lo su re s  
DO&1T, LOIINES & ALBERTSON 
A T T O R N E Y S  AT LAW 
1225 CONNECTICUT AVENUE 
W A S H I N G T O N ,  D- C .  20036 




TO: Gary Cox 
FROM : ~ichail B. ~oldsteins- 
Blain B. ~ u t n e r m ,  
DATE : June 24, 1983 
RE: Additional Commitments of Commonwealt3 
In response to your request, the following consti- 
tuke the clarifications, understandings and additional com- 
mitments made by the Commonwealth in addition to those 
contained in the Plan submitted to OCR dated May 23, 1983. 
1. The governing boards of each of the univer- 
sities will reaffirm their commitment to all elements of the 
Plan and will forward evidence of such.reaffirmation to the 
Council for submission to OCR. OCR has requested these 
resolutions by August 22. 
2. Each institiltion will submit data elements 
Alb, A3 and ~4 of the OCR 8000 series reports for base year 
1982 concurrently with the August, 1983 Progress Report. 
3. E3ch institution will submit data elements 
Alb, A3, A4 and B5 (and B6 if required) of the OCR 8000 
series reports for the year 1983 as a part of its February, 
1984 submission of the OCR 8000 series reports. Each sub- 
sequent year's submission will include all of these ele- 
ments. . 
4. The University of Kentucky, University of 
Louisville, Western Kentucky University and Murray State 
University will each, by September 2 0 ,  1983, e.ither (1) 
demonstrate to OCR that it has a currently approved 
employment plan on file with the Office of Federal Contract 
Compliance Programs, U.S. Department of Labor, or (2) submit 
to OCR an employment goals and timetables plan. 
5. Each institution will prepare a single, con- 
solidated document specifying the student recruitment, 
retention and mobility programs currently in place and those 
planned for implementation. Specifically, the activities 
described in Appendices 21, 22 and 112 should be con- 
solidated and updated. These documents will be submitted to 
OCR as a part of the August-, 1983 Progress Report. 
-CI 
6. Sections I and 11 of the Plan will be con- 
solidated into a unitary Plan document, in which obsolete 
material will be deleted and specific commitments and data 
will replace more general language. This unitary document 
will be submitted to OCR concurrently with the August, 1983 
Progress Report. A long list of specific items in this 
category is included in our letter to Antonio Califa of May 
23, of which you have a copy. 
7. Technical corrections to the Plan have been 
submitted to OCR as follows (you have copies of each of 
these amendments): two paragraphs for Section I, page 41, 
relating to the Council's higher education desegregation 
plan implementation request for the 1984-86 biennial budget; 
entire page 107 of Section I, relating to Plan monitoring; 
specific incorporation of the affirmative action plans of 
the seven TWIs as appendices to the Plan. 
The Commonwealth of Kentucky 
Higher Education Desegregation Plan 
Developed In Response To The 
Office For Civil Rights Letter 
Of January 15, 1981 
And 
Accepted By 
The Office for Civil Rights 
June 22,1983 
(Preliminary Edition) 
(July 5, 1983) 
THE COMMONWEALTH OF KENTUCKY 
HIGHER EDUCATION DESEGREGATION PLAN 
Developed I n  Response To The 
Off i c e  For  C i v i l  R i g h t s  L e t t e r  
Of J a n u a r y  15, 1981 
And 
Accepted By 
The O f f i c e  For  C i v i l  R i g h t s  
June  22, 1983 
( P r e l i m i n a r y  ~ d i  t i o n )  
( ~ u l y  5 ,  1983) 
June 30, 1983 
TO THE READER: 
This printing of Kentucky's Higher Education Desegregation 
Plan contains the basic Plan plus correspondence relating to 
clarifications, understandings and commitments made by the Com- 
monwealth in addition to those contained in the Plan submitted 
to OCR dated May 23, 1983, and constitutes the Plan as accepted 
by the Department of Education on June 22, 1983. The Appendices 
to the Plan are not incorporated in this printing due to their 
volume. 
The Commonwealth is committed to consolidate Sections I 
and I1 of the Plan into a unitary Plan document in which 
obsolete material will be deleted and specific commitments and 
data will replace more general language. This unitary document 
and pertinent Append ices will be submitted to OCR concurrently 
with the August, 1983 Progress Report. 
ACCEPTANCE 
OF THE 
COMMONWEALTH OF KENTUCKY 
HIGHER EDUCATION DESEGREGATION PLAN 
UNITED STATES DEPARTMENT OF EDUCATION 
OFFICE O F  THE ASSISTANT SECRETARY FOR CIVIL RIGHTS 
JbN 2 2 1583 
'Ihe Honorable John Y. Brown, Jr. 
Governor of Kentucky 
Frankfort, Rkntucky 40601 GOVE,'iNOR's 
OFFICE 
ljear Governor Brown: 
I am pleased t o  inform you that ca have accepted kntucky ' s  statewide 
Higher Education Iksegregation Plan (Plan) as rree t ing tk requirerrents 
of Ti t le  V I  of the Civil  kights Act of 1964 and the k v i s e d  Criteria 
Specifying tk Ingredients of Acceptable Plans t o  &segregate State 
Systems of Public H i g k r  mucation (Cri ter ia) .  This acceptance is 
based on the approval of the Plan by the gowming boards of each 
ins t i tu t ion  of public higher education i n  t k  Cormnonwalth within the 
next 60 days. Lack of approval by any gowming board w i l l  v i t i a t e  t h i s  
acceptance . 
Ife Plan consists of the following documents: 
(1) tk H i g k r  Education Iksegregation Plan dated Nay 23, 1983, i n  
two par ts  with 119 appendices, and 
(2) l e t t e r s  dated Nay 23, June 3, June 6 ,  and June 7 ,  1983, iron1 
Nichael B. Cbldstein, anci a l e t t e r  dated June 14, 19133, from 
Blain 13. Wltner, attorneys for  tk Council on higher tducation, 
t o  Antonio Califa oL tbe Cjffice for  Civil  Kights, supplying 
l e t t e r s  from the presidents of a l l  Fentucky ins t i tu t ions  of 
h i g k r  education indicating t k  ir approval- of tk Plan, and 
confirming agreements on technical matters. 
Tbe recruitment, mobility and retention plans fo r  the sewn  t rad i t iona l ly  
white ins t i tu t ions  of public h i g k r  education included i n  appendices 21 , 
22 and 1 12, plus additional material supplied by ijr. Harry h. Snyder with 
h i s  l e t t e r  t o  William H. Thomas, dated kcember 30, 1981, w i l l  be revised 
and resubmitted i n  accordance with item number 30 in  k. (;oldstein's 
letter of May 23. 
Based on information provided t o  us by State o f f i c i a l s ,  it a p p a r s  that 
Ikpartn-ient of Labor (DOL) acceptance of employrmnt affirmative action 
plans f o r  the Uniwrsity of Gntucky, t k  University of Louisville, 
&stern Kentucky University, and hurray State University has expired. 
In accordance with the Plan, within 96 days of tk date ot t h i s  l e t t e r ,  
d o c m n t a t i o n  of a currently accepted WL plan o r  an enlpioyment plan 
me t ing  the requirewnts  of t k  Criter ia  fo r  each in s t i t u t ion  must I;e 
s u h i t t e d  to  t h i s  o t f  ice. 
400 M A R Y L A N D  A V E . ,  S.W. WASHINGTOr!,  D.C. 2 0 2 0 2  
Page 2 - T l x  anorable John Y. brown, Jr. 
It is understood that ircplementation of the Plan w i l l  continw to  proceed 
as expdi t ious ly  as  possible. A s  indicated in the Criteria,  the Office 
for  Civil Rights (OCR) w i l l  monitor kntucky's implementation of its 
Plan, and tk resul ts  achieved. Ihe primary responsibility for  monitoring 
resides i n  t k  Atlanta kgional  Office for  Civil Rights. 
I especially wish to  thank k. Gary Cox of the Council s t a f f ,  Mr. KLlsh i d .  
Dozier, Jr., of your staff, a d  pkm Piichael B. Goldstein, Attorney for  t k  
Council on Higkr  Pducation, for  tkir cooperative s p i r i t  and di l igent  
work in developing Kentucky's h i g k r  education desegregation plan. k 
look forward t o  continued coopration with State off ic ia ls  as  you proceed 
t o  implement the Plan's provisions. 
Sincerely, , 
Assistant ~ecre tary 
for Civil Rights 
cc: Mads of Governing Boards and Presidents, 
Fentucky Institutions of Higher Mucat ion 
Dr. Harry Pi. Snyder, Becutive Director, Icentucky Council 
on Higkr  mucation 
w W, mmiuca err A I B E R ~ B N  
I225 CONNECTICUT AVENUE 
WASHINGTON, 0- C. 20036 
TELEPHONE (202) 862-8000  
TELECOPIER (202) 6 5 9 - 0 0 5 9  
CA8LE %OWLA'* 
T f  LEX e S M  
WILLIAM P. SlMS 
RICHARD L. BWNSTEIN 
JOHN A. RAFTER 
JOHN 0. M T T H W S  
VINCENT 1. mSlLCWSKI 
L DIYIGHT WRRY 
FAYENL B. WW (1-1-1062) HORACE L. LOHNES (1607-1054) 
mum w. nAaoY, JR. 
CHARUS A YcKCI)NS 
CHARLCS K HCLElN 
ALAN C. -CULL 
JAMES A. TRCANOR, m 
llUmR ll. WITrmROCR 
BRENT N. RUSHCORTH 
J. MICHAEL MINES 
LtONARD J. Wm 
JONATHAN L n u  
PATRICK W. ALLEN 
J. DOMINK YONAHAN 
MARSHALL f. BERYAN 
RICHARD 0. MARKS 
JOHN I. MVIS 
ARNOLD P. LUTZKER 
MICHAEL 8. GOLDSTEIN 
JOHN R. FEORC, JR. 
USLIE H. WIESENfCLD~R 
YICnAcL J. Me W T M Y  
R M N  f. RCLD 
RAYMOND 5. UNDER, JR. 
WILLIAM A. SILVCRMAN 
DANIEL M. RCDYOMD 
DONNA COLCMAN OREGO 
DAVID P. ?LEMING 
STUART & SHCLDON 
MICHAEL A. PACE 
CRLDERICK D. COOKE, JR. 
ALBERT H. TURRUS 
SUZANNE MEYER PERRY 
JOYCE TRIYBLE GWDZ 
HELEN E. DISENHIUS 
KENNETH 0. SALOMON 
E-D M. LEBOW 
CHRISTOPHER C. SMALLWO 
ANDREW A. YCRDEK 
JOHN C. JOST 
JOHN 0. W l r o  
CURTIS A. RIVER 
TOW P GRAY 
JOHN Ha POMEROY 
NOEL C. R. OUNTHER 
JOHN P. SCHNITKER 
R. BRltCE OECKNER 
JULIA A. WYSDORC 
MAXINE a nowno 
BLNN B. BUTNER 
JOHN T. BYRNES, JR. 
Of COUNSEL 
FRED W. ALBERTSON THOMAS H. WALL 
THOMAS W. WILSON La ADRIAN ROBERTS 
LINDA A. FRITTS 
JILL S. JOSEPHSON 
MVIO J. WITTENSTEIN 
NANCY L. WOLF 
JAMES M. YcELFlSH, J R  
)OD ROBERT Y. WlLCOX 
n n o T w  J. O'ROURKE 
USA K. MLYLR 
THOMAS J. MUTTON 
DAVID 0. WILD 
CAROLYN A. WIMBLY 
CORINNE Y ANTLEV 
NORA R. HOHENLOHE 
J. CHRISTOPHER REDOING 
WILLIAM 5. FRANKLIN 
LAURIE JO ERDMAN 
MICHAEL P. HOUSE 
P r .  A n t o n i o  C a l i f a  
D i r e c t ~ r ,  G f f i c c ?  of L i t i a a t i o c ,  Er.forcewvt 
arZ Policy Service  
C f f i c e  fex C i v i l  Riqhts 
Depar t ~ e n t  of &%cat for. 
Washington, K: 20202  
W e  have beer! i n s t r u c t e A  by t h e  O f f t c ~  a: C%ver.rnr 
John Y. B r w n ,  Jr. an.! t h e  Cagncil on % q k ? r  V ? U C ~ ~  j-? t? 
s e t  f o r t h  in this letter c e r t a i n  non-subst ant i v e  eeitnrial 
cmmltments resptct inq t h e  akove r e n t i o n e d  P l m  as wll  r . ~  
c e r t a i n  procedural commitments a ~ r e e c )  to between gaur Off ice 
and t h e  Commonwealth. As YOU are aware, t 3 e  Plan h a  bean 
amended and r e v i s e ?  t ince its provfstonal acceptance i n  
Janusrv ,  l Q P Z ,  elabotrted upon in t h e  P u w ?  t ,  l W 2 ,  ?mores s 
Peoort, an2 f u r t h e r  t-vised and r e f i n e d  as F a r t  O F  t h ~  yes+ 
recent  s u k i s s i c n  for y c u r  revie;: " e t r ?  P m r i l ,  1 V 3 .  We 
recoqnize t h a t  t h e  aeries  of anendaents, r e v i e i n n s  s ~ ?  moi'i- 
ficati0r.s to the P l a n  decuments  ha^ inpinqe(q u v o ~  i t s  
c l a r i t y  and ease of reference.  We entirely aqree t h a t  e a c h  
element an? c o m m i t m e n t  of t h e  P l a n  must be c l e a r  an4 ur.m- 
hi(ruous,  part icular ly  to facilitate the anqoingr ~ o n i  tnrinu 
of proaress t h s t  is the o b l i c p t i c r .  of b o t h  t ' c t  Crmcvweal th  
end your Of f icc .  A t  t h e  same tine, h w e v e r ,  t h e  tire 
constraints we collectively face an? the log i ~ t i c s  involver! 
in achievfnq a s u i t a b l e  editorial revision of t h e  p l a n  nan- 
C a t c  dcferrinq the preparation of an editorial revision t h a t  
would consol f d a t e  a l l  elements. 
W .  Anton10 C a l i  fa  
Y a y  2 3 ,  Rae3 
Pirac 2 
It i 3  the  cmmitmrlt of t h e  Co~msnw,ts~3 t
to p t r ) v V ~  t h e  Office for  Civil R$.ohticl 
T t  is unflcrstood t h a t  t h e  above referenced d f -  
torial revi stor of t h e  P-lan in intcn?e? to i n m r n o r ~ t e  non- 
subs  t a n ?  ivc chanaes necessary tn e n h m c e  t h e  c l a r i  t y  and 
facilitzte t h e  m n i t o r i n q  of the P l a n .  No s u k . a t m t i v e  
chancnr, ~ o ~ i t i c a t i o n ~  or a ~ e n h m t s  at any kin4 o r e  tn be 
i ~ c ~ r n n r a t d  e x c e ~ t  as such chanoes arc provine? for under  
t h e  Ple? an4 a p s r o r d  i n  accetesncc w i t h  the ma-edures of 
your Office. The August 19R3 reviaion w i l l  be i n  t h e  € o m  
of a c o n v l i 3 a t d  P l a n  Z c c c ~ r n t ,  which will incnraorat~ a l l  
P l a n  c o ~ n i t m n t s  t h r a u o h  the entire l i f e  of t h e  P l a n ,  
including e l l  amenCments agreed to between  t h e  C m a o n w e a l t h  
end ycur cf ficc. Coc.~ih?.ent~ achieve? p r i o r  tfi t h e  d a t e  of 
the Aucvst 19P2  F i r s t  Annr:el. P r o q r e w  M y r t  will c m t i n u e  
to br reference? in t h  cnnsc l i f i a te f  Aucvst P ~ R P  tc fecili- 
t a t e  wonitorinn of p r w r e s s .  All relevant  a p p n e i c e s  will 
be caflifieJ, mnformeC an? c?r;late?, and a c m p r c b e n s f v ~  
index w i 3 . 1  be ~ r o v i c ' e ?  For ease of accens en<: review. 
T hc? A u ~ u s  t 1q83 Seema Annual P t m r e s e  Pcpnrt v i  11 
'-e a s e p a r a t e  ar.3 Z i s t i n c t  document t h a t  will 9eC Fort!? 
y r c q r e s s  m a 3 ~  un?er t h e  P l a n  since the g a t e  of the F i r f i t  
Ancual  Progress Reaort of August, 1982. Taken t y p t h r r ,  t h e  
editorially r e v i s e d  Auaust P l a n  aad the F i r s t  and S e c o n d  
Annual Progress  Reports w i l l  provide the Com~anwe.ltP on6 
your O f f i c e  with a cmplett frame of reference for t b a  
cnaoinq monitoring of the progrPsc of t h r  c o m w w e ~ l t h  an* 
i t s  irst  itutians an? coencies towarps their fu1.f i l l m n t  of 
t h e i r  c c m ~ i ~ e n t ~ :  un?ftr t h e  P l a n .  
Crntucty's subaiasiaa to yocr Off ice of April 1 3 ,  
lQ93 was i n t e n A e 3  to incorporate amenments and revisfon~ 
necessary to accmsodete substantive changrs t h ~ t  h r ?  
occurred since t h e  submissicn of the January 1982 Plan as 
w ~ l l  a$ to rcspon? to concerns raiser! tp your Off i c e ,  most 
Pr.  Antonfno C a l f f a  
May 23, 1 9 8 3  
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particularly in Assistant Secretary Sinqletnn'n l e t t e r  nf 
Wcmher, 1982. The Apri 1 1987 submission b r o u s h t  t-ether 
i n t o  one doruntent m a t e r i a l  ~reviouely held reparate in t h e  
provisionally accepted P l a n  and t h e  F i r s t  Annual Progress 
Report. As you have properly pointed o u t ,  t h i s  newer 
aeneratcrd a number of enitaria1 inconsistencies between the 
section entitle8 .Part I", derived from t h e  provis ional ly  
accepted P l a n ,  t h a t  ent i t l e3  " P a r t  ITm, derived from the 
First Annual Proqrcws Revort of August, 1982, and t h e  
annext6 appendices, w h i c h  were drawn from both t h e  Plan an5 
the Progress Re~art. Your Office has  describe8 to u5 i n  
conference the part icu lar  ambfguf t ies and inconsistencies 
t h a t  have been noted in the April submisalon. In accordance 
with our B i  scussions an6 un&rstan?ings ,  t h e  Comnonw~alth 
h a s  reqon3er! to these e d i t o r i a l  concerns in t h e  following 
manner: 
1. Where an error or o m i s d o n  is i d e n t i f i e ? ,  
w e  have eouqbt to make a correction in the 
document tonay submi t t ed .  
2. Where t h e  Progress ~eport an6 P l a n  elements 
are i n c o n s i s t e n t .  such inconsistency w i l l  be 
clir inatec? in the Aucust 1983 cansolidated and 
eEitoria1,ly revised submission. t s h o u l d  - he 
u n A e r t a t n n A  t h a t  w h e r e  s u c h  incnnsistencies 
supe r sePcd.  
3 .  & Y X ~ U S ~  of the need to assure cansistent 
moni tor ins  of p r q r e s s  since the provisional 
acceptance of the Plan in January, 1082, we 
a r e  r e t a i n i n g  prior-date@ b n c h r a r k s  an8 corn- 
m i t m e n t s  in today's document. T h e s e  benct.- 
marks and cammitments w i l l  a130 be reference? 
in t h e  Auoust 1983 consoliflateE and e4.- 
toriallp reviser! s u b r n i ~ s i a n .  For the sake of 
c l a i r  t y ,  the Auaust 1983 cRitarial revis f a n  
w i l l  h e r e a f t e r  be referrec! to as t h e  Auoust 
P l a n .  
-
Mr, Anton io  C a l i f a  
May 3 3 ,  1983 
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For voor c o n v e n i e n c e ,  followinq a r e  t h e  
Comonwecr l th ' s  responses t o  t h e  c f i t o r i a l  concerns expressed 
to us by vaur Officer 
1. As noted previously ,  so-called aobsaletew bench- 
marks must be retained to a l l o w  for p r o p e r  m n i -  
t o r i n o  of proqress from the d a t e  of i n i t i a l  
prov i s iona l  acceota nce, 
2 ,  The g e n e r a l  s t a t e m e n t  reqarflf nq facultv/studcnt 
r a t i o s  in Sectian I is p r o ~ e r l v  amplified u w n  and 
safie specific i n  Sec t ion  I f ,  The Auqust Plan w i l l  
r e c i t e  this a s  a specific comi tmnt .  
3 .  mile t h e  e a r l i e r  auSmiftsion named a n l v  t h e  UK 
College of Education as assfstinq RSU in the Cevc- 
lopment of its new proarazs, f a r  more assistance 
has been provic?ed, and S e c t i o n  I has beer! confarme2 
accorEina ly .  The Auaust P l a n  will provide more 
detail as t o  t h e  extent and nature of such coopcra- 
t i o n  and assistance, as well as providinq f u l l  
d e t a i l  as to t h e  i d e n t i t v ,  d i s c i p l i n e  an2 nature of 
involvement of a l l  cooperatinq faculty, 
4 .  Specific references to  cmsitrnents for the 
enrol lment  of w h i t e  s t u f l e n t s  a t  KSO mace in S e c t i o n  
TI suwrse6e t h e  mre grcneral s t a t e m e n t s  set f o r t h  
i n  S e c t i o n  X, The Auqust Plan  w i l l  consolidate 
these f igures  i n  a s i n g l e  commitment, and will 
include documentation as to t h e  fomuli an8  Dara- 
c?igms u s e d  in conputina enrollment projections. 
5.  Specific refercnccs'to the professional s c h o o l  
prwrarns contained i n  Section 11 superser'e the mare 
q e n e r a l  commitments nade in S e c t i o n  I .  The Auoust 
Plan w i l l  c o n s o l i d a t e  and bring a l l  re levant  corn- 
mitnents i n t o  the bogy of t h e  document. 
6, Specific references to prooram Aevelomtent an?! 
enhancement in Section IT supersede t h e  more 
q e n e r a l  s tatements  an8 commitments i n  S e c t i a n  I. 
The Auqust Plan will consol i d a t e  and brinq toqether  
all relevant commitments, 
Mr. A n t o n i o  Califa 
Hay 23, 1983 
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7.  With 811 due contrition, t h e  T m m c n w n n l t h  has 
carrect~c? t h e  term mconcorrat\ lea to read 
"comparablea. 
8 .  A f  j! references t o  t h e  commitment of resources 
far the ent?anca*!ent of Yst? bavs  beer! cl;rrfWv? in 
t o F o y t s  s u h i s s - i o n .  The August P l a n  wf 11 fncar-  
p r e t e  i n  i t a  bo4y avd t h r o u q h  t h e  a w r m r i a t e  
ap??en4ices sue> sneci Pic d c c u m e n t ~ t i o n  as will 
ensure the neccgssry a b l l  lty ta manitor t h e  
achievement of t h e s e  cmnitments. 
10.  S ~ e c f  f ic references to t h e  rt=U Caverment 
Services Center in Section IT supersede t h e  more 
a e v r a l  referewe i n  Section 7,  Cart3in @ p i t o r i a l  
chanqes have been m.le ir, Section T t o  corform the 
timetable for  t h e  i n t e r n s h i 5  oraqrav to tb t  which 
has a c t u a l l v  t a k e n  clace. These matt4rs  w i l l  he 
angrapriately consal i la  tee  i r ?  t h e  A u q ~ s  t P l a n .  
11. Specific references to thc KSU C i t i z e n s  
Advisory Committee in Section IT s : ~ ~ ~ r s ~ ? e  t b e  Fore 
c e ~ e r a l  references  fn !%xt i o n  I. W e  At?w!?t .  P l m  
will consol M a t e  the cmmitment an?! a c t  l e n s  t a k e n  
i n  its fulfillnent. 
12. S e c t i o n  If h a s  heen a n ~ n ? c ?  to c l a r i  f v  chmqcs 
t h a t  have  been marle in t h e  CT~ur,ci l  on V i q h e r  
W u c a t i m ' a  f u n 3 i n q  fo rnu la  a t  t h e  d i r e c t  f e n  o f t h e  
General Assenblv, an8 to c l a r i f y  t 3 e  i n t + v n r e t ? t i -  
of Benchmark TI I?-4F respecting P4i s s in~  uo?cl 
Fun8ing. 
1 3 ,  S p e c i f i c  reference8 to i n t e r n e l  e c a r o ~ i e ~  
achieve.? bv KS'J se t  f c r t k  ir. t h e  apmnflicrs euper- 
sede more genera l  s t a t m e n t s  i n  S e e t i e n  T, T5e  
Aoqust P l a n  will con~olidatc a l l  ~ u c h  re ferences .  
M r ,  Antonio T a l i f a  
May 2 3 ,  1983 
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1 4 .  The P l a n  submitted t o h v  identifies w i t h  speci- 
f i c i t y  t h e  capital projects  inc luded  i n  t h e  KSU 
enchancemen t plan and clar fetes t h e  Commonwealth @ a 
commitments in t h i s  area. The Auaust Plan will 
cons01 i d a t e  ane reconcile the application of 
accrued savings and reallocations to t h e  new 
mfasfon of t h e  institution, 
1 5 .  The Plan submitted to%v c l a r i f i e s  t h a t  manner 
t h r o u q h  which t h e  Commonwealth will seek to ensure  
the anpropriation of f u n d s  necessary to fulfill t he  
phys i ca l  fac i l i t i e s  end equi~ment nee2s of P ~ U .  
A 1 1  ref ercnces to c a p i t a l  improvemes ts an? f a c i l i -  
t i e s  enhancement w i  11 be cons01 i 6 a t e d  in t h e  Auqust 
P l a n .  
16. Spec i f i c  references to act ions  by t he  Governor 
w i t h  regard to budget recanmendations pursuant to 
Plan  cunmitments in Section I1 supersede more 
ocnaral references in Section I .  All budaet 
references wi 11 be c o n s o l i d a t e d  in t h e  Auqust P l a n .  
17. Specific references to pragrram consoli8stians 
a n d  temporary suspens ions  i n  S e c t i o n  I1 superse?!e 
the more q e n e r a l  s te tments  i n  S e c t i o n  T. T h e  
August Plan w i l l  consol i d a t c  all n a t c r i e l  r e l a t i v e  
to ~ro q r a m m a t f c  chanaes a t  KStr, 
18, Speci f ic references to t h e  restructurin~ of t h e  
KSU P u b l i c  A f  Pairs pragran in Section 11 soperseAe 
thc more g e n e r a l  s tatements  in Section 1. The 
Auqust P l a n  w i l l  c m s o l i d a t e  all material  r e l a t i v e  
to t h e  Public A f f a i r s  Prwram a t  FSU, 
19, Specific references to EXJ'S Land Grant oroaran 
in S e c t i o n  I1 supersede  t h e  more a c n r r a l  statement9 
ir. Section I .  T h e  Memorandum of Unc?erstanf!ing w l t h  
the U.S. Department of Agriculture is in effect an3 
guifles t h e  c o n d u c t  of t h e  Land Grant mission. The 
Memoran2um is con*istent with P l a n  commitments, 
The Auqost P l a n  w i l l  c a n s o l f d a t e  811 m a t e r i a l  an? 
commitments r e l a t i v e  t o  KSU's Lane Grant mission. 
20, References to t h e  Facul  t y 4 t a F f  Relocat i o n  
tomittee  have been utxletecl and ccrrected  in 
today's submission,  The Ausuftt Plan and Proqress 
Report will elaborate uIJan the work of the 
Committee. 
21, Specif  ie references to the assessment and 
r e o r a a n i z a t i a n  of t h e  a d m i n i ~ t r a t i v e  structure of 
KSO in Section I1 s u p r s e 8 e  t h e  more uenerbl 8tdte- 
ments in Section I ,  The August P l a n  w i l l  con- 
a a l i C s t o  a l l  s u c h  references, 
2 2 ,  Soecific references to t h e  new Libera l  S t u g i c s  
Prwram a t  KSU in S e c t i o n  I1 s u w r s e d e  t h e  more 
s e n e r a 1  reference i n  Section I, The Auyust P l a n  
will cons01 i d a t e  all references to new proqrams. 
23. Specific referencen t o  t h e  use of s t a t e  t u i t i o n  
a s s i s t a n c e  funds for state employees in S e c t i o n s  X 
and I I supersede more q e ~ e r a l  references in both 
p a r t s  The specific m m i t m e n t  t h a t  KSU w i l l  have 
operat ional  control; aver t h e  C o v e r m e n t a l  Serv ices  
Center m n t a i n ~ r t  in S e c t i o n  71 ~ u w r s e d e s  t h e  more 
g e n e r a l  conmitmcnt in S e c t i o n  I, The  Auqust P l a n  
wf ll consml i d a t e  a l l  references to t h e  Governmental 
Services Center an4 st f i tc  mplovee  t r a i n i n g  an? 
~Eucctian programs, 
2 4 .  Peferences to t h e  review of t h e  community 
colleqe program o t  KSW have b e e n  corrected to 
c l a r i f v  t h a t  v h f l e  such review Is indeed  a 
mone-timew process, it has  not as of t h e  C a t e  of 
t h i s  submission been carr ied  t o  i ts  u l t imate  
conclusion, 
25 ,  Referencee to t h e  Gra3ucrte Center  ormrm I?we 
been correctce in today8 s submission, 
Mr. Antonio C a l i f 8  
May 23, 1983 
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26. References to t h e  completion of f a c u l t y  eva- 
l u a t i o n ~  properlv ref lcct the f a c t  that thcv  have 
been accomplished and a r e  beinq u t i l i z e ?  by the KSt' 
adrinistration in the Aevelopment  of new p r q r m s  
and i n  t h e  assignment of f a c u l t y  for retra in ing  and 
sk i l l s  enhancement. The  Auavst P l a n  w i l l  
apvropriately reference i n  d e t a i l  all f a c u l t y  
r e t r a i n i n g  a c t i v i t i e s  underway or  contemplate?. 
2 7 ,  Spec i f i c  references to the admini s t , r a t  ive 
rcorcanizatfon af KSU i n  Section 11 supersede more 
general s tatmcnts  in S e c t i o n  T, The Auqust Plan 
w i l l  consolidate all such references. 
28. Commitments to uneuuivocallv o r a t ~ c t  K W  w i t h  
regarc? to vroqram d u p l i c a t i o n  are  s e t  f o r t h  in 
to?ayts submission, The Ausust P l a n  w i l l  con- 
s o l i d ~ t e  a 1 1  such references and i n c o r p o r a t e  
appropriate documentation i n  t h e  Pppcnflices to 
demonstrate t h e  actions taken to ensure such pro- 
tection, 
2 9 .  References to h i q h  demand prwrams in Section 
11 supersede the more g e n e r a l  statements in Section 
I, The August Plan  w i l l  c o n s o l i d a t e  all such 
references,  
3 0 .  Each p u b l i c  university will p r o v i d e ,  an? they 
will be incarporate8 bv reference i n  the Aucust 
Plan, coherent plans for  s t u 8 e n t  recruitment, m b f -  
l i t y  and r e t e n t i o n ,  tauether with e l l  arnro~riate 
supmrt ing  s a t e r i s l s .  Specific cmmitmnts to 
recruitment, mobility ane retention in Section TI 
auperne4e mare general sta tements  i n  Section T ,  The 
August P l a n  will canso l iEa te  all such references. 
Rm-oermant m t e r i a l  h a s  been o m i t t e d .  
31. S p e c i f i c  references t o  qoals for t h e  e n t r y  of 
black  s t u d e n t s  to speci f ic g r a d u a t e  and pro- 
f e s s i o n a l  s c h o o l s  contained i n  the Appendices of 
the Plan are speciticallv incorporated as Plan cos- 
mitvents. The Auqust Plan w i l l  c o n s o l i d a t e  all such 
r e f e r e n c e s ,  
32,  Reference3 to t h e  nrovfsion of effirnative 
a c t i n n  plans have hem c o r r e c t e d  to conform with 
t h e  aqrcm-ents reache8 w i t h  your off ice, taqether 
w i t 3  t h e  incluaior!  of languaae  spec i fy inq  t h e  time 
frame and manner for t h e  subhission of s u c h  p l a n s  
or far t h e  receipt  of d o c m e n t a t i o n  relative to 
OFCCP approvals . 
3 3. Specific references to t h e  f i l l  ina of vacancies 
in a c c o r f l ~ n c s  w i t h  sf f irmat ive a c t i o n  policies an5 
sods in S e c t i o n  11 supersedes more ~ e n e r a l  
h n w a ~ e  in Section I. The Auqust P l a n  wf ll can-  
m l i d e t e  a l l  such r e f e r e n c e s .  
35. References to t he  b i r a c i a l  nonitorin9 committee 
have been undated. 
3 6 ,  References te consultat  ion  an s t a t i s t  i c b l  
rpnorts hava been r w i s n d  in a c c o r h n c ~  w i t h  Fre- 
s v t  pact ice, A l l  aqc~cies an? institutions have 
UPSOU fvoc~llv ~ a r e e d  to nrovifb your Off ice w i t h  
t h e  requisite reports in accordance w i t h  t h e  prace- 
fiuras an? t im~tehlcs we have eallcct i v e l y  aarprd 
u?on. 
The P l a n  s u h i t t e ?  t o h y  h a 5  heen f o r a a l l y  o*cpt?? 
r e ~ r e s v n t i n q  t h e  e x p r e s s  ~ l i c y  an4 cemitment of t h e  
C m m o n w a l t h  of Kentucky and a l l  of its public b o d i e s ,  
i n c l a ? ? i n l  itcr p u b l i c  i n c ? t i t u t i a n . s  and a q e n c f e s .  fn c o ~ f a r -  
m e n r e  w i t h  our unAcrstan9in-, t h r  C o m m m w e a l t h  vi ll ~ r o v f d e  
for v o w  rcccrfls letters  of f n m e l  concurrence s i q ~ e r l  b\r t h e  
P r e a i d c n t s  cf each  of t h e  rublfc universities, a ~ ?  w i l l ,  
s u h s e a u e n t  to t h e  next  ~ e e t i n a  of t h e  Coverninc ?+arc+ of 
e a c h s u c 5  instftutim, ~ r o v i d e  a conv of t h e  a c t  cf earb 
suc5 ?oara r e a f f i r m i n u  tL.cir c m m i t m n t  to t h e  e n t i r e t y  of 
this P l a n .  Uneac?ivocal cmnitments previously mace an@ aob- 
v i t t e ?  to your Off  ice ternair? i n  f u l l  force an? ef feet 
p c n N ~ a  cur r e n t  act i o n  t h e  raapect i v e  Roar&. 
Fr. Antonio Califs 
Hay 23, 1953 
Paae It! 
On behalt !  of t h e  Commnnvaa'lth, an2 for myael f an? 
my callaaque Er. Rutner ,  our t h a n k s  Car your consistent 
w i l l i n q n e s s  t~ work w i t h  us to achieve what  we b e l i e v e  is 
o n e  of t F c  k s t  -- it not - t h e  best  -- s t a t e  plan for 
e n s u r f n o  a m a l i t y  of access an?! q v m r t u n i t y  and far 
e n h c n c i n q  a traditionally black institution. we look tor- 
war6 to working w i t h  you in t h e  onoafno process of roni- 
torin? the ~ r o q r e e s  of t h e  Cov~onvcalth in achicvina t h e  
share8 ~ o a l s  of t h i s  P l a n .  
S incere ly ,  
Michael 9, Coldstein 
S p e c i a l  Counsel e n d  Attorney for 
Council cn Hiqher Education 
Camonwealth at Kentucky 
ccr Mr, Harry SnyAer 
Mr. Rush bazfer 
TELEPHONE ( 2 0 2 )  862 -  8 0 0 0  
- 
WRITER'S DIRECT DIAL N Q  
DO, LOHNES & ALBERTSON 
' ATTORNEYS AT LAW 
1225 CONNECTICUT AVENUE 
WASHINGTON, D. C.  20036 
U ~ L E  ~DOWLOHNES'' 
TELEX 89-515 
J u n e  3 ,  1QP3 
Rer Kcntuckv Biqher  PPvca t  i on  Deseqregat I a n  P l a n  
Dear Mr.  C a l f f a t  
f n accar%ncc wi th our Prurcemen t , snclaaeA are the 
following m t e r i a l a s  
1. L e t t e r s  sfare? bv t h ~  Prcs i6entq  of each of t b  
pub1 ic u ~ i v c r r ~ i t i e s  of the C m ~ o m e c l t h  r ~ s C f  i r ~ i n o  t b e i r  
c m m i t w n t  to the P l s n ,  as suhmitterl tn OC!: oc Pqy 2 3 ,  1 W 3 ,  
atl? sffirnfnq t h e i r  c m ~ i t m e n t  o eeeurn similcrr r e a f f i r -  
aotior. cn the part of the ir  ucvcrninq b a r d $  at t h e  n c x t  
~ e c t i n q  of esrh ouch hndv. (Ye will a u h v i t  s u c h  r e e f f i r -  
mst ions to vaur off ice immel iate lv  u m n  t h e  c n n s u - r t i m  r?f 
e a c h  act i o n .  ) 
2. Crsoies of t h e  OCF?Or)CI 8 a t e  e l e m n t ~  r e l e t  inn to 
f n s t f  t u t i a n a l  canlcvment that were n o t  p r s v f o u s l v  p i l e t 3  bv 
t h e  four i n s t i t u t i o n s  v i t h  r e l a t i a n s h i n s  with OFcF?. w i t h  
t'le a~ceptfcn of tbe University of K e n t u d w ,  a l l  of t h e  
C o m o n w c a l t h %  f ~ , s t i t u t i o n e  have n m  filed t h e  recluilc3ite 
infarmaticn Car tke  f i r s t  year of t h e  P l a n .  In t h e  case at 
the V n i v c r s i t y  of Pentucky ,  we arc inEcmeP t h a t  t h e  i n f o r -  
ration relttinq t o  ternmrrry cnal.oyces and new h i r e s  ( ze ta  
a l c a e ~ t ~  1.37 tkrc>uah 156) an6  tftat r e m i r ~ A  to cmnlete  t h e  
EEO-6 S u p ~ l e m c n t  is not o r e s e n t l y  conlplctr?, hut  w i l l  he s u b  
mf t t e3  by June lQ, 19P3 ,  A l e t t er  to tbat effect frcm the 
U n i v c r e i t y Q s  equal  opmt t u n i t y  off i c t r  is nnnexed t o  t h e  
in8 titutianss submission. 
Ke h e 2  i e v s  t h e m  submi $sions, tcaethar  with tt'ttr i n f e z -  
mat i o n  f o r t h w m i n o  from the  Unfvereitv of K e ~ t u c k v ,  cone tf- 
t utes  mmnlfance  in f u l l  w i t h  o w  cm.r,itme~ts as of t 5 ~  
submfssinn of t h e  f i n s f .  P l a n  an !4av 23rd, So as not to 
cautcr f u r t h e r  d c l s v ,  t h e  ~onrnor?weaith moat ~trnnoly urrres 
iameflistr acceptance of t h e  F l a n ,  w i t h  t h e  exnrrr;s 
unr?ers tew?ina t h a t  t h e  n n f v e r ~ i t v  of Patztuckv's EFP-5 
E u c p l e m n t  an? the renaininu EEQ--6 d a t a  elcrrmts will be , 
m h i t t e ?  to OCR not later than June 1 5 ,  19S3 ( a l l c w i n s  a 
few c l ~ v s  for t r n c ~ m i s ~ i e n  of t h e  i n f o m a t  i o n  frov L.cxingtnn 
thrcoub t h e  Council to your office). 
P l m s e  c m t a c t  us fihoulC you r e w i r e  any f u r t h e r  
i n f  o r m t  i o n ,  
b f i c h s e l  E, Goldstein 
F t tornev Par Council .  an Hioher 
Educnt ion, Corrmonwealt3 of Kentuckv 
Enc losures  
DOW, L O W S  & ALBERTSON 
ATTORNEYS AT LAW 
1225 CONNECTICUT AVENUE 
WASHINGTON, D- C. 20036 
TELEPHONE ( 2 0 2 )  8 6 2 - 8 0 0 0  
- 
WRITER'S DIRECT DIAL NO. 
Hr, A n t o n i o  Califa 
Director 
L i t f a a t i o n ,  Pnforcernerrt an? 
Pol 1 cv Se rv ice 
O f f  ice for Civil F i a b t s  
Depa r t ~ e n t :  of F?ucat i o n  
Roo3 5 0 5 2 ,  Switzer F u i l d i n ~  
33C C Street, S .  W. 
V:zshinaton,  r>. C, 20202  
Re t K e n t u c k y  F i n h e r  E d u c a t i o n  Drseqreqat i o n  P l a n  
Dezr W,  Califar 
On Hav 23 ,  1983 we conveyed to you on beha1 f of t h e  
Corsmanweslth of Kentucky the  f i n a l  amrn?ad A i g h e t  W u c a t i o n  
Dese~reqation P l a n .  On June 3 ,  19P3, we convcvefl on b e h a l f  
of t h e  Commonwealth letters of cammitnrent to the amende3 
P l a n  signed bv t h e  Presidents of each of the state's ~ u b l i c  
universities, toac ther  w i t h  conies of t h e  WR AOnn ??eta  ~ 3 1 ~ -  
m e n t s  r e l a t i n o  to institutional em~layment for t h e  four 
ins titutionr w i t h  c o n c u r  r e n t  r e l a t i o v f ?  ip s  wi tl- t k e  Gff ice 
of Fefieral  Contract C m p l i a n c e  Prnqrams to enahla your 
o f f i c e  to ascertain t h e  commitment of t h e  Cmrr,r>nwealtb to 
comply w i t h  oC!? r e m r t i n q  reouirements. 
You have todav a d v i s e ?  uz t h a t  t h e  OCR 8 Q O C  reports s u 5 -  
m i t  ted hv each of t h e  Cofi .nonwsalthls  i n s t i t u t i o n s  l a ~ k  %+a 
e l e m e n t s  d e s c r i b e ?  as A l h ,  A 3 ,  A 4  znd F5. As I exnlaim" in 
r e s m n w  to pour i n s u t r v ,  these d a t e  e lemen ts  were n o t  sub- 
mitte2 as t h e y  are c o n s i d e r e d  bv thc Conmonwaalt+ ta be 
d e r i v e d  fron t h e  d a t a  qenerateg in t h e  series  of reports 
s u b m i t t e n  for t h e  hasp vear  OF P l a n  irnplenentation. 4s tlw 
OCR R O O G  reaorts for  t h e  f o u r  institutions without O F Y P  
relationships w e r e  subnlit ted to vour off  ice in February ,  lo83 
without t h e  cbove-mentioned eats elements, end as no 
question was ra ise*  with t h e  Commonwealth an to t h e i r  
onissian, it was reasonably assume? t h a t  t h e  Coir.monwealt!?s 
internretation of t h i s  requirement for  t h e  base yeer sub- 
m i s s i o n  was correct. It ha8 always been t h e  i n t e n t i o r !  of 
Mr. Antonio Califa 
June 6, 13e3 
Page 2 
t h e  Cornmanwealth and its i n e  t i t v t i  o n s  to provide &is in for -  
mation for each sub~equent  report suhsission f ~ u n C ~ ?  .-. . , on t h e  
base vear d a t a  now suhmittef i  t o  your  office iyi, -- -. 
. -, <.) 
A t  t h e  ins t ruct ion of the Council or: A i q  er ~ ~ , u & t h n  I 
am authorize8 tc i n f o r m  you of t h e  u n e q u i v o c a l  comi t sen t  on 
the p r t  of t h e  Commonwealth an3 erc5 @f i t s  p u b l i c  un iver -  
s i t i e s  to ptoviAe t h e  A lb ,  A 3 ,  A 4  an2 RS d e t a  elements as a 
p a r t  of the  Sehruarv 1984 submission of t h e  OCR 8000 
reports.  It is also understood t h a t  t h e  data elements 
descr ibe?  in Bc will also be suhmitte? i f  the 9 5  S a t a  so 
requ ire ,  as s e t  f o r t h  i n  t h e  accompanyinu OCR i n s t r u c t i o n s .  
Shoulcf you have any questions w i t ! :  reqard to the 
foregoing, pleaae con tac t  me immediately. 
S i n c e r e l y ,  
Michael  B. G o l d s t e i n  
Attorney for Council on R i a h e r  
Education, Commonwealth of Kentuckv 
ccr Rarry Snyder 
1225 CONNECTICUT AVENUE r 9 t  '9 \ C I 
WASHINGTON, 0. C-  20036 
June 7 ,  1983 
Mr. Antonic C a l i f a  
Dir@ctor 
LitFuation, Enforcenent and 
Policy Service 
Cffice for C i v i l  Riphts 
Department of E d u c a t i o n  
Roow 5054, Switzer Liuildincr 
330 C Street, S. k. 
kashinqton, D. C .  2020% 
He: Kentucky Higher Education Desegregation P l a n  
Dear Mr. Califa: 
In further clarification of the reportinq recp~rements 
relatinu to t he  O C R  8000 series employment reports, and  
p ~ r s u a n t  to our conversatjon with your office of Tuesday 
afternoon of t h i s  w e e k ,  p l ease  be advised t h a t  the Coimon- 
wealth and Its putlic unlversj t ! e s  are comnitted to n e k i n g  
the-ir best effort  to subrnlt as part of the August 1903 
Progress Repor t  the information required to comp le te  Alk, 
A3 and A4 data  elements f o r  the base year 1982. 
T h i s  f u r t h e r  commitment is i n  addition tc the previous- 
ly s ta ted  commitment in our letter of June 6 ,  1983 with 
reparc to p r o v i d i n ~  the requisite informat.ion for e l l  sub -  
sequent report  j nr; p e r  j ocs . 
Sincerely, 
Y! chael  E.. Gcr1Zs te i .n  
Attorney for Council on Higher 
Education, Con~on\rjealth of Ker~tucky 
cc: Harry Snyder 
DO\T, LOFINES & ALBIERTSON 
ATTORNEYS AT LAW 
1225 CONNECTICUT AVENUE 
WASHINGTON, 0. C .  20036 
TELEPHONE (zor) 862-8000 
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M r .  An ton io  Cal i fa  
Director 
L i t i g a t i o n ,  Enforcement  and 
P o l i c y  S e r v i c e  
Office f o r  C i v i l  R i g h t s  
Department  o f  E d u c a t i o n  
Room 5054, S w i t z e r  B u i l d i n g  
330 C S t r e e t ,  S. W. 
Washington,  D. C. 20202 
U O L E  "DOWLOHNES" 
TELEX 89-SS3 
J u n e  1 4 ,  1983 
Dear M r .  Califa: 
Enc losed  are s u b s t i t u t e  pages  f o r  t h e  Kentucky Higher  
E d u c a t i o n  D e s e g r e g a t i o n  P l a n  t h a t  s p e c i f i c a l l y  r e f e r  t o  and 
l is t  t h e  employment p l a n s  o f  t h e  i n d i v i d u a l  u n i v e r s i t i e s  
t h a t  have p r e v i o u s l y  been s u b m i t t e d  to  your o f f  ice. These  
r e f e r e n c e s  were i n a d v e r t e n t l y  o m i t t e d  from t h e  f i n a l  P l a n  
document s u b m i t t e d  o n  May 23. 
S i n c e r e l y ,  
 lain B. Bu tne r  
E n c l o s u r e s  
BBB/ecw 
APPENDICES (continued) 
APPENDIX 111 -- Council on Higher Education Staff 
Recommendat ions to the Institutions 
APPENDIX 112 -- Institutional Responses to the Council on 
Higher Education Staff Recommendations 
APPENDIX 113 -- Newspaper Article Depicting Community 
Advisory Committee's Efforts to Solicit Donations fbr 
Academic Scholarships at Kentucky State University 
APPENDIX 114 -- Employment Data for Each State-Supported 
Institution and Staff of the Council on Higher 
4 Bducation 
APPENDIX 115 -- Membership Rosters Indicating Racial 
Composition of Each Institution's Governing Board 
APPENDIX 116 -- Executive Order 82-476 Establishing the 
Implementation Committee 
APPENDIX 117 -- Minutes of the First Meeting of the 
Implementat ion Committee 
APPENDIX 118 -- Minutes of the Council on Higher Education 
Executive Committee Meeting of August 23, 1982 
APPENDIX 119A -- Morehead State University Affirmative 
Action Plan, dated May 8, 1981 (modified by goals in 
Appendix 28) 
APPENDIX 119B -- Eastern Kentucky University Affirmative 
Action Plan, dated April 4, 1981 (modified by goals in 
Appendix 28) 
APPENDIX 119C -- Northern Kentucky university Affirmative 
Action Plan, dated May 1981 
APPENDIX 119D -- University of Kentucky Affirmative Action 
Compliance Program, dated 1980 
APPENDIX 119E -- University of Louisville Affirmative Action 
Plan, dated December 19, 1977; amendment December 1, 
1980 -- November 30, 1981 
APPENDIX 119F -- Western Kentucky University Affirmative 
Action Plan, dated August 16, 1981 
APPENDIX 119G -- Murray State University Affirmative Action 
Compliance Program, dated 1976-77 (modified by goals in 
Appendix 28) 
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TO: Gary Cox 
FROM : Michael B. ~oldsteins- 
Blain B. ~ u t n e r m .  
DATE : June 24, 1983 
RE: Additional Commitments of Commonwealth 
In response to your request, the following consti- 
tul;e the clarifications, understandings and additional com- 
mitments made by the Commonwealth in addition to those 
contained in the Plan submitted to OCR dated May 23, 1983. 
1. The governing boards of each of the univer- 
sities will reaffirm their commitment to all elements of the 
Plan and will forward evidence of such reaffirmation to the 
Council for submission to OCR. OCR has requested these 
resolutions by August 22. 
2. Each institution will submit data elements 
Alb, A3 and A4 of the OCR 8000 series reports for base year 
1982 concurrently with the August, 1983 Progress Report. 
3. Each institution will submit data elements 
Alb, A3, A4 and B5 (and B6 if required) of the OCR 8000 
series reports for the year 1983 as a part of its February, 
1984 submission of the OCR 8000 series reports. Each sub- 
sequent year's submission will include all of these' ele- 
ments. 
4. The University of Kentucky, University of 
Louisville, Western Kentucky University and Murray State 
University will each, by September 20, 1983, either (-1) 
demonstrate to OCR that it has a currently approved 
employment plan on file with the Office of Federal Contract 
Compliance Programs, U.S. Department of Labor, or (2) submit 
to OCR an employment goals and timetables plan. 
5. Each institution will prepare a single, con- 
solidated document specifying the student recruitment, 
retention and mobility programs currently in place and those 
planned for implementation. Specifically, the activities 
described in Appendices 21i 22 and 112 should be con- 
solidated and updated. These documents will be submitted to 
OCR as a part of the August, 1983 Progress Report. 
6 .  Sections I and I1 of the Plan will be con- 
solidated into a unitary Plan document, in which obsolete 
material will be deleted and specific commitments and data 
will replace more general language. This unitary document 
will be submitted to OCR concurrently with the August, 1983 
Progress Report. A long list of specific items in this 
category is included in our letter to Antonio Califa of May 
23, of which you have a copy. 
7. Technical corrections to the Plan have been 
submitted to OCR as follows (you have copies of each of 
these amendments): two paragraphs for Section I, page 41, 
relating to the Council's higher education desegregation 
plan implementation request for the 1984-86 biennial budget; 
entire page 107 of Section I, relating to Plan monitoring; 
specific incorporation of the affirmative action plans of 
the seven TWIs as appendices to the Plan. 
INFORMATION from the Kentucky Council on Higher Education 
West Frankfort Office Complex 
Frankfort, Kentucky 40601 
Telephone: ( 502 )  564-3553 
TO EDITORS, NEWS DIRECTORS, AND REPORTERS: 
Governo r  J o h n  Y .  Brown, J r .  announced t h a t  he  h a s  r e c e i v e d  
n o t i f i c a t i o n  t h a t  K e n t u c k y ' s  H i g h e r  E d u c a t i o n  D e s e g r e g a t i o n  
P l a n  h a s  been  approved  by t h e  O f f i c e  f o r  C i v i l  R i g h t s  o f  t h e  
U.  S. Depa r tmen t  o f  E d u c a t i o n .  
I n  a  l e t t e r  t o  Governor  Brown, H a r r y  M.  S i n g l e t o n ,  t h e  
Depa r tmen t  o f  E d u c a t i o n ' s  - A s ' s i s t a n t  S e c r e t a r y  f o r  C i v i l  R i g h t s ,  
s t a t e d ,  "Tha t  OCR h a s  a c c e p t e d  K e n t u c k y ' s  s t a t e w i d e  D e s e g r e g a t i o n  
P l a n  f o r  H i g h e r  E d u c a t i o n  a s  m e e t i n g  t h e  r e q u i r e m e n t s  o f  T i t l e  
V I  o f  t h e  C i v i l  R i g h t s  Act  o f  1964 and t h e  R e v i s e d  C r i t e r i a . "  
Brown s a i d ,  "I am p l e a s e d  t h e  P l a n  h a s  now been  app roved .  T h i s  
a p p r o v a l  is  a  s i g n i f i c a n t  e v e n t  i n  Kentucky h i g h e r  e d u c a t i o n  
t h a t  w i l l  s t r e n g t h e n  e d u c a t i o n a l  o p p o r t u n i t i e s  n o t  o n l y  f o r  
m i n o r i t y  s t u d e n t s ,  f a c u l t y  and s t a f f  b u t  f o r  a l l  Ken tuck ians . "  
I n  1981 ,  t h e  Governor  a sked  t h e  s t a t e  C o u n c i l  on H i g h e r  
E d u c a t i o n  t o  c o o r d  i n a t e  t h e  deve lopmen t  and imp lemen ta t  i o n  o f  
t h e  P l a n .  Rush D o z i e r ,  Brown's  g e n e r a l  c o u n s e l ,  s a i d  t h a t  t h e  
g o v e r n o r ' s  o f f i c e  w i l l  work c l o s e l y  w i t h  t h e  C o u n c i l  i n  imple- 
m e n t i n g  t h e  P l a n  and w i t h  a  b i r a c i a l  commi t t ee  o f  c i t i z e n s  
a p p o i n t e d  by t h e  Governor  i n  J u n e ,  1982 t o  m o n i t o r  P l a n  imple- 
m e n t a t i o n .  
D o z i e r  and t h e  s t a f f  o f  t h e  C o u n c i l  on H i g h e r  E d u c a t i o n  
n e g o t i a t e d  t h e  P l a n  w i t h  t h e  f e d e r a l  O f f i c e  f o r  C i v i l  R i g h t s  
o v e r  t h e  l a s t  two y e a r s .  
C o u n c i l  E x e c u t i v e  D i r e c t o r  H a r r y  M a  Snyder  p r a i s e d  t h e  
s p i r i t  o f  c o o p e r a t i o n  i n  P l a n  deve lopmen t  t h a t  e x i s t e d  among 
t h e  p u b l i c  universities and t h e  C o u n c i l  on H ighe r  E d u c a t i o n .  
He e x p r e s s e d  c o n f i d e n c e  t h a t  t h i s  same c o o p e r a t i v e  s p i r i t  w i l l  
e x i s t  t h r o u g h o u t  t h e  i m p l e m e n t a t i o n  p h a s e s  o f  t h e  P l a n .  Snyder  
s a i d ,  "Wi thout  t h e  s u p p o r t  and c o o p e r a t i o n  g i v e n  by t h e  u n i v e r -  
s i t y  b o a r d s ,  p r e s i d e n t s  and t h e i r  s t a f f s ,  P l a n  a p p r o v a l  would 
have  b e e n  much more d i f f i c u l t  t o  o b t a i n . "  
Both  D o z i e r  and Snyder  a g r e e d  t h a t  t h e  a p p r o v a l  o f  K e n t u c k y ' s  
P l a n  r e s u l t e d  i n  l a r g e  measure  from t h e  Commonwealth ' s c o n s  is t e n t  
d e m o n s t r a t i o n  o f  good f a i t h  i n  i t s  commitments t o  a c h i e v e  t h e  
g o a l s  o f  t h e  P l a n .  Snyder  n o t e d  t h a t ,  "From t h e  o u t s e t  o f  P l a n  
d e v e l o p m e n t ,  we d e d i c a t e d  o u r  e f f o r t s  t o  e n s u r i n g  t h a t  t h e  com- 
m i t m e n t s  made on b e h a l f  o f  t h e  p e o p l e  o f  t h e  Commonwealth were  
e d u c a t i o n a l l y  and f i s c a l l y  sound and were t a r g e t e d  t o  a c h i e v e  
t h e  g o a l s  i n  a  p o s i t i v e  f a s h i o n .  We gave p a r t i c u l a r  a t t e n t i o n  
t o  t h e  deve lopment  o f  a un ique  r o l e  f o r  Kentucky S t a t e  U n i v e r s i t y  
by r e v i s i n g  i t s  i n s t i t u t i o n a l  m i s s i o n , "  Snyder  s a i d .  Snyder  
p r a i s e d  KSU's new p r e s i d e n t ,  Raymond M. B u r s e ,  and t h e  members 
o f  t h e  i n s t i t u t i o n  s board  o f  re e n t s .   h here is no d o u b t  i n  
my mind t h a t  w i t h  t h i s  l e v e l  o f  f e a d e r s h i p  a t  KSU, t h e  sys t em 
o f  h i g h e r  e d u c a t i o n  i n  Kentucky is improving  -- and t h a t  i s  a  
fo rward  s t e p  f o r  a l l  t h e  p e o p l e  o f  Kentucky,"  he  s a i d .  
THE COMMONWEALTH OF KENTUCKY 
HIGHER EDUCATION DESEGREGATZON PLAN 
Developed in R e s p o n s e  to the Office for C i v i l  R i g h t s  
Letter of January 15, 1981 
January 21, 1982 
As Amended As of 
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Preface 
This document, The Higher Education Desegregation Plan 
of the Commonwealth of Kentucky developed in response to the 
Office for Civil Rights' letter of January 15, 1981, con- 
sists of two sections. The first section is the original 
Plan, entitled Kentucky's Plan in Response to the Office for 
Civil Rights Letter of January 15, 1981, which was provi- 
sionally accepted the Off ice for Civil Rights January 
29, 1982. Since the Commonwealth and its agencies have been 
implementing the provisions of and have incurred obligations 
under this Plan since January 29, 1982, the only changes 
reflected in Section I of this document are specific arnend- 
ments to the Plan agreed to by the Office for Civil Rights 
since the date of the provisional acceptance. 
The second section describes actions and additional com- 
mitments undertaken by the Commonwealth since January 29, 
1982. This part is a compilation of the Commonwealth's 
first Progress Report submitted to OCR in August 1982, 
entitled Implementation of Kentucky's Plan in Response to 
the Office for Civil Rights Letter of January 15, 1981: 
Progress Report, August, 1982, as augmented and amended to 
reflect actions and decisions undertaken since that date. 
Although every effort has been made to eliminate inter- 
nal inconsistencies, insofar as any language in the first 
section of this Plan is specifically amended, contradicted 
or made obsolete by any language in the second section, the 
language in the second section is operative and the language 
in the first section is superseded. 
All previous versions and printings of Kentucky's Plan 
are superseded by this. document. 
It is the commitment of the Commonwealth 
to provide the Office for Civil Rights 
with a clear and concise editorial revi- 
sion of the Plan, with all accompanyinq 
documentation fully codified and conformed, 
in conjunction with its submission of the 




Centralized planning, coordination, or governance of 
public higher education by state government has grown to 
encompass each of the 50 states, which by constitution, 
statute, executive order. or voluntary service has an agency 
or in some states several agencies responsible for higher 
education. The Kentucky system of higher education is 
regulated by a coordinating body, the Council on Higher 
Education. 
The Council on Higher Education is the statutory 
coordinating agency for Kentucky's statewide system of 
public higher education, which is comprised of eight univer- 
sities and 13 community colleges. The Council is composed 
of 17 voting members who are appointed by the Governor. In 
addition, the state superintendent of public instruction 
serves as an ex-officio, nonvoting member. Each institution 
is governed within the coordinated system by a board of 
trustees/regents. 
The primary function of the Council is to develop and 
coordinate an integrated system of higher education in 
Kentucky. The duties and responsibilities of the Council 
are set forth in Chapter 164 of the Kentucky Revised 
Statutes. The Council has been mandated by legislation to 
perf o m  the following responsibilities and duties : 




overall needs of higher education; 
Develop comprehensive plans for public higher 
education in Kentucky; 
Establish and review a funding formula and review 
the institutions' biennial budget requests 
and make recommendations to the governor; 
Determine the amount of registration fees and 
establish minimum admission standards for the 
institutions ; 
Approve all capital construction requests of the 
institutions that are in excess of $200,000 and 
make recommendations to the executive branch; 
Require reports from the institutions and publish 
an annual report of the institutions' academic 
and financial affairs; 
Define and approve the offering of all higher 
education associate, baccalaureate, graduate, and 
professional degree or certificate programs by the 
institutions and recommend when comnity colleges 
or four-year colleges are needed; and 
Constitute the representative agency in Kentucky 
for all higher education matters of a statewide 
nature not otherwise delegated to (an) institu- 
tion(~). 
addition to these general responsibilities, the 
has the statutory authority to maintain the fol- 
o o  The regional compact of southern states for 
educational services; 
9 9 The activities of the primary care residency 
programs ; 
- - The licensing of all nonpublic institutions; and 
- - An office of professional education preparation 
programs. 
The Council ' s activities include setting policies and 
making plans for the maintenance of a coordinated system of 
autonomous institutions that meet Kentucky's needs for 
public higher education. Efforts in program evaluation, 
facilities management, financial planning, and long-range 
needs projections have resulted from-the statutory responsi- 
bilities given to the Council. 
As provided in Chapter 12 of the Kentucky Revised 
Statutes, the state universities and colleges report to the 
executive branch of Kentucky state government through the 
Council. As provided in Chapter 164 of the Kentucky Revised 
Statutes', the institutions' operations are governed by their 
respective boards of trustees/regents. They are bodies 
corporate and politic and are agencies and instrumentalities 
of the Commonwealth with all the rights, privileges, and 
benefits obtaining therefrom. They are able to sue and be 
sued, and under current statutory provisions, each have the 
sole and exclusive authority to do the following: 
Receive and expend grants of money; 
Adopt bylaws, rules and regulations, and enforce 
obedience to such rules; 
Require reports from the president, officers, 
faculty, and employees as necessary; 
Determine the number of divisions, departments, 
bureaus, officers and agencies as needed; 
Grant diplomas and confer degrees; 
Appoint and remove the president, faculty, and 
employees as necessary; 
Exercise exclusive control of employment, tenure, 
and salaries ; 
- - Suspend or expel students; and 
- o Exercise the power of eminent domain. 
This Plan commits the Commonwealth of Kentucky not only 
through the Council but also through the Governor and the 
public universities to the contents of the Plan. However, 
each Legislature and each Governor can commit only them- 
selves; they cannot bind future Legislatures to fiscal and 
program commitments. 
Within this framework, the Council on Higher Education 
and the public institutions of higher education have worked 
together to develop this Plan to comply fully with Title VI 
of the Civil Rights Act of 1964. Upon receipt of William 
Thomas' letter of January 15, 1981, Governor John Y. Brown, 
Jr., designated the Council to assume the responsibility for 
developing a state plan. The Council appointed a Special 
Committee on Minority Affairs to work closely with the 
institutions and interested citizens to develop a response 
to Mr. Thomas' letter. A listing of Special Committee 
members and pertinent correspondence concerning the 
involvement of the Council are included as Appendix 1. 
The Special Committee developed this Plan based upon 
the following understandings and assumptions: 
(1) That the Commonwealth of Kentucky operates and 
maintains a higher education system that is open 
and accessible to all high school graduates, 
regardless of race or national origin. The goals, 
timetables, and benchmarks established within this 
Plan should not be construed as an acknowledgement 
of an existing violation of any statute or regu- 
lation of the United States government. Develop- 
ment of this Plan also should not be construed as 
acknowledgement of the accuracy of the findings or 
the data contained in the Office for Civil Rights 
letter of January 15, 1981. Completion of this 
Plan in no way limits or alters the constitutional 
and statutory responsibilities of the Commonwealth 
to operate and manage its higher education system; 
(2) That the Revised Criteria set forth in the Federal 
Register, Vol. 43, no. 32, (hereafter referred to 
as "Criteria") are to be used as guidelines in 
Plan development. The Commonwealth and the 
Special Committee agreed to voluntarily 
utilize the Criteria as guidelines for Plan 
development. The Commonwealth understands that the 
Criteria, written in cooperation with and as 
guidance for other states, are not regulations and 
do not have the force of law. The Special 
Committee has voluntarily utilized the Criteria in 
conjunction with recognizing the unique features 
of the Kentucky system of higher education in Plan 
completion; and 
(3) That any recommendations for funding increases and 
statutory enactments contained in this Plan shall 
be subject to legislative action by the Kentucky 
legislature. Commitments in this Plan are made in 
good faith with the understanding that legisla- 
tive action may be necessary in some instances. 
The Special Committee completed all aspects of the 
desegregation plan in August, 1981, with the exception of 
the sections dealing with strengthening of the traditionally 
black institution -- Kentucky State University. Several 
different strengthening or enhancement proposals were under 
consideration at that time and the Special Committee indi- 
cated that an enhancement approach would be agreed upon by 
December 1, 1981. All sections except those relative to 
enhancement were submitted to Mr. Thomas in August, 1981. 
He indicated substantial acceptance of these sections in 
September, 1981 (see A ~ ~ e n d i x  2).
The Special Committee completed consideration of 
enhancement approaches and made an enhancement recomen- 
dation to the Council on Higher Education in November, 1981. 
The Council met on December 3, 1981, to consider and act on 
that recommendation and various other approaches to enhance- 
ment. On December 3, 1981, the Council adopted a "consol- 
idated" enhancement proposal with amendments. The Kentucky 
State University Board of Regents accepted the Council 
action in principle. k copy of that proposal and Board 
action are included as Appendices 3 and 4. Subsection 11 B of 
this Plan is based upon this policy document. 
I1 
DISESTABLISHMENT OF THE STRUCTURE OF THE DUAL SYSTEM 
The Commonwealth is committed to the goal of organizing 
and operating a system of higher education composed of 
individual institutions in a manner that overcomes any 
.effects of past discrimination and that disestablishes any 
vestiges of a dual system that might remain. Furthermore, 
the Commonwealth is committed to a system of institutions 
that assures that students will be attracted to each insti- 
tution on the basis of educational programs and opportuni- 
ties uninhibited by past racial practices. 
Kentucky has been striving for over three decades to 
eliminate any vestiges of its former dual system of higher 
education. Action was taken by the 1950 session of the 
Kentucky legislature to make all higher education institu- 
tions and programs available to all Kentuckians, regardless 
of race. Considerable progress has been made since that 
time; more progress is required in certain areas. 
A major stride was taken in 1977 with the articulation 
of educational, nonracial missions for all Kentucky public 
institutions of higher education. An analysis of student 
distribution by race provides compelling evidence that 
access to all those institutions by all races has been 
substantially accomplished. That s ame analysis indicates 
that racial disparities exist in the entry and completion of 
graduate and professional programs and employment of minor- 
ity faculty, staff, and administrators at the traditionally 
white institutions. 
Kentucky has shown a growing concern for the role of 
its traditionally black institution, Kentucky State Univer- 
sity. Mission statement development in 1977 established a 
nonracial mission for the university. Consistent and 
adequate funding during the decade of the 1970s has provided 
support -- the highest per student level of support of all 
public Kentucky universities -- for institutional develop- 
ment. The reduction in out-of-state enrollments at all 
universities, the availability of undergraduate instruction 
for all races at all universities, and the location of 
Kentucky State University led to many different suggestions 
concerning the future role and configuration of the insti- 
tution. 
The unique state higher education Kentucky 
outlined above has been carefully considered in approaching 
the question of further disestablishment of the structure of 
a dual system. Additional changes in the system are pre- 
faced by the major accomplishments made to date. Further 
alternatives in the system must be consistent with the 
long-range goals of higher education. Any changes in the 
system must be compatible with sound educational principles 
and in accordance with the fiscal capabilities,of the 
Commonweal th. 
The Commonwealth has been and continues to be 
committed to the defining of institutional mis- 
sions on the basis of educational, not racial, 
considerations. 
-- 
The Council on Higher Education adopted in 1977 mission 
statements for its eight public universities and in 1979 a 
.mission statement for the community college system. The 
adoption of these missions was preceded by two important 
events in the late 1960s and early 1970s. In 1970 the 
University of Louisville, previously a municipal insti- 
tution operated by the city of Louisville, was incorporated 
into the state system as the state's seventh university by 
action of the Kentucky legislature. In 1971 Northern 
Kentucky University was opened. Northern Kentucky, the 
first new university in the Commonwealth since 1926, was 
established in Campbell County across the Ohio River from 
Cincinnati, Ohio. S e c t i o n  I1 c o n t a i n s  a r e v i s e d  in iss ion 
for Kentucky State U n i v e r s i t y .  
The addition of the University of Louisville and ' 
Northern Kentucky University to the state's system required 
a careful formulation of the objectives of the entire system 
and a more systematic allocation of functions to institu- 
tions. For purposes of this Plan, the addition of the 
University of Louisville was of special importance. As a 
municipal university, its tuition had been higher than that 
at state institutions. As a state university, however, its 
tuition was gradually reduced until it was comparable to 
that at other state-supported institutions in Kentucky. As 
a result, enrollment at the University of Louisville expand- 
ed rapidly, with the increased enrollment including a large 
proportion of black students from Louisville, which is the 
site of the largest black population in Kentucky. 
Analysis of enrollment trends shows clearly that the 
black enrollment at the University of Louisville has in- 
creased markedly along with moderate black enrollment 
increases at Kentucky's other public universities. 
The institutional mission statements adopted in 1977 
define the areas of responsibility and specialization of 
each institution and are based upon educational, not racial, 
principles. Undergirding all missions is one of the 
Council's prefatory statements of principle: 
"To insure that any prospective student in Kentucky who 
is qualified or who can become qualified be provided an 
undergraduate educational opportunity, regardless of the 
person's social, ethnic, or economic circumstances." 
The University of Kentucky is designated as the Common- 
wealth's "principal graduate-degree-granting institution . . 
and as the principal institution for statewide instruction, 
research, and service programs in all fields without geo- 
graphical limitation." The University of Louisville is to 
"be a major university . . . and shall meet the educational, 
research, and service needs of its metropolitan area" with 
baccalaureate, master's, and limited doctoral programs. 
Five universities -- Eastern Kentucky, Murray State, More- 
head State, Northern Kentucky, and Western Kentucky -- are 
designated as regional institutions having a special focus 
on the undergraduate and limited graduate educational needs 
of their regions. The University of Louisville and the 
regional universities are not, however, limited by regions 
to recruitment of undergraduate students, and students from 
the entire state are permitted to attend them and, of 
course, do. (On the other hand, offerings in continuing 
education and extension are to be offered within defined 
service regions.) The Kentucky State University mission 
that was established in 1977 (prior to the revision included 
in Sect ion  11) d i r e c t e d  t h e  o f f e r i n g  of t r a d i t i o n a l  col_leaiate  
programs at the associate and baccalaureate level and the 
providing of programs for state government employees, 
including master's-level curricula in public administration. 
(Its off-campus educational and general service activities 
are also limited to a defined region, but it, too, may 
recruit students from throughout the state.) There are 
approximately 12,000 government employees in the state 
capital, Kentucky State's location. The university mission 
statements are attached as Appendix 5. 
In adopting the missions, the Council argued for the 
balance between service to all citizens and the avoidance of 
unnecessary and costly duplication. Racial issues were not 
a determining factor. The differing missions for the insti- 
tutions evolved from the Council's philosophy regarding what 
was necessary for a balanced system of higher education in 
Kentucky. Part of that philosophy follows: 
"A system of higher education in Kentucky must 
promote quality education and research, efficient 
use of resources, effective comunications, and 
smooth movements of students between institutions. 
The system must encourage diverse programs to 
fulfill the wide-ranging needs of the state, but 
not at the cost of undesirable duplication. 
Therefore, each component institution should have 
a speciiic mission, in accordance with its unique 
capabilities and possibilities for service. The 
interaction ot these institutions within a coherent 
framework could provide for the best education for 
all citizens. A well-differentiated, smoothly 
interrelating system for higher education in Kentucky 
could then be much more than the mere sum of its 
individual institutional parts . . . 
"The Commonwealth cannot afford to have every univer- 
sity be all things to all people. A broad range of 
educational offerings, especially at the associate and 
baccalaureate degree levels, is encouraged. However, 
Kentucky must recognize that at the master's, doctoral, 
and professional degree levels and in selected high- 
cost and/or low enrollment programs at the under- 
.graduate level, decisions must be made to ensure 
program quality, the effective and efficient utiliza- 
tion of public resources and the avoidance of undesir- 
able duplication. There are, therefore, two basic 
issues in developing a system of higher education in 
Kentucky: determination of the optimum mission of each 
component institution and determination of the most 
efficient and effective distribution of programs . . . 
I1 
. . . what is needed is a system that would permit 
differentiation of functions in the various insti- 
tutions so that the institutions could collectively 
meet the needs of higher education. Such a system -- 
made up of institutional components, each with distinct 
missions -- would offer a significant contribution 
toward quality education." 
The 1977  mission statement development has had a 
positive impact on Kentucky's institutions of higher educa- 
tion. However, major changes in the fiscal condition of the 
Commonwealth and in the projected educational needs of its 
citizens have resulted in a desire to re-evaluate the 
effectiveness of the system and of the individual insti- 
tutions. A new emphasis on the further refining of educa- 
tional service delivery has taken several forms in recent 
months. Several major studies have been completed, are 
.underway, or are being considered that are likely to affect 
the miss ions individual institutions and the relation- 
ships among institutions. These studies include mission 
implementation review; a study of the future of higher 
education in Kentucky; a study of the management of Kentuc- 
ky's institutions of higher education; and consideration of 
a study of a possible change in the structure of and program 
offerings in the entire system of higher education in 
Kentucky. 
In July, 1980, Governor John Y. Brown, Jr., asked the 
Council to study and review the degree to which Kentucky's 
public universities had been successful in implementing the 
missions assigned in 1977. In requesting the study of 
mission implementation review, the Governor said, ". . . I 
urge the Council to review the mission statement that was 
last adopted for each state university and determine what 
steps the respective board(s) and administration(s) have 
taken to implement them. I will be expecting the Council to 
incorporate the most recent missions into the next biennial 
budget proposal." The Governor's request was consistent 
with the Council's plan to regularly review the success of 
mission implementation when the mission statements were 
adopted. 
At its meeting of October, 1980, the Council responded 
to the Governor's concerns and initiated a mission implemen- 
tation review. As the first step in this review, each 
.institution was asked to evaluate its success in implemen- 
ting its mission and to respond to the Council by March 20, 
1981. The Council staff analyzed those responses and 
reported on the success of mission implementation to the 
Council at its July, 1981, meeting. A copy of that report 
is attached as Appendix 6. 
The review of mission implementation has had two conse- 
quences germane to this Plan. First, through identification 
of areas of special success and areas of particular weak- 
ness, including barriers to successful implementation, the 
review aids in determining what issues need special atten- 
tion, analysis, or review in the Council's long-range 
planning process. This evaluation may, of course, lead to 
consideration of changes in the mission of individual, or 
all, institutions. These changes obviously cannot be 
predicted at this time. However, any mission changes 
suggested or adopted will not detract from the progress 
already made in developing, nor violate the state's commit- 
ment to further develop, a desegregated system of higher 
education in Kentucky. Such a commitment is equally applied 
to each institution within the system. 
Second, this Plan must take into consideration the 
mission implementation review process, because continuing 
efforts to establish an effective system,of  higher education 
must also include recommendations made in this Plan. All 
the citizens of the Commonwealth will benefit from a system 
in which change and adaptation are predictable and planned 
.and not the result of reactions to short-range demands and 
ill-conceived decisions. The mission implementation review 
will, therefore, affect the development of this Plan and the 
manner with which it is carried out in Kentucky. 
A second action with wide-ranging consequences for this 
Plan was the creation by the Council on Higher Education in 
April, 1980, of the (Prichard) Cornittee on Higher Education 
in Kentucky's Future. The Committee was established to 
identify the issues and opportunities likely to face Ken- 
tucky over the next 10 to 20 years. The charge to the 
Committee by Council Chairman William H. McCann stated: 
"While we cannot make specific predictions about the future, 
we should be able to understand trends and anticipate 
problems. We ask you . . . to help us identify these trends 
and determine their implications for higher education . . . 
we will not expect a detailed blueprint but rather a broad, 
insightful framework in which specific decisions can be made 
in the future. " 
The Committee, composed of private citizens, has com- 
pleted its work. A copy of the Committee's final report is 
included under separate cover. The report may have a 
wide-ranging impact on the missions of the universities, and 
the Council currently is reviewing the Committee's recormen- 
dations. The Committee also was asked to participate in the 
mission implementation review. The mission implementation 
review process and the Committee on Higher Education in 
Kentucky's Future operated in tandem. 
In the final report, entitled In Pursuit of Excellence, 
the Committee raises a number of issues that may influence 
this Plan and the missions of the eight public universities. 
Among these are issues related to admissions policies; the 
appropriate amount of program duplication among institu- 
tions; the appropriateness of the level of professional 
education offered within the Commonwealth; the means of 
determining the budgets, especially the formula process and 
the benchmarks for Kentucky's universities; the need to 
encourage cooperative relationships among state government, 
private business, and the universities; and the need for 
special programs for the highly gifted and for students with 
poor preparation for postsecondary education, among others. 
The study of the management of Kentucky's public uni- 
versities and community colleges by the Council also must be 
considered in the further development of university missions 
and institutional interrelationships. The Council has 
entered into a consulting contract with Price Waterhouse and 
Company in association with MGT of America to complete a 
comprehensive analysis of university management practices. 
The "management study" resulted in major part from a concern 
for the equitable and efficient utilization of scarce 
resources on Kentucky's university campuses. This concern 
gains importance as time passes due to the continuing fiscal 
difficulties faced by all agencies of Kentucky state govern- 
ment. The study reflects a desire to achieve maximum 
'educational benefits for each dollar expended for higher 
education services. 
An interim Phase I report has been submitted by the 
consultants, and it centers on needed statutory changes that 
must be considered by the 1982 session of the Kentucky 
legislature. A copy of the interim Phase I report is pro- 
vided under separate cover. A final report is to be sub- 
mitted by June 30, 1982. The Commonwealth is committed to 
use the results of the management study with regard to 
Kentucky State University only to preserve and strengthen 
that institution. 
As a result of these activities -- the mission imple- 
mentation review, the work of the Prichard Committee on 
Higher Education in Kentucky's Future, and the management 
study -- Kentucky is increasing its ability to systemat- 
ically and rationally plan for the long-range future of 
higher education. The findings of these studies will have 
an impact on all institutions of higher education in Ken- 
tucky, consistent with the commitment of the Commonwealth to 
continue its efforts to eliminate the last vestiges of the 
former dual system. 
This Plan is prepared with the consideration that all 
the citizens of Kentucky will benefit from a well-defined, 
systematic, and rational system of higher education from 
which evaluation of the effectiveness of institutions can 
flow. One of the key statements in the report drafts of the 
Committee on Higher Education in Kentucky's Future pointed 
to the need for such definition. That statement follows: 
"The higher education system in Kentucky needs to 
define its purposes and what it should be, and conse- 
quently, what its performance will be . . . a clear 
definition of mission will determine goals and objec- 
tives for the system. From these goals and objectives 
will come priorities, definitions of measurements of 
performance, and the use of those measurements to build 
self-control from results. (Evaluation) requires a 
defined system. . . . the establishment of priorities 
should provide a clear framework for allocating re- 
sources within the higher education system." 
Thorough review of the public higher education system 
will result in consideration of proposals that may result in 
revisions and adjustments of the relationships between and 
among these institutions and the nature of their governance. 
Duplicative or potentially duplicative programs are to be 
carefully examined in the context of demand and resource 
allocation, as well as the consideration of the future form 
of each of these institutions. As an example of the scope 
of these deliberations, a copy of a study resolution sub- 
mitted to the Council on Higher Education by one of its 
members for consideration is attached as Appendix 7. (The 
resolution has been tabled subject to subsequent action 
relating to this Plan and other studies now under way.) 
Overlaying all these reviews, however, is the commitment of 
the Commonwealth, through the Governor and the Council on 
Higher Education, to protect and strengthen the unique role 
and mission of Kentucky State University, as further de- 
scribed in this Plan. 
The range of degree programs in which degrees were 
- awarded (July 1, 1979 through June 30, 1980) by institution 
and degree level in Kentucky is provided as Appendix 8. 
This listing corresponds to the requirements of the National 
Center for Education Statistics. All programs are displayed 
by Higher Education General Information Survey (HEGIS) 
categories. 
Since the HEGIS reporting requirements in many in- 
stances collapse dissimilar programs into a single title 
category, the range of potential program duplications cannot 
be reliably determined from the data displayed. 
The system of public higher education in Kentucky is 
designed to permit and encourage students to attend the 
college or university of their choice. It is important to 
maintain this freedom of choice for each student; thus, the 
resident recruitment area for each of the eight universities 
includes the entire state. 
While individual institutional missions direct atten- 
tion to the provision of some services based upon geographic 
location of the institution (i.e., the Kentucky State Uni- 
versity mission to serve state government), nothing in any 
study consultants will be submitted to the Kentucky legis- 
lature. 
I1 A-2. June, 1982: The Council on Higher Education 
and the universities will receive the final management study 
report for possible implementation of recommendations. 
I1 A-3. January, 1983: The Council on Higher Educa- 
.tion will consider adoption of management study recommen- 
dations and begin implementation of adopted recommendations. 
B. The Commonwealth is committed to taking specific 
-- 
steps to strengthen the role of the traditionally 
black institution in the state system. 
As early as 1968 the Commonwealth of Kentucky had 
attempted to strengthen Kentucky state University through 
the appropriation of state funds to the institution in an 
amount proportionately in excess of the appropriations 
provided to the other state institutions. The result has 
been more favorable funding for the university. Attachment 
V-C of Appendix 1 compares the state general fund sup- port 
per full-time-equivalent (FTE) student in constant dollars 
since 1968-69. The university's per student level of 
support has been consistently higher than that of any other 
institution during the period. 
Kentucky State University was further enhanced in 1977 
with the development of a more distinctive mission. Further 
enhanced levels of support for both operating and capital 
purposes were provided by the Commonwealth to enable 
the university to implement its mission. The following 
table compares the state appropriations per FTE student at 
the university with the appropriation for.the traditionally 
white institution with- similar mission that has the next 
highest per student support and identifies the enhanced 
funding available to the university annually. 
State Appropriation Per Full-Time Equivalent (FTE) 
Student at Kentucky State University and Comparable 









* TWI with similar mission (regional 
university) and next highest per student 
Excess 






FY 1976177, the compara61e TWI is Morehead state University, 
and for FY 1977/78 through FY 1980181, the comparable TWI 
is Murray State University. 
** Number of FTE students times difference between KSU's 
appropriation per FTE student and comparable TWI's appro- 
priation per FTE student. 
The adequacy of funding available for strengthening 
Kentucky State University since 1977 can also be expressed 
by comparing the percentage increase in state appropriations 
for all universities. The percentage increase for the uni- 
versity has been considerably greater than the average in- 
crease for all other public universities. Only Northern 
Kentucky University, with a rapidly increasing student 
enrollment, rising from 6,407 in 1976177 to 8,358 in 
1980181, has had a larger increase. 
mission suggests or directs students to attend an institu- 
tion because of its location. There are no boundaries 
placed around an institution regarding student recruitment 
and selection. 
The Council on Higher Education has established a coor- 
dinating mechanism for extended-campus offerings. That 
policy is attached as Appendix 9. The objective of a coor- 
dinated system of extended-campus offerings is to assure 
that needs are met and to assure maximum use of resources 
and expertise available within the system. The designation 
of a coordinating district does not imply that the coordi- 
nating institution must offer all instruction within its 
district, nor does it imply that the coordinating district 
is for any purpose other than for the coordination of 
extended-campus offerings. 
Appendix 10 reflects the market area of each state- 
supported institution in fall, 1980. "Market area" is 
defined as the group of Kentucky counties that collectively 
contribute at least 90 percent of an institution's enroll- 
ment of Kentucky-resident students. A further explanation 
of the market area concept is attached as Appendix 11. 
Awendix 32 reflects projected headcount enrollment for 
the state-supported institutions in Kentucky. The pro- 
jections were made by the Council on Higher Education under 
the assumptions that there will be no change in the 
performance of each institution in relation to its current 
mission, that the college-going rate of high school grad- 
uates will remain constant, and that each- institution will 
mainta.in its relative share of high school graduates enter- 
ing higher education. Implementation of any recommendations 
made as a result of the studies mentioned previously may 
.result in changes in these projections. 
In July-August, 1981, the Council on Higher Education 
staff analysis and discussion of mission implementation was 
completed and submitted to the Council. The mission imple- 
mentation review report was considered by the Council along 
with the preliminary report to the Council of the Prichard 
- 
Committee on Higher Education in.Kentucky's Future; and the 
Council on Higher Education's management study of Kentucky's 
universities and community colleges was begun. In October, 
1981, the final report of the Prichard Committee on Higher 
Education in Kentucky's Future was submitted to the Council 
on Higher Education. In December, 1981, preliminary recom- 
mendations resulting from the management study were pre- 
sented to the Council. The findings focused on needed 
statutory changes. 
The following benchmarks are established to fulfill 
Plan commitments : 
I1 A-1. February, 1982: Proposed legislative changes 
resulting from the reports of the Prichard Cowittee on 
Higher Education in Kentucky's Future and the management 
PERCENTAGE INCREASE IN STATE APPROPRIATION 
1976/77 Through 1980/81 
Institution 
Eastern Kentucky University 
Morehead State University 
Murray State University 
Northern Kentucky University 
Western Kentucky University 
University of Louisville 
University of Kentucky 
TWI Average 
Kentucky State Unlversity 
Percent 
Increase 
The commitment and expenditure of capital construction 
funds for Kentucky State University since 1977 provide 
strong evidence of the Commonwealth's efforts to strengthen 
the university. Since 1977, the state has approved approxi- 
mately $20,500,000 in capital construction projects at the 
university. The projects and 
Academic Services Building 
Chandler Hall Renovation 
Kentucky Hall Renovation 
Handicapped and Fire Safety 
Renovations 
Chilled Water Plant 
Blazer Library Renovation 
their status follow: 






Underwood cafeteria Renovation 1,129,700 On Hold-Funded 
Hunter Hall Renovation 925,750 On Hold-Funded 
Athletic Stadium 1,800,000 Completed 
New Boiler and Addition to Plant 1,200,000 Completed 
President's Home Addition 148,000 Completed 
East Campus 1,600,000 Purchased 1981 
Total $20,256,500 
Among the eight public institutions in Kentucky only North- 
ern Kentucky University, with its substantial enrollment 
growth, has received capital construction support from state 
appropriations comparable to that afforded Kentucky State 
University. 
However, the mission developed in 1977 and the enhanced 
level of funding have not yet resulted in the achievement of 
the goal of making Kentucky State University a full partner 
in the state system of public universities. Recent analyses 
suggest that the mission as developed in 1977 was not ade- 
quately specific, resulting in the university lacking suffi- 
cient focus to successfully achieve the goal. The range of 
academic programs offered at the university has not been 
supported by an adequate number of either enrollees or grad- 
uates, nor has the available funding been adequately tar- 
geted by the university toward a well-defined group of 
productive, mission-directed programs. Expenditures have 
been excessive in some nonacademic areas, resulting in a 
diffusion of the resources provided by the state for program 
enhancement. 
The degree of new mission implementation by Kentucky 
State University led to a further redefinition of institu- 
tional mission in 1981. The redefinition recognized that 
while the university had been funded adequately, expecta- 
tions had not been realistic. A renewed effort has thus 
been made to identify a unique role for the university in 
Kentucky's public higher education system. 
The redefinition of mission has resulted in the estab- 
lishment of a concise, realistic and achievable set of 
responsibilities for Kentucky State University that takes 
into account the historical role the university has played 
in the system as Kentucky's only small public institution 
enrolling a substantial proportion of residential students, 
as well as its historical relevance to Kentucky's black com- 
munity. Since 1977, new emphasis has also been placed on 
meeting the educational needs of state employees and commun- 
ity students. 
The redefined mission recognizes Kentucky State Uni- 
versity's role as - the unique, small, liberal studies insti- 
tut ion the state system. The institution expected 
excel as a small university with the lowest undergraduate 
faculty-student ratio among the state's public institutions. 
While other universities in the system at present have 
faculty-student ratios which in some programs approximate 
those at Kentucky State, the recently completed Phase 1. 
Management Study report points out the need to increase 
these ratios to achieve a reasonable level of cost-effec- 
tiveness. The Council on Higher Education is committed to 
protect the ability of Kentucky State University to maintain 
the system's lowest undergraduate faculty-student ratio. 
Along with the maintenance of small faculty-student 
ratios, Kentucky State University will also improve its 
competitive posture through the substantial improvement of 
programs offered. This improvement will be accomplished in 
specific high demand areas noted below, through such meas- 
ures as the addition of new faculty or the retraining of 
existing faculty, development of new or improved curricula, 
improvement of facilities, and the recruitment of talented 
and motivated students. Other Kentucky institutions , 
particularly the University of Kentucky and University of 
Louisville, as the state's terminal degree-granting univer- 
sities, will be called upon to assist Kentucky State in 
faculty retraining and in the design and development of new 
curricula. 
Implementation of these measures will reinforce the 
achievements made to date in the desegregation of student 
enrollment at Kentucky State. While the overall enrollment 
/ 
at the university is no longer predominantly black, these 
steps will result in expanded enrollment by white students 
in the full time residential program by affording them an 
educational environment unique among Kentucky public univer- 
sities, 
To secure the maximum enhancement of Kentucky State 
University's academic program, to encourage the enrollment 
of highly qualified full-time students, and to assist 
Kentucky State graduates in gaining admission to highly 
competitive graduate and professional programs, the Univer- 
sity of Kentucky, the University of Louisville, Northern 
Kentucky University, and Kentucky State will pursue the 
development of cooperative relationships among both faculty 
and students. Cooperative relationships to be developed 
will include, but not be limited to: 
1) the establishment of specific enrollment op- 
portunities in medical and dental programs for 
Kentucky State students; - 1/ 
2) the establishment of specific enrollment op- 
portunities for Kentucky State students interested 
in pursuing legal studies; - 2/ 
3) the establishment of seminar programs for 
Kentucky State faculty and students, conducted by 
eminent scholars resident or visiting at the Uni- 
versity of Kentucky and University of Louisville; 
and 
4) the establishment of opportunities for Ken- 
tucky State faculty to be appointed to adjunct or 
visiting posts at the other campuses, and for 
faculty at the other institutions to receive 
adjunct or visiting appointments at Kentucky 
State. 
To further encourage the desegregation of full time 
undergraduate enrollment, Kentucky State University will 
evaluate its counseling programs in order to establish a 
comprehensive coordinated counseling program for prospective 
and present students. In the design and development of this 
program, Kentucky State will seek the advice and guidance of 
counseling personnel at other similarly situated institu- 
tions, as well as that of human relations experts within the 
Commonwealth. 
The maintenance of stable enrollment, achievement of 
plan objectives and improvement of the quality of program 
offerings will continue the progress made to date in de- 
segregating student enrollment at the university. 
I .- The most recent entering medical school class sizes are 
as follows: UK: 108, U of L: 135. Dental school: 
UK: 6 0 , U o f L :  78. 
The most recent entering law school class sizes are as 
follows: UK: 150; U of L: 250; NKU: 160. 
The redefined mission calls for the university to excel 
in three areas: delivering a liberal studies curriculum, 
meeting the educational needs of community students, and 
serving the educational needs of state employees. 
The thrust of Kentucky State University's liberal stu- 
dies effort will be guided by an analysis of manpower and 
program needs, financial impact of revised programs and 
requests for new programs, relationship of programs to the 
liberal studies mission, and projected student enrollment 
data. 
Kentucky State University will develop its liberal stu- 
dies curriculum based upon the evaluation of data pertinent 
to the university's situation. Particular programs to be 
enhanced will include, but not be limited to, English, 
political science, fine arts, mathematics, history, sociol- 
ogy, and natural sciences. 
The existing strong program in business administration 
will be further enhanced to insure its continued competitive 
advantage and to afford students maximum opportunity to 
cross-enroll in the business and liberal studies curricula. 
Market analyses, documented in the Phase I Management Study, 
also point to an increase in high technology and information 
science j ob opportunities in the region, supporting the 
continued growth of the existing computer sciences and 
pre-engineering programs at Kentucky State and their articu- 
lation with the liberal studies mission. 
Enhancement of the above programs will include, but not 
necessarily be limited to, improvement or addition of 
faculty, revisions of curriculum, improvement of library and 
research facilities and holdings, improved or additional 
equipment, and development of cooperative programs with 
other institutions and with the state government and 
business. 
Two mission components -- serving the educational needs 
of community students -and of state employees -- are inter- 
related and complementary. These components were first 
identified in the 1 9 7 7  mission developed for Kentucky State 
University. The mission redefinition recognizes and 
strengthens the ability of Kentucky State to respond to the 
educational needs of both groups. 
Kentucky State University is located at the seat of 
state government in the Commonwealth. The location provides 
unique opportunity for educational service arrangements to 
be developed between state government agencies, their 
employees and the university. While the 1 9 7 7  mission as 
drafted recognized the university as a major educational 
resource for state government, the redefined mission, as 
adopted by the Kentucky State University Board of Regents 
and the Council on Higher Education, restates, redirects, 
and strengthens that recognition. 
Under the redefinition of mission, the university will 
emphasize course and academic degree offerings that meet the 
needs of state employees. This career orientation recog- 
nizes that many state employees wish to complete an asso- 
ciate, bachelor's, or master's degree in an academic field 
that will improve their employment position. Academic 
programs such as public affairs/administration, computer 
science, business, management, economics, sociology, crimi- 
nal justice, and environmental science are among those 
consistent with a state government-related mission. 
The Governor will-direct each executive agency of the 
state government to identify and catalogue the instructional 
needs of the agency and its personnel, and will encourage 
state employees to enroll in Kentucky State University. The 
use of state training funds and tuition assistance will not 
be approved for non-Kentucky State programs where such a 
program is offered and is available at Kentucky State, 
except as otherwise restricted by pre-existing contractual 
obligations or where geographically inappropriate. 
The master's program in public affairs is related 
directly to the fulfillment of the state government mission. 
The program will be strengthened to serve the particular 
educational needs of state employees and those students 
desiring a career in state government. 
This mission component emphasizes the provision of aca- 
demic course and program offerings responsive to the needs 
of the state government. However, in recognition of the 
need to provide postsecondary services of other than a tra- 
ditional instructional nature to state government agencies, 
the Governor will direct the Finance and Administration 
Cabinet to work with the Council on Higher Education, 
Kentucky State University, and the other public universities 
totdevelop a state government services center a.t Kentucky 
State. The Governor will direct state agencies to look to 
the State Government Services Center at Kentucky State to 
provide personnel training and certification programs, 
applied research assistance, program evaluations and tech- 
nical assistance. 
The unique location of Kentucky State at the seat of 
state government also affords an opportunity to enhance 
other aspects of the academic program of the university and 
to make them more attractive to prospective students. With 
the express encouragement of the Governor, state agencies 
will make available to Kentucky State campus speakers and 
other expertise to enhance the relevance and immediacy of 
course offerings. The state will initiate a Kentucky State 
University/State Government Intern Program to afford Ken- 
tucky State students the opportunity to work part-time, 
during vacation periods or on an alternating basis in state 
government agencies. Internships will be offered in a 
variety of academic and vocational areas, such as political 
science, public affairs, social service, public health, 
environmental protection, administrative services, public 
safety and criminal justice, finance and management. 
Students will be assigned to internships related to their 
academic and vocational interests and will carry out their 
internships under the joint supervision of Kentucky State 
faculty and designated agency personnel. The Governor will 
also direct the secretary of the Finance and Administration 
Cabinet to establish a career and employment counseling 
service to encourage and assist students at Kentucky State 
to seek employment with state and other public agencies. 
The state government mission component is closely asso- 
ciated with Kentucky state's community service mission in 
that many of the same students are served through its 
Community College Office. The university will annually 
assess the educational needs of community students in 
seeking to fulfill this mission component. 
The Community College Office coordinates the delivery 
of educational programs at all levels for adult part-time or 
commuting students. The redefined mission continues the 
emphasis of providing curricular offerings and degree pro- 
grams of importance to this group of students. To assist 
the university in implementation and continued evaluation of 
the community student effort, the institution will seek the 
advice and guidance of its Community Advisory Committee. 
While no degree programs are administered by the 
community College Office, all degree programs offered at the 
university are made available to community students through 
the offering of classes by that office in the evening, on 
weekends, and at off-campus locations in surrounding commun- 
ities. The Community College Office at Kentucky State 
University relates academic program needs and interests of 
community students to course and program offerings across 
the university. 
Area manpower needs will be vital in determining the 
direction of change and the final array of existing and new 
programs. Attention should be directed to revising curric- 
ula where deemed necessary. To assist this process, Ken- 
tucky State University will form an advisory committee 
representative of public and private employers and other 
interested parties in its service area and will provide a 
mechanism whereby the advisory committee may influence the 
program review and development process. This advisory 
committee will be able to assist the university in the 
delivery of educational services in a manner and format 
which meet student needs. Off-campus instructional sites 
may further assist program development efforts by making 
offerings more accessible to potential students. 
This function of Kentucky State University is partic- 
ularly important in light of the analysis conducted by the 
management consultants as part of the Phase I Management 
Study. The study concludes that while the cohort of 18- to 
22-year-old students will decrease within the state, part- 
time enrollment among adult students will increase substan- 
tially, particularly to provide educational services related 
to employment mobility and advancement. While the full-time 
residential program will be stabilized and enhanced, enroll- 
ment growth is likely to occur in the part-time adult 
learning sector, and Kentucky State must act affirmatively 
to remain competitive for this clientele. 
The Commonwealth will strengthen Kentucky State 
University by providing; the university a state appropriation 
of at least $9.3 million for each fiscal year through 
Through the life of the Plan the state is committed to 
continuing to provide an annual appropriation to the univer- 
sity at least equal to the 1981182 appropriation of $9.3 
million. The commitment to continue the current level of 
funding recognizes that although Kentucky State University 
is funded, per full-time-equivalent student, at a level 
greater than other public institutions, this level of 
funding is necessary to enable Kentucky State University to 
accomplish the delivery of an enhanced educational program 
in fulfillment of its redefined mission. (See the following 
table. ) 
Fiscal State Recurring Model Generated 
Year Appropriation State Support State Support 
1981182 $9.3 million $9.3 million $6.5 million 
1982/83 9.3 8.7 6.8 
1983/84 9.3 8.1 7.1 
1984185 9.3 7.6 7.6 
1985186 9.3 8.0 8.0 
1986187 9.3 8.4 8.4 
Nonrecurr in- 







Kentucky State University will make operating budget 
adjustments that will bring, by 1984/85, its recurring state 
support needs to a level equal to that generated by the 
Council on Higher Education's Mission Model. The current 
estimate of that need in 1984/85 is $7.6 million. After 
1984/85, its recurring state support will be calculated as 
equal to that generated by the Council's Mission Model, 
which will be adjusted in the case of Kentucky State Univer- 
sity to reflect the university's redefined mission and to 
provide funding that will enable the university to ade- 
quately fulfill that mission. (See the preceding table.) 
This goal will be achieved by an internal reduction in 
the current level of state support for recurring costs, per- 
mitting Kentucky State University to retain each annual 
recurring-cost reduction throughout the five-year Plan 
period to enable it to meet nonrecurring costs for enhance- 
ment and program realignment. 
The Board of Regents of Kentucky State University has 
already taken and will take actions to produce economies 
which will make funds currently obligated for other purposes 
available for the purpose of enhancing the institution and 
fulfilling its redefined mission. Initial cost-saving 
actions by the regents have resulted in savings of $430,000. 
The described savings have been achieved through the reten- 
tion of $200,000 allocated to the university for the purpose 
of leasing the East Campus, a cost obviated by the purchase 
of the facility; a $125,000 reduction in expenses for 
intercollegiate athletics; and substantial savings occa- 
sioned through the modernization and replacement of telecom- 
munications systems. The regents will undertake consid- 
eration of the following further actions: eliminating 
intercollegiate football (approximately $100,000 annually); 
making campus facilities, such as the football stadium and 
auditorium, available to the community for social and 
cultural events (approximately $10,000 annually); utilizing 
cost-saving service arrangements, such as security and 
printing services that are available for state agency use (a 
potential cost reduction of approximately 30 percent); 
selling the East Campus (approximately $1,000,000); and 
terminating the lease agreement with the Capital Plaza 
Authority ($110,000 annually). 
The Board of Regents will apply accrued savings to such 
enhancement efforts as physical facility and equipment 
improvement, program realignment, scholarships, faculty 
improvement and library enhancement. 
There are a number of assumptions included in this Plan 
in regard to the amount of state support generated for the 
university by the Mission Model for the years 1984/85, 
1985/86, and 1986187. The assumptions are (1) that full- 
time-equivalent enrollment will remain the same; (2) that 
inflationary impact will be in the 6 or 7 percent range; and 
(3) that the program mix will remain the same. However, as 
this Plan is implemented and the program mix changes, 
enrollment could possibly change. Therefore, this portion 
of this Plan will be reviewed in April of each fiscal year 
in accordance with Council on Higher Education policy to 
guide fiscal planning for the following fiscal year. If 
there are upward changes in enrollment, program mix or the 
rate of inflation which would cause state support to fall 
beneath that required under the Mission Model, or otherwise 
impede the attainment of commitments set forth in this Plan, 
additional financial or other resources would be committed 
in response to such changes as appropriate. 
The Commonwealth will provide a special enhancement 
fund for the 1982-84 biennium to enable Kentucky State 
University to initiate enhancement efforts. 
The initiation of enhancement efforts will require the 
expenditure of funds before sufficient resources can be made 
available from the reallocation of existing activities. 
Therefore, the Governor will include in the executive budget 
for the 1982-84 biennium a special fund in the amount of 
$400,000 to be used at the discretion of the Board of 
Regents of Kentucky State University for the purpose of 
initiating program enhancement activities called for under 
this plan. Such funds are to be separate from and in ad- 
dition to any economies accomplished by Kentucky State in 
the reallocation of existing resources, and shall not other- 
wise affect the commitment of the Governor and Council on 
Higher Education to assure at least $9.3 million annually in 
operating funds for the fiscal years describedabove. 
The Commonwealth will provide adequate support to 
enhance Kentucky State University's physical facilities and 
equipment so that the university can fulfill its redefined 
mission. 
Kentucky State University will undertake and complete 
by August, 1982, a physical facilities inventory with the 
objective of promoting facility development that supports 
the redefined mission. By January, 1982, the university's 
Board of Regents will -have obtained architectural and/or 
engineering expertise to complete the inventory and prepare 
a report that will list necessary improvements of existing 
facilities to support the fulfillment of the university's 
- mission and, if indicated through the inventory, a recom- 
mendation to transfer any unneeded property back to the 
Commonwealth. The implementation of findings that cannot be 
dealt with in the 1982/84 biennium will be submitted as the 
university's capital construction request to the Council on 
Higher Education by the university by August, 1983, so they 
might be considered by the Council in its funding recom- 
mendation actions for 1984/86 and/or 1986/87. Upon comple- 
tion of the inventory, specific projects will be identified 
for funding considerations in 1984/86 and 1986/87. 
Based upon the presently available capital resources, 
funds are on hand during the 1982-84 biennium to commence 
and complete the renovation of the student cafeteria, com- 
mence renovation of Hunter residence hall, and construct a 
r e s e a r c h  f a c i l i t y ,  e a c h  i d e n t i f i e d  by t h e  Kentucky S t a t e  
r e g e n t s  a s  f i r s t - p r i o r i t y  p r o j e c t s .  The Commonwealth h a s  
commit ted  $1.2 m i l l i o n  i n  a c a p i t a l  c o n s t r u c t i o n  a c c o u n t  f o r  
t h e  r e n o v a t i o n  of Underwood H a l l ,  which p r e s e n t l y  h o u s e s  t h e  
s t u d e n t  c a f e t e r i a ,  and  h a s  committed $1 m i l l i o n  toward t h e  
r e n o v a t i o n  of  H u n t e r  H a l l .  
T h e  U.S. Depar tment  o f  A g r i c u l t u r e  h a s  commit ted  $1.8 
m i l l i o n  f o r  t h e  c o n s t r u c t  i o n  of  a r e s e a r c h  f a c i l i t y ,  t h r o u g h  
e i t h e r  new c o n s t r u c t i o n  or t h e  r e n o v a t i o n  o f  a n  e x i s t i n g  
s t r u c t u r e ,  a s  t h e  u n i v e r s i t y  and government  may a g r e e ,  and  
i s  s e e k i n g  a n  a d d i t i o n a l  $ 3  m i l l i o n  under  a p p r o p r i a t i o n s  
m e a s u r e  now b e f o r e  t h e  Congres s .  The s a l e  o f  t h e  e x c e s s  
- -- 
---. 
E a s t  Campus ' p r o p e r t y  would r e a l i z e  a n  a d d i t i o n a l  p o t e n t i a l  
r e s o u r c e  of  a p p r o x i m a t e l y  $ 1  m i l l i o n ,  which a t  t h e  d i s c r e -  
- < 
t i o n  o f  t h e  Kentucky S t a t e  r e g e n t s  may be a p p l i e d  t o  c a p i t a l  
improvements .  The sale  of  t h e  E a s t  Campus p r o p e r t y  w i l l  n o t  
a d v e r s e l y  a f f e c t  t h e  a b i l i t y  o f  t h e  u n i v e r s i t y  t o  p r o v i d e  
d o r m i t o r y  s p a c e .  ( N o t  c o u n t i n g  t h e  E a s t  Campus, Kentucky 
S t a t e  h a s  750 d o r m i t o r y  s p a c e s  and a  c u r r e n t  occupancy  o f  
700. ) Shou ld  a v a i l a b l e  s p a c e  become i n a d e q u a t e ,  a d d i t i o n a l  
h o u s i n g  w i l l  be p r o v i d e d .  
I n  a n t i c i p a t i o n  t h a t  Kentucky S t a t e  U n i v e r s i t y  a s  
w e l l  a s  o t h e r  h i g h e r  e d u c a t i o n  i n s t i t u t i o n s  and a g e n c i e s  o f  
t h e  Commonwealth w i l l  h a v e  s p e c i a l  needs  f o r  f u n d s  t o  
a c h i e v e  t h e  commitments  s p e c i f i e d  i n  t h i s  P l a n ,  t h e  
Commonwealth, t h r o u g h  t h e  Gove rno r  and  t h e  C o u n c i l  on  H i g h e r  
E d u c a t i o n ,  is commi t t ed  t o  d e v e l o p  a h i g h e r  e d u c a t i o n  
d e s e g r e g a t i o n  p l a n  i m p l e m e n t a t i o n  r e q u e s t  f o r  i n c l u s i o n  i n  
t h e  1984/86 b i e n n i a l  e x e c u t i v e  budge t .  T h i s  s u p p l e m e n t a l  
r e q u e s t  w i l l  be  p r e s e n t e d  t o  t h e  1984  g e n e r a l  a s s e m b l y  w i t h  
a recommendat ion  f o r  a d o p t i o n .  
T h i s  s u p p l e m e n t a l  r e q u e s t  w i l l  i n c o r p o r a t e  t h o s e  items 
n o t  i n c l u d e d  i n  t h e  r o u t i n e  b u d g e t  p r o c e s s  t h a t  a r e  d e t e r -  
m i n e d  t o  be needed  by Kentucky  S t a t e  U n i v e r s i t y  and  t h e  o t h e r  
h i g h e r  e d u c a t i o n  i n s t i t u t i o n s  and  a g e n c i e s  t o  implement  t h e  
- d e s e g r e g a t i o n  2 p l a n .  S p e c i - E G a l l y ,  and  a s  a  minimum, t h e  
r e q u e s t  w i l l  i n c l u d e  t h e  c a p i t a l  c o n s t r u c t  i o n  p r o j e c t s  i den -  
t i f i e d  for: 1984/86 by Kentucky  S t a t e  U n i v e r s i t y  a s  l i s t e d  i n  
t h e  Appendix  o f  t h i s  P l a n ;  a  s u p p l e m e n t a l  r e q u e s t  f o r  n o t  
l e s s  t h a n  $100,000.00 t o  meet t h e  l i b r a r y  and  l a b o r a t o r y  
n e e d s  a t  Kentucky  S t a t e  U n i v e r s i t y  i n  s u p p o r t  o f  i ts  r e v i s e d  
m i s s i o n ;  and  a d d i t i o n a l  f u n d s  f o r  t h e  h i g h e r  e d u c a t i o n  
i n s t i t u t i o n s  or a g e n c i e s  upon d o c u m e n t a t i o n  o f  need f o r  
f u n d s  t o  f u l f i l l  d e s e g r e g a t i o n  P l a n  commitments.  
s u c h  
T h e  Commonwealth w i l l  e n s u r e  t h e  enhancement  o f  Kentucky  
S t a t e  U n i v e r s i t y ' s  p roqram o f f e r i n q s  and r e o r q a n i z e  t h e  
u n i v e r s i t y ' s  a cademic  o f f e r i n g s  a c c o r d i n q  t o  its r e d e f i n e d ,  
u n i q u e  m i s s i o n .  
The  d i a g r a m  o n  t h e  f o l l o w i n g  page  p r o v i d e s  a  s y n o p s i s  
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Kentucky, and the University of Louisville will cooperate 
equally in the development of specific graduate education 
courses and program offerings. 
Kentucky State University will administer the center, 
offer its own MPA program, and assist the cooperating insti- 
tutions in the delivery of other graduate offerings, includ- 
ing the provision of faculty. The participating univer- 
sities will complete a review of existing programs and 
obtain program approval from the Council on Higher Education 
for consolidated and new programs. 
Kentucky State University is committed to developing 
specific configurations of programs to serve each of the 
redefined mission components. The development of specific 
configurations of programs will entail review of existing 
programs and the development of new programs. 
The review of existing programs will define productive 
programs that fit the mission components; unproductive pro- 
grams that fit mission components but need to be consol- 
idated, continued with changes, or eliminated; and unproduc- 
tive programs that are unrelated to mission and should be 
eliminated. In the program review process, Kentucky State 
will use the criteria included as the program information 
base in the Council on Higher Education's policy on "Pro- 
cedures for Review of Existing Programs," modified to take 
into account the university's unique mission. The program 
information base criteria include 1) needs assessment, 2) 
program data, 3) resource requirements and costs, and 4 )  
general program considerations. The Council's policy and 
detailed procedural information are attached as Appendix 1 4 .  
Once Kentucky State University completes reviews of 
existing programs the information related to the reviews 
will be submitted to the Council as 1) information items for 
.those reviews not requiring approval and 2) as action items 
for those new programs, consolidations, continuations with 
modification and eliminations that require Council on Higher 
Education approval. The Council will approve those program 
requests that are consistent with the requirements of this 
Plan. 
In the development of new programs, Kentucky State Uni- 
versity will use the following criteria: 1 )  relationship of 
the program to a mission component, 2) student needs and 
demand, 3) service role of the program, 4) manpower demand 
for graduates, 5) faculty resource requirements, and 6) 
availability of resources to initiate the program. These 
criteria have been adopted as Council on Higher Education 
policy in "Process, Procedures and Proposal Format for 
Proposed New Programs," included as Appendix 15. 
In the area of educational programs for state govern- 
ment, Kentucky State University received Council approval 
for an associate degree program in public affairs/govern- 
mental services in July, 1981, and realized an enrollment of 
22 students for the fall of 1981. Additionally, the univer- 
sity has been evaluating its existing master of public 
administration program since 1979 with the goal of restruc- 
turing it to better serve state government. The university 
will complete that review and submit to the Council a 
proposed restructuring of the MPA program, implementation of 
changes by the university to become effective in academic 
year 1982-83. 
Kentucky State university offers a series of associate 
degree programs related to i c s  community college mission. 
By August, 1982, the university will have completed a review 
of existing programs and gained program approval for a 
number of consolidated and new programs from the Council on 
Higher Education. The university will confer with state 
agency officials and community advisors to develop, restruc- 
ture, and offer state government-related and community 
college programs that are consistent with the redefined 
mission. 
The existing developmental studies program at Kentucky 
State University will be further strengthened to support the 
institution's enhanced mission. The university will examine 
the use of computer-assisted instruction to improve both 
instruction and counseling. Services such as PLAT0 and 
ENCORE will be reviewed for applicability to the needs of 
the university. 
All actions regarding academic programs will be taken 
with full cognizance of the requirements of the regional or 
other required accrediting associations, and no action will 
be taken by the university or the Council on Higher Educa- 
tion that will adversely affect the accreditation status of 
Kentucky State University. 
As a land-grant institution, so designated by the 
second Morrill Act of 1890, Kentucky State University has 
. unique opportunities to serve its region and the Common- 
wealth. The Cooperative Extension-public service component 
will continue to provide m a x i m  serivce to the community 
and state by encompassing program areas consistent with its 
. 
current comprehensive plan which includes family development 
- 
and management, urban gardening, small farming and community 
develooment. The research component of the land-grant 
program shall emphasize those areas most closely related to 
the revised mission of the university, which may include 
such areas as environmental health, nutrition, community and 
regional development and international trade. Research, 
Cooperative Extension and public service programs of the 
University of Kentucky and Kentucky State University will be 
complementary to and not duplicative of each other. The 
Governor will direct each relevant state agency to work 
closely with the 1890 Extension Administrator and Research 
Director in identifying professional personnel to serve in 
an advisory capacity or otherwise assist Kentucky State 
University in carrying out its research, cooperative exten- 
sion and public service mission. Provided monetary re- 
sources can be identified, the Governor will also include 
requisite matching funds consistent with USDA appropriations 
in his 1984-86 biennial budget to assist in the continuing 
development of existing and/or new land-grant functions at 
Kentucky State University. 
The Cornonwealth will take all possible actions to 
assist in the timely and proper relocation of Kentucky State 
University faculty and staff that may be necessary because 
of mission and scope changes at the university resulting 
from the implementation of this Plan. 
The Consolidated-Proposal for Enhancement of Kentucky 
State University, adopted by the Council on Higher Education 
on December 3, 1981, contains this statement: 
"KSU, the Council on Higher Education, and the univer- 
sities should join in a KSU faculty/staff relocation 
program." 
Adoption of this statement is consistent with the narrative 
in the Revised Criteria stating, "...the transition to a 
unitary system must not be accomplished by placing a dispro- 
portionate burden upon black students, faculty, or institu- 
tions or by reducing the educational opportunities currently 
available to blacks" (emphasis added). According to the 
Criteria, "'faculty' means all persons employed by an insti- 
tution as full-time instructional personnel." The Common- 
wealth views the guidance offered by the Criteria in this 
regard as appropriate to the situation. 
Personnel decisions with respect to current and future 
employments at Kentucky State University are the legal 
responsibility of the university's Board of Regents. The 
regents must base their personnel decisions on the univer- 
sity's mission, needs, and availability of resources. The 
Board of Regents must also be sensitive to the legal ramifi- 
cations of any and all contractual arrangements the institu- 
tion may now have with existing personnel. The Board will 
obtain competent legal advice as it enters into the process 
of faculty/staff relocation. 
The readjustments and reorganizations for Kentucky 
- State University described herein may result in faculty and 
staff relocations. A faculty/staff relocation program will 
be designed and put into operation for the sole purpose of 
assisting affected personnel secure continued employment 
that is professionally satisfactory to the involved parties. 
The chairman of the Council on Higher Education shall 
appoint a Faculty/Staff Relocation Committee, consisting of - 
at least two members of the Council and representatives of 
all public universities, for the purpose of assisting 
affected Kentucky State University personnel in finding 
suitable positions. The Council will provide staff for the 
Committee. 
All Kentucky State University employees subject to 
relocation as a result of the institution's adaptation to 
this Plan shall be the only individuals eligible to partici- 
pate in a faculty/staff relocation program coordinated by 
the Council on Higher Education. 
Throughout Section IV of this Plan, the Commonwealth of 
Kentucky has affirmed its commitment to the desegregation of 
employment in Kentucky public higher education. An effec- 
tive relocation program will help the Commonwealth meet 
these commitments. including a good faith effort to avoid 
any reduction in the total number of minority faculty 
employed in the system. 
Relocation Committee Responsibilities 
1) The Council on Higher Education will establish 
and coordinate a faculty/staff relocation program 
utilizing a Relocation Committee that will serve a 
"broker" function, matching candidates with avail- 
able positions. 
2) The ~okittee will maintain a file of all 
affected Kentucky State University personnel who 
voluntarily submit a current vita to the Commit- 
tee. 
3) The Committee will maintain a file of all 
available positions in the public sector of 
Kentucky higher education. 
4) The Committee will promptly match available 
positions with potential applicants and transmit 
vitae to the hiring institutions as appropriate. 
5) The Committee will notify any person when, and 
to whom, his or her vita has been provided. 
6) The Committee will develop a process for the 
on-going evaluation of the faculty/staff reloca- 
tion program. 
7) The Committee will submit a semi-annual report 
on the program to the Desegregation Plan Monitor- 
ing Committee prior to each semi-annual meeting of 
the monitoring committee. 
Institutional Responsibilities 
1) Kentucky State University must submit to the 
Committee a list of all personnel to be relocated 
as a result of Plan implementation. 
2) All public higher education institutions in 
Kentucky must notify the Conrmittee of all vacan- 
-
ties for which individuals are sought. 
3) Upon receipt of names provided by the Cormnit- 
tee, all public higher education institutions in 
Kentucky must review vitae of those who appear to 
meet the requirements for the positions to be 
filled and to extend to those persons an invita- 
tion for a personal interview to be scheduled at a 
date and time agreeable to both the interviewee 
and the inviting institution. 
4) All public higher education institutions in 
Kentucky will give employment priority to reloca- 
tion program participants who have credentials 
appropriate to positions to be filled, so that 
qualified participants will be offered such 
employment prior to offering the position to other 
persons. 
5) All public higher education institutions in 
Kentucky must conduct all employment practices in 
a manner consistent with the commitments made by 
the Commonwealth of Kentucky in Section IV of this 
Plan (Desegregation of Faculties, Administrative 
Staffs, Nonacademic Personnel, and Governing 
Boards). 
Faculty/Staff Responsibilities 
All Kentucky.~tate University faculty/staff who may be 
subject to relocation as a result of the institution's adap- 
tation to this Plan are automatically eligible to partici- 
pate in this program. However, participation is voluntary. 
Persons desiring to participate must do the following: 
a. Submit a current vita to the Committee; 
b. Authorize the Committee to circulate the vita 
to any and all Kentucky public higher education 
institutions; 
c. Agree to accept invitations for personal 
interviews with any institution extending an 
invitation. The interview is to be scheduled at a 
date and time agreeable to both the interviewee 
and the inviting institution. 
d. Notify the Committee promptly if he/she 
wishes to discontinue participation in the pro- 
gram; and 
e. Notify the Committee promptly when he or she 
accepts a new position, whether obtained through 
the program or through some other means. 
The chairman of the Council on Higher Education will 
announce the appointees to the Faculty/Staff Relocation 
Committee when the Council meets in a regular quarterly/ 
statutory meeting in April, 1982. 
The composition of the committee ( L e . ,  names and 
addresses of each member) and the charge to the committee 
will be forwarded to the U.S. Department of Education's 
Office for Civil Rights within ten working days following 
the appointments. 
Neither an actual nor a projected number of individuals 
eligible to participate in the relocation program can be 
provided at this time. The magnitude of the program is 
dependent upon actions within the responsibility of the 
Kentucky State University Board of Regents and in accord 
with elements in this Plan related to a revis'ed mission for 
the university; an analysis of the administrative personnel 
needs of that institution; an analysis of support personnel 
needs; and an examination of the basic academic programs 
determined to be essential to the successful implementation 
of the revised mission, consistent with the fiscal resources 
available to the institution. 
The Committee will be designed to operate throughout 
the life of the Plan, but it may be discontinued sooner in 
the event that a relocation program is no longer needed. 
Criteria for discontinuance of the Relocation Program shall 
- 1 
include : 
An absence of individuals to be relocated due to 
a. successful relocations through the program; 
b. successful relocations outside the program; 
c. voluntary withdrawals from the program; or 
d. elimination of the necessity for reloca- 
tion. 
2. Evidence that the program is not effective or 
that it produces undue hardship or burden 
upon participants. In the event this outcome 
occurs, the Commonwealth is committed to the 
establishaent of an alternative process. 
The Commonwealth is committed that throughout the life 
of the Plan all reasonable means will be undertaken to 
effect the relocation of all persons whose positions are 
affected by its implementation. 
The Commonwealth will take the necessary actions to 
meet the goal of establishing an effective leadership struc- 
ture at Kentucky State University to lead the university 
throuah the redefinition of its mission and to achieve its 
strengthening and enhancement as an integral .partner in 
Kentucky's public higher education system. 
The implementation of a redefined miss.ion requires 'an 
evaluation of the capabilities of Kentucky State Univer- 
sity's administrative structure and management staff to 
guide the university through the period of transition and 
growth. The University's Board of Regents has initiated an 
evaluation of the administration with special emphasis on 
the president's performance. An evaluation of the entire 
administrative operation of the university should accompany 
this evaluation. 
The success of this Plan depends in large measure on 
Kentucky State University having decisive, competent leader- 
ship. Thus, the issue of leadership must be resolved imme- 
diately. The first year of the planning period is critical 
to the success of the effort to strengthen and enhance the 
university. Sound, unquestioned leadership must be in place 
to guide the university during this period. 
Implementing the redefined mission will result in 
altered responsibilities and duties for many segments of the 
university. The administrative structure must be evaluated 
to identify areas that must be strengthened as well as 
deemphasized. The restructuring also will have as one of 
its goals a reduction in staff size through consolidation or 
elimination of some responsibilities to increase efficiency 
of operation and to reduce personnel costs. 
The administrative evaluation will include an analysis 
of opportunities for Kentucky State University to utilize 
services available in state government. The university is 
in a unique location, surrounded by many state agencies and 
resultant service functions. Janitorial services, security, 
printing, and maintenance are examples of areas in which 
cost savings may be realized through use of state govern- 
ment-provided services. 
. The following benchmarks are established to fulfill 
Plan comitments to establish at Kentucky State University 
appropriate liberal studies offerings that provide a general 
= r 
studies background for all students and provide a set of 
degree programs that serve as a liberal arts foundation to 
complete the university's liberal studies mission component: 
I1 B-1. March, 1982. Kentucky State University will 
initiate a student recruitment program to recruit 25 Ken- 
tucky high school seniors graduating in the top third of 
their classes for the full-time liberal studies program for 
admission in the fall, 1983 semester (to be continued 
through the life of this Plan, increasing the annual goal by 
five students during each year thereof). 
11 B-2. April, 1982. Consistent with the redefined 
liberal studies mission component, Kentucky State University 
will complete a review of existing and required programs and 
request Council on Higher Education approval for new or 
changed programs. 
I1 B-3. August, 1982. The Council on Higher Education 
will act to approve the academic program plan submitted by 
Kentucky State University consistent with the requirements 
this Plan. 
I1 B-4. July, 1982. Kentucky State University will 
commence, cooperat ion with other public universities, 
faculty retraining and upgrading program to enable its 
faculty to better carry out the liberal studies mission. 
I1 B-5. July, 1982. Kentucky State University will 
convene an advisory council drawn from distinguished faculty 
of Ph.D.-granting institutions to assist in the design and 
" implementation of revised curricula. 
I1 B-6. September, 1982. Kentucky State University 
will achieve the lowest undergraduate student-faculty ratio 
among public universities in the Commonwealth. 
II B-7. August, 1982. Kentucky State University will 
establish a revised liberal studies curriculum. New or 
reorganized courses appropriate to this curriculum will be 
phased in, while inappropriate courses will be phased out. 
11 B-8. August, 1982. Kentucky State University will, 
based upon its academic program plan, initiate consolida- 
tions of existing programs found to be unproductive but 
necessary for the liberal studies mission component. 
I1 B-9. August, 1982. Kentucky State University, in 
conjunction with the University of Kentucky and University 
of Louisville, will establish and describe a faculty seminar 
program and a student seminar program led by scholars, 
resident or visiting at the cooperating institutions, which 
shall consist of at least two seminars for faculty and two 
for students each semester. 
I1 B-10. August, 1982. Kentucky State University will 
enter into agreements with at least two of the other public 
universities for the faculty exchange program described in 
the following benchmark. 
I 1 .  January, 1983. Kentucky State University, in 
conjunction with the other Kentucky public universities, 
will put in place a faculty exchange program that will 
provide for the appointment of not less than five Kentucky 
"State University faculty to adjunct or visiting posts at the 
other institutions and the appointment of not less than five 
faculty members of the other institutions to adjunct or 
visiting posts at Kentucky State University. 
I1 B-12. August, 1982. Kentucky State University will 
complete a review of its counseling program and initiate 
reorganization of the program to facilitate the enrollment 
of full-time residential students. 
I1 B-13. September, 1983. The implementation of the 
recruitment and counseling program is to result in an 
increase of not less than 20 white full-time resident 
students at Kentucky State University, with not less than a 
comparable annual increase each year for the life of the 
Plan. 
I1 B-14. August, 1982. Kentucky State University will 
specify particular actions taken enhance undergrad- 
uate liberal studies programs in English, political science, 
fine arts, mathematics, history, sociology, and natural 
sciences and undergraduate programs in business administra- 
tion, computer science and pre-engineering. Such actions 
will include, but are not limited to, improvement or addi- 
tion of faculty, revision of curriculum, improvement of 
library and research facilities and holdings, improved or 
additional equipment, and development of cooperative pro- 
grams with other institutions and with state government 
agencies and commerical enterprises. 
I1 B-15. September, 1983. Undergraduate liberal stu- 
- ' dies programs in English, political science, fine arts, 
mathematics, history, sociology, and natural sciences and 
undergraduate programs in business administration, computer 
science and pre-engineering will begin to show effects of 
enhancement, measurable by proportion of faculty with ter- 
minal degrees, grade point and standardized test scores of 
entering students, and objective analyses conducted by out- 
side evaluators. 
I1 B-16. August, 1986. The enhancement of the under- 
graduate program at Kentucky State University will result in 
a rate of admission of resident Kentucky graduates of the 
institution to graduate and professional schools at least 
equal to the average of such rate for the Commonwealth's 
regional universities. 
II B-17A. August, 1982. The University of Kentucky, 
University of Louisville, and Kentucky State University will 
develop cooperative program through which Kentucky resi- 
dent Kentucky State graduates achieving a specified grade 
point average in a curriculum approved by the three cooper- 
ating institutions will be offered admission to the medical 
school of either the University of Kentucky or the Univer- 
sity of Louisville, except that neither institution shall be 
obligated to offer admission under this program to a number 
of Kentucky State graduates in excess of three percent of 
its entering medical school class. This cooperative program 
will take effect with the Kentucky State graduating class of 
- * 1985 and will continue in operation for not less than a 
further five years. 
I1 B-17B. August, 1982. The University of Kentucky, 
University of Louisville and Kentucky State University will 
develop a cooperative p=ogram through which Kentucky resi- 
dent Kentucky State graduates achieving a specified grade 
point average in a curriculum approved by the three cooper- 
ating institutions will be offered admission to the dental 
school of either the University of Kentucky or the Univer- 
sity of Louisville, except that neither institution shall be 
obligated to offer admission under this program to a number 
of Kentucky State graduates in excess of three percent of 
its entering dental school class. This cooperative program 
will take effect with the Kentucky State graduating class of 
1985 and will continue in operation for not less than a 
further five years. 
I1 B-17C. August, 1982. The University of Kentucky, 
University of Louisville, Northern Kentucky University and 
Kentucky State University will develop a cooperative program 
through which Kentucky resident Kentucky State graduates 
achieving a specified grade point average in a curriculum 
approved by the four cooperating institutions will be 
offered admission to the law school of either the University 
of Kentucky, University of Louisville, or Northern Kentucky 
University, except that no one institution will be obligated 
*'to offer admission under this program to a number of 
Kentucky State graduates in excess of three percent of its 
entering law school class. This cooperative program will 
take effect with the Kentucky State graduating class of 1985 
and will continue in operation for not less than a further 
five years. 
11 B-18. August, 1982. The Council on Higher Educa- 
tion will establish a program to provide for the recomnen- 
dation for admission annually of not less than one qualified 
Kentucky-resident Kentucky State University graduate to 
veterinary medicine school under the contract space program 
adninis tered by the Council. 
The following benchmarks are established to fulfill 
Plan commitments to strengthen Kentucky State University's 
degree programs and credit offerings especially designed for 
state governmental personnel that are expected to be offered 
at associate, baccalaureate, and master's degree levels and 
may be of either an applied or liberal arts nature: 
I1 B-19. March, 1982. Each executive cabinet will 
identify and submit to Kentucky State University a listing 
of those degree program and credit offerings that it deems 
necessary and useful for the educational development of its 
employees. 
I1 B-20. May, 1982. Kentucky State University will 
complete its review of state agency instructional requests 
and propose to the Council on Higher Education such addi- 
O'tions or revisions to its program as may be necessary to 
provide for enhancement. 
I1 B-21. August, 1982. The Council on Higher Educa- 
tion will approve requests for program changes or additions 
necessary to permit Kentucky State University to enhance its 
state government service mission. 
I1 B-22. August, 1982. The Secretary of Finance, 
Personnel and Management will direct that the use of state 
training funds and tuition assistance is not to be approved 
for non-Kentucky State University programs where such a pro- 
gram is offered and available at Kentucky State, except as 
otherwise restricted by pre-existing contractual obligations 
or where geographically inappropriate. 
I1 B-23. February, 1982. The secretary of the Finance 
and Administration Cabinet will convene representatives of 
the Council on Higher Education, Kentucky State University, 
and the other public universities to commence planning for 
the establishment of a State Government Services Center at 
Kentucky State University. 
I1 B-24. August, 1982. The State Government Services 
Center at Kentucky State University will commence opera- 
tions. Such directives of the Governor as are necessary to 
implement the Center are to be promulgated. 
I1 B-25. August, 1982. The master's program in public 
affairs will be strengthened by the implementation of a 
- * 
revised curriculum, initiation of faculty exchanges with the 
University of Kentucky and Eastern Kentucky University, and 
the scheduling of not less than four seminars conducted by 
state agency officials. 
11 B-26. ~ ~ ~ ~ ~ t ,  1982.The state will initiate a state 
I 
government intern and cooperative education program for 
Kentucky State University students, and will enroll not less 
t h a n  twen ty  s t u d e n t s  d u r i n g  t h e  1982-33 aca.3enic y e a r  and 
not less t h a n  f i f t e e n  s t u d e n t s  for t h e  summer o f  1933, and 
for each succeeding summer and academic year through the 
life of the Plan. 
I1 B-27. October, 1982. The state will establish a 
career and employment counseling service for Kentucky State 
University students interested in careers in the public 
service. 
I1 B-28. August, 1982. The Council on Higher Educa-. 
tion, in conjunction with the University of Kentucky and 
Eastern Kentucky University, will complete reviews of their 
- 'I 
master's programs in public affairs/administration to deter- 
mine whether educationally unnecessary program duplication 
exists. If such duplication is found to exist, the Council 
on Higher Education will initiate corrective action consis- 
tent with the commitment under this Plan to strengthen the 
program of Kentucky State University. 
I1 B-29. August, 1983, through life of Plan. Kentucky 
State University will initiate monitoring and evaluation of 
its strengthened MPA program. 
The following benchmarks are established to fulfill 
Plan commitments to improve the community college program at 
Kentucky State University through review and, where neces- 
sary, consolidation or elimination of unproductive programs 
and through the development of offerings at the associate 
level that are consistent with the redefined mission compo- 
nent: 
I1 B-30. February, 1982. The Kentucky State Univer- 
sity Board of Regents will appoint a Community Advisory 
Committee, broadly representative of the community, to 
provide the Regents and the administration of the university 
with regular liaison and guidance as to the needs and 
interests of the community served by the university and to 
advise on employment opportunities and manpower needs. 
I1 B-31. August, 1982. Consistent with the redefined 
cornunity college mission component, Kentucky State Univer- 
sity will have completed a review of existing or proposed 
new programs and gained Council on Higher Education program 
approval where necessary. 
I1 B-32. August, 1982. Kentucky State University will 
establish revised, or will continue to offer, coursework in 
essential associate degree programs. 
I1 B-33. August, 1982. Kentucky State University will 
initiate necessary consolidations of existing programs found 
to be unproductive but essential to the community college 
mission component and will eliminate programs found to be 
nonessential. 
I1 B-34. August, 1982. Kentucky State University will 
identify and include in the academic program plan new pro- 
grams required to complete the redefined community college 
mission component. 
I1 B-35. August, 1986. The community college mission 
component of Kentucky State University is to be fully opera- 
t iona 1. 
The following benchmarks are established to fulfill 
Plan commitments to develop the graduate education mission 
component: 
I1 B-36. April, 1982. Arrangements will be concluded 
between Kentucky State University, the University of Louis- 
ville, University of Kentucky, and Eastern Kentucky Univer- 
sity for the development of an interinstitutional graduate 
center on the Kentucky State University campus. 
I1 B-37. May, 1982. Master's programs inbusiness 
administration, education, and other program 'areas to be 
offered at the graduate center will be designated, institu- 
tional roles will be defined, and initial offerings will be 
published. 
I1 B-38. August, 1982. The participating universities 
w i l l  beg in  t o  deve lop  long  range  p l a n s  and program o f f e r i n g s  
based upon enrollment projections and needs assessments. 
The following benchmarks are established to fulfill 
Plan commitments to insure that Kentucky State University 
will have the resources and facilities necessary to enable 
it to carry out the enhancement program set forth in the 
- * Plan : 
I1 B-39. February, 1982, 1984, 1986. The Governor 
will place in the executive budget an annual appropriation 
of not less than $9.3 million for Kentucky State University. 
I1 B-40. July, 1985. Kentucky State University will 
complete operating budget adjustments to bring its recurring 
state support needs to a level commensurate with that 
generated by the Council on Higher Education ' s Mission 
Model. 
I1 B-41. August, 1982. Kentucky State University 
regents will complete a physical facilities inventory to 
determine areas of priority need and potential cost savings. 
The Council on Higher Education and the Governor will 
recommend such capital improvements as are required to 
achieve the program mission of Kentucky State as provided 
under this Plan. 
I1 B-42. August, 1982, and annually thereafter. 
Kentucky State University regents will apply accrued savings 
for current f2scal year to meet enhancement needs. 
I1 B-43. April, 1982, and annually thereafter. The 
Kentucky State University Board of Regents will review the 
Plan each fiscal year in accordance with Council policy to 
guide fiscal planning for the following fiscal year period. 
I1 B-44. February, 1982. The Governor will include in 
the executive budget for the 1982-84 biennium a special fund 
in the amount of $400,000 to be used at the discretion of 
the Kentucky State University Board of Regents for the 
'*purpose of initiating enhancement activities called for 
under this Plan. 
The following benchmarks are established to fulfill 
Plan commitments to meet the goal of close coordination of 
Kentucky State University's land-grant programs with the 
university's revised mission in a manner that enhances the 
services offered by the university: 
11 B-45. August, 1982. A comprehensive land-grant 
activity plan, detailing speciality areas, personnel needs 
and types of projects, will be completed by Kentucky State 
University. 
I1 B-46. January, 1984, and annually thereafter. The 
land-grant plan will be evaluated on the basis of utiliza- 
tion of services, impact upon the coxmunity and needs, and 
will be revised and updated by Kentucky State University to 
maintain maximum support through land-grant activities of 
the university's redefined mission. 
XI B-47. March, 1982. The Governor will direct state 
agency heads to identify qualified personnel to assist 
Kentucky State University in the implementation of its land- 
grant program of services. 
The following benchmarks are established to ensure that 
personnel changes at Kentucky State University resulting 
from Plan commitments are consistent with the university's 
revised mission, appropriate legal concerns, lend to the 
enhancement of the university, and do not impose a burden 
upon minority faculty: 
I1 B-48. February, 1982. The Kentucky State Univer- 
' *sity Board of Regents will notify faculty of the implica- 
tions of the enhancement plan. 
I1 B-49. August, 1982. Kentucky State University will 
complete individual faculty evaluations. 
I1 B-50. September, 1982. Kentucky State University 
will begin to notify the Council on Higher Education's 
Faculty/Staff Relocation Committee of faculty who are poten- 
tial participants in the relocation program. 
I1 B-51. January, 1983. Kentucky State University 
will complete the analysis of faculty needed to implement 
the redefined mission. 
I1 B-52. August, 1982. The Kentucky State University 
Board of Regents will Pnitiate the allocation of resources 
to support appropriate retraining and upgrading of faculty. 
The following benchmarks are established to fulfill 
Plan commitments to take appropriate action to assist in the 
timely and proper relocation of Kentucky Stace University 
faculty and staff: 
I1 B-53. April, 1982. An organizational meeting of 
the Relocation Committee will be held and will be staffed by 
the Council on Higher Education. 
I1 B-54. April, 1982. The processes and procedures to 
be used in the operation of the Committee will be submitted 
to all public higher education institutions in Kentucky. 
I1 B-55. May, 1982, through duration of program. Each 
public higher education institution will be required to sub- 
mit a list of all vacancies to be filled and to include cri- 
t teria for applicant eligibility. 
I1 B-56. September, 1982, through duration of program. 
Kentucky State University will notify the Committee of all 
personnel eligible for relocation. 
I1 B-57. September, 1982, through duration of program. 
The Committee will notify, by certified mail, all indivi- 
duals eligible to participate in the program and provide 
each with the processes and procedures that will be used by 
the Committee. 
The following benchmarks are established to fulfill 
Plan commitments to achieve the goals of ensuring effective 
strengthening and enhancement of Kentucky State University 
with regard to its admi-nis tration and management : 
I1 B-58. April, 1982. The evaluation of presidential 
performance will be completed by the Kentucky State Univer- 
sity Board of Regents. 
I1 B-59. August, 1982. An evaluation o'f the Kentucky 
State University administrative structure will be completed 
by the Board of Regents. 
I1 B-60. January, 1983. An initial evaluation of all 
nonacademic positions at Kentucky State University will be 
completed by the Board of Regents. Job descriptions and 
desk audits of each nonacademic job will be completed. 
X I  B-61. January, 1983, and annually thereafter. 
Nonacademic personnel position evaluations will be completed 
by the Board of Regents and administration to maintain effi- 
ciency and to assess personnel performance in the process of 
- .: 
enhancing and strengthening the university. 
The Commonwealth is committed to take specific 
steps to eliminate educationally unnecessary 
program duplications among traditionally black and 
traditionally white institutions in the same 
service area. 
The Commonwealth is currently involved in two studies, 
one conducted by outside consultants (the management study) 
and one by the Programs Committee of the Council on Higher 
Education, that will result in the development of a process 
to review and eliminate educationally unnecessary program 
duplication among the state's public universities. The 
duplication of degree programs within a discipline at a 
given degree level is educationally unnecessary if institu- 
tional mission, student needs, other program needs or state 
or geographic area manpower requirements can be adequately 
met by other existing programs or by consolidating programs 
at fewer institutions. 
A further criterion for institutions identified as 
competing with Kentucky State University (the University of 
Kentucky, University of Louisville and Eastern Kentucky Uni- 
versity) will be the assessment of whether such programs 
would unnecessarily compete with the enhanced mission of 
Kentucky State University or will prevent it from achieving 
- * 
that mission. Any assessment that specifically relates to 
programs at Kentucky State University will be acted upon 
only in conformance with the Commonwealth's commitments to 
enhance that institution. 
The Council's review of existing programs at all insti- 
tutions will examine the relationship of programs to insti- 
tutional missions; will consider program productivity by 
weighing degrees conferred in relation to the size of the 
program in relation to other programs within the institu- 
tion; will consider student access patterns; and will exa- 
mine credit hours generated at the upper division level to 
measure a program's service function to other educational 
programs within the institution. Because of its unique 
mission and the requirements of this Plan, separate stan- 
dards will be developed for Kentucky State University that 
are supportive of its enhancement and that will result in 
enrollment gains in high demand and unduplica'ted programs. 
The following benchmarks are established to fulfill 
Plan commitments to take specific steps to eliminate educa- 
tionally unnecessary program duplication among traditionally 
white and traditionally black institutions in the same 
program service area: 
I1 C - 1 .  April, 1982. The Council on Higher Education 
will promulgate standards for the review and elimination of 
educationally unnecessarily duplicative programs, taking 
into account the commitment to insure that program dupli- 
cation decisions favor the enhancement and strengthening of 
- I Kentucky State University, and will develop program review 
standards particularly applicable to Kentucky State that are 
supportive of its enhancement. 
I1 C-2. August, 1982. Unduplicated or new high demand 
programs to be offered at Kentucky State University and an 
implementation schedule for each such program will be desig- 
nated. Enrollment projections for the unduplicated and high 
demand programs are to represent not less than one-third of 
the undergraduate enrollment at Kentucky State by the fall, 
1986, semester. 
I1 C-3. August, 1986. One third of the Kentucky State 
University undergraduate enrollment will be enrolled in 
high-demand or unduplicated programs. 
D. The Commonwealth is committed to giving priority 
consideration to any new degree programs that may 
be proposed by Kentucky State University as 
consistent with the institution's redefined 
mission. 
The Council on Higher Education will give priority con- 
sideration to new-program proposals submitted by Kentucky 
State University in all cases where the proposal is consis- 
tent with the university's redefined institutional mission. 
The Council will not approve new-program proposals from 
other institutions found to be educationally unnecessarily 
duplicative of similar programs either in place or included 
in the Kentucky State University academic program plan. The 
- i degree to which a new program strengthens Kentucky State 
University will be a prime criterion in the Council's action 
on proposals from that institution. In adding programs at 
other institutions, no new programs will be added that will 
adversely affect Kentucky State University enhancement. 
The Commonwealth is committed to withholding 
approval of any changes in the operation of the 
state system or of any institution that may have 
the effect of thwarting the achievement of its 
desegregation goals. 
Changes in the operation of Kentucky's system of higher 
education and its component institutions can be initiated 
and approved by various bodies, depending upon the nature of 
such changes. The Conrmonwealth's commitment to withhold 
operational changes that in effect would thwart the achieve- 
ment of its desegregation goals pledges the Council on 
Higher Education and each university governing board to take 
no action or operational changes that would b'e counter- 
productive to the achievement of desegregation goals. 
F. During the life of this Plan, the Commonwealth is 
committed to advise the U.S. Department of Educa- 
tion's Office for Civil Rights of proposed major 
changes in the mission or character of any insti- 
tution within the state system before they are 
adopted. 
During the life of this Plan, the Commonwealth is com- 
mitted, through the Council on Higher Education, to keep the 
Office for Civil Rights informed of any proposed major 
"changes in the mission, character or configuration of any 
institution prior to formal adoption. Where warranted by 
student demand or manpower requirements, the program plan 
for Kentucky State University may be revised through the 
substitution of appropriate high demand or high need aca- 
demic programs, and the Cornonwealth is committed. through 
the Council, to inform the Office for Civil Rights of any 
such revision, 
G. The Commonwealth is committed to specifying time- 
tables for sequential implementation of the 
actions necessary to achieve the goals herein as 
soon as ~ossible but no later than within five 
years of the date of Plan acceptance. 
Benchmarks and associated timetables for the accom- 




enhancement of Kentucky State University begin on 
of this Plan, 
The Commonwealth and all involved agencies and 
subdivisions thereof are committed to undertake 
specified measures to assure the achievement of 
the stated objectives. 
each benchmark in this Plan to assure the objective 
of strengthening and enhancing Kentucky State University is 
achieved, appropriate documentation will be submitted to the 
Office for Civil Rights. 
L I I  
DESEGREGATION STUDENT 
The Commonwealth is committed to providing opportun- 
ities for undergraduate higher education to all Kentucky 
citizens, regardless of race, sex, or age. In meeting this 
commitment, the Commonwealth will make every effort to 
ensure that the 'proportion of black high school graduates 
throughout Kentucky who enter two-year and four-year under- 
graduate public institutions will continue to be at least 
equal to the proportion of white high school graduates 
throughout the state who enter such institutions. The 
increased recruitment and retention of black'students also 
will be influenced by achievement of the affirmative action 
employment goals related to faculty and staff as outlined in 
Section IV of this Plan. 
The Commonwealth is committed to making the 
proportion of black Kentucky high school graduates 
who enter the state higher education system equal 
- - 
to the proportion of white Kentuckians who do so. 
Currently available data indicate that Kentucky has met 
and exceeded this commitment. In 1980, the college-going 
I 
rate for black Kentuckians was higher than the college-going 
rate for white Kentuckians. 
The college-going rate in Kentucky has traditionally 
been lower than the national average. The Kentucky system 
of higher education for many years has been committed to 
increasing the educational level of its citizens, but has 
been only moderately successful. Information available for 
1980 indicates that the system of higher education may have 
been more successful in increasing the college-going rate of 
its black citizens than of its white citizens. As shown in 
Appendix 16, in the spring of 1980, 7.9 percent of the high 
school graduates in Kentucky were black. In the fall of 
1980, 8.7 percent of the first-time college freshmen were 
black. The black first-time freshmen in 1980, as a percent 
of the 1980 high school graduates, was 49.7 percent, while 
the comparable percentage for white first-tine freshmen was 
44.8. 
The following benchmark is established to fulfill Plan 
commitments: 
I11 A-1. Annually: The Council on Higher Education 
and institutional representatives will review high school 
graduate and admissions statistics to ensure that the 
present achievement of equity is maintained. 
As the percentage of black Kentucky high school grad- 
uates changes over the five-year period, these goals will be 
- s 
revised as necessary. 
The Commonwealth is committed to increasing 
annually the proportion of undergraduate blacks 
enrolled in the traditionally white four-year 
institutions. 
The resident black and white undergraduate headcount 
enrollment of each public institution in fall of 1980 is 
shown in A~pendices 17 and 18. 
The fall, 1980, enrollment data indicate that 59 
percent of all black students enrolled at public institu- 
tions of all types were enrolled at traditionally white 
four-year institutions. Additionally, 31 percent were 
enrolled at community colleges and 10 percent were enrolled 
at Kentucky State University. Meeting the goal of substan- 
tially increasing the number of black students attending 
traditionally white four-year institutions is likely to have 
an adverse effect on the black enrollments of several 
community colleges and Kentucky State University. Some 86 
percent of the black undergraduate students enrolled at 
four-year institutions are enrolled at universities other 
than Kentucky State University. 
As shown in Aependix I ? .  in the fall of 1980, 6.1 
percent of the undergraduate enrollment in the traditionally 
white four-year institutions was black. It is the objective 
"of the Commonwealth to increase the percentage to 7.1 by 
1985. This may be accomplished by an average annual increase 
of two-tenths of one percentage point in the proportion of 
black students at these institutions. If the number of 
white students remains constant, this may be accomplished by 
an increase of 672 black students in the system by 1985. 
An increase in black enrollments of this magnitude in 
the traditionally white four-year institutions and a main- 
tenance of the current standard in the community college 
system will bring the traditionally white institutions 
(four-year and community colleges) to racial parity by 1985. 
As the percentage- of black Kentucky high school grad- 
uates changes over the five-year period, these goals will be 
revised as necessary. 
The primary objective of the Commonwealth in this area 
is to increase the percentage of blackundergraduates at the 
traditionally white institutions. that spirit, ins titu- 
tional objectives have been established and are presented in 
Table 1. 
These increases will be brought about by improved 
recruitment of black high school graduates and black grad- 
uates of comunity colleges and by increased retention of 
black students already enrolled. The enrollment goals of 
Murray State University and the University of Louisville are 
affected by the presence of comunity colleges in their 
market areas, which include far western Kentucky and Jeffer- 
- son County, Kentucky, respectively. These universities may 
not be able to recruit greater numbers of black high school 
graduates, since to do so would adversely affect the re- 
cruitment and enrollment standards already established by 
Table 1 
Resident Black Undergraduate Herdcount Enrollment and 
aa a Percent of Total Undergraduate Headcount Enrollment* 
































Percent Increase Percent 
Head- of Head- 
count Total count 
---
of In Black 
Total Pnrol lmeng 
Uatetn Kentucky Untveraity 74 2 7.6 742 
Narehead State University 135 3.2 135 
Murray State UnivereIty 219 4.9 230 
Northern Kentucky University 3 8 0.6 4 2 
Univereity of Kentucky 596 4.0 656 
~ntveraity of ~oulavil1e 1,405 9.9 1,447 
Western Kentucky University 722 8.1 722 
lour-Tear Traditionally 
Uhlte Inetltutiona 
Colwoity College Syetem 1,990 10.7 1,990 
Traditionally White Institutions 5,847 7.1 5,964 
. White undergraduate htadcwnt enrollment remains constant. 
Mote: Eaetern Kentucky Univereity, Horeheed State University, Weetern Kentucky University, and the Univerelty of Kentucky Community College System 
have achieved racial parity. 
Henderson, Hopkinsville, Madisonvillc, and Paducah community 
colleges in far western Kentucky and Jefferson Community 
College in Jefferson County. These universities' recruit- 
ment goals may be achieved by the recruiting of more black 
graduates of the community colleges in their respective 
areas. 
The Council on Higher Education and institutional 
representatives also will annually review enrollment sta- 
tistics to ensure that- the present achievement of equity at 
Eastern Kentucky, Morehead State, and Western Kentucky uni- 
versities and the community college system will be main- 
tained. 
The percentage goals for black enrollments displayed in 
Table 1 have been established to reflect each institution's 
individual capacity to attract and retain black students so 
that parity in the state system of higher education may be 
achieved. 
Toward this end, it is anticipated that the University 
of Kentucky, in its role as the one statewide university, 
should strive to attain a 10 percent annual increase in 
total black undergraduate enrollment. It is expected that 
Northern Kentucky University and Murray State University 
should strive to increase total black undergraduate enroll- 
''merits from their market areas by a number at least propor- 
tional to the statewide college-going rate for black 
students. Such an approach suggests a 10 percent annual 
increase for Northern Kentucky and a five percent annual 
increase for Murray State in total black undergraduate 
enrollments. The University of Louisville currently has the 
largest headcount enrollment of black students of any 
institution in Kentucky. A three percent annual increase in 
total black undergraduate enrollment is a realistic goal for 
the University of Louisville. 
The black population of the state is very unequally 
distributed; therefore, substantial discrepancies in the 
enrollment levels among the universities and community col- 
leges are and will be essentially a result of population 
patterns and historical enrollment patterns established 
because of Kentucky's open admissions policy. Analyses of 
current enrollment statistics are attached in Appendices 19 
and 20. All public institutions in Kentucky have minority 
recruitment and retention programs that encourage the 
enrollment of black students. Information relative to those 
programs is attached in Appendices 21 through 22. 
Appendix 19 i.ndicates that in the fall of 1980, 6.6 
percent of the entering headcount enrollment at the tra- 
ditionally white four-year institutions was black. It is 
the objective of the Commonwealth to increase this percent- 
- * 
age to 7.1 by 1985. This may be accomplished by an average 
annual increase of one-tenth of one percentage point in the 
proportion of black students entering these3nstitutions. 
If the number of white students entering the system remains 
constant, this may be accomplished by an increase of 114 
black students entering the four-year traditionally white 
institutions by 1985. 
An increase in black entering enrollments of this 
magnitude in the traditionally white four-year institutions 
and a maintenance of the current standard in the community 
college system will place the traditionally white institu- 
tions (four-year and community colleges) in a position of 
significantly exceeding racial parity by 1985. 
As the percentage of black Kentucky high school grad- 
uates changes over the five-year period, these goals will be 
revised as necessary. 
The primary objective of the Commonwealth in this area 
is to increase the proportion of black students entering the 
traditionally white institutions. Beyond this objective, 
and within the constraints of Kentucky's freedom-of-choice 
open admissions policy, institutional goals have been estab- 
lished and are presented in Table 2. The annual percentage 
increases for these institutions were derived in a manner 
consistent with the derivation of the percentages for annual 
increases in the proportion of black undergraduates. The 
Council on Higher Education and institutional representa- 
- tives also will annually review enrollment statistics to 
ensure that the present achievement of equity at the other 
institutions will be maintained. 
Table 2 
Reaident Black Entering Headcourt Enrollment and 
as a Percent of Total Entering Headcount Enrollment* 
Fall 1980 Fall 1981 Fall 1982 Fa11 1983 Pall 1984 Fall 1985 
Total 
Percent Percent Percent Percent Percent Percent Increase 
Head- of Head- of Head- of Head- of Head- of Head- of in Black 
Institution count Total count Total count Total count Total count Total count T o t  Enrollment_ 
hatern Kentucky Univerrity 261 8.1 261 8.1 261 8.1 261 8.1 261 8.1 261 8.1 0 
Morehead State Unlver8ity 4 3 3.2 4 3 3.2 4 3 3.2 4 3 3.2 4 3 3.2 4 3 3.2 0 
Murray State University 80 5.6 82 5.8 84 5.9 86 6.0 88 6.2 9 1 6.1 11 
I 
Northern Kentucky University 5 0.3 6 0.4 7 0.4 8 0.5 9 0.6 10 0.6 5 
U?iverrlty of Kentucky 173 4.3 186 1.6 199 4.9 213 5.2 227 5.5 241 5.8 6 8 
Univerrity of Louisville 406 10.5 412 10.6 418 10.8 424 10.9 430 11.1 436 11.2 30 
Uertern Kentucky University 226 8.5 226 8.5 226 8.5 226 8.5 226 8.5 226 8.5 0 
tour-Tear Traditionally 
White lnst itutlons 1,194 6.6 1,216 . 6.7 1,238 6.8 1,261 6.9 1,284 7.0 .1,308 7.1 114 
Corunity College Syetca 742 10.2 742 10.2 742 10.2 742 10.2 742 10.2 742 10.2 0 
Traditionally White Institution8 1,936 7.6 1,958 7.7 1,980 7.8 2,003 7.8 2,026 7.9 2,050 8.0 .114 
White enterin8 headcount enrollment remains constant. 
Mote: Eaatern  ent tuck^ Universlty, Horehead State University, Wertern Kentucky University, and the Univerrity of Kentucky Colrunity Colle~e Syatem 





The following benchmarks are established to fulfill 
Plan commitments: 
111 B-1. February, 1982: The Council on Higher Edu- 
cation staff will complete a review of minority recruitment 
and retention efforts at all public colleges and universi- 
ties and submit its evaluation to the Council members. 
111 B-2. April, 1982: The Council on Higher Education 
will review the staff report and make recommendations to the 
institutions as necessary concerning the strengthening of 
minority recruitment and retention efforts. As appropriate, 
the Council will make recommendations for increased re- 
sources to strengthen such efforts. 
111 B-3. Annually: The Council on Higher Education 
will annually review the efforts of each institution in 
meeting the goals established for minority recruitment and 
retention. That review may lead to discussions between the 
Council and each institution concerning possible changes in 
those efforts, including possible reallocation of institu- 
tional resources. In addition,that review may lead the 
Council to make recommendations to the Governor and legis- 
lature for increased resources to strengthen such efforts. 
The Commonwealth is committed to raising the 
proportion of black Kentuckians who receive under- 
graduate degrees and enter graduate or profes- 
sional programs to equal the proportion of white 
Kentuckians who do so. 
The Commonwealth is concerned with increasing the 
number of black students attending traditionally white 
institutions and is committed to providing appropriate 
programs that assure retention of those students to gradua- 
tion. By increasing the number of black students in tradi- 
tionally white four-year undergraduate institutions and 
increasing the number that receive baccalaureate degrees, 
there should be an increase in the number of black students 
entering graduate and first-professional programs. During 
1979/80, 4.4 percent of the baccalaureate degrees awarded by 
the universities went to black students; 3.8 percent of the 
first-time graduate students and first-time first-profes- 
sional enrollment were black. Appendix 23 shows the 
distribution of that 3.8 percent enrollment level among 
graduate and first-professional programs by major field of 
study. Additional emphasis is needed in recruitment of 
black students to the colleges of law. It is the goal of 
the Commonwealth to increase, by 1985, the percentage of 
resident black students entering graduate, law, dentistry, 
or medical programs to a level not less than the percentage 
of resident black students earning baccalaureate degrees, by 
major field of study, from state-supported universities. 
If the number of white resident students entering grad- 
- * 
uate or first-professional programs in the system remains 
constant, this objective may be accomplished by an increase 
of 48 black resident students entering graduate and first- 
professional programs in the system. The distribution of 
these 48 additional students by major field of study and 
institution is displayed in Appendix 24. 
An increase in black enrollments of this magnitude will 
bring each major field of study and all of the graduate and 
first-professional enrollment to racial parity by 1985. As 
the percentage of resident black students receiving bacca- 
laureate degrees changes over the five-year period, these 
goals will be revised as necessary. 
There is a major problem peculiar to enrollment in 
medical and dental programs. To meet any goal for medical 
and dental programs, significant efforts must be expended in 
the recruiting and counseling of students at the collegiate 
undergraduate and secondary school levels. The University 
of Kentucky and the University of Louisville have developed 
extensive minority recruitment programs in their medical and 
dental schools. In addition, the Commonwealth, through its 
Professional Education Preparation Program, already has 
established a framework for the recruitment and counseling 
of students from rural and underserved intercity areas of 
Kentucky. 
Current information on recruitment efforts into pro- 
fessional programs is included in Appendix 21. 
- t 
The following benchnarks are established to fulfill 
Plan commitments: 
111 C-1. January, 1982. Each institution with grad- 
uate or professional programs will develop specific minority 
enrollment goals for those programs that are consistent with 
guidelines developed by the Council on Higher Education and 
the institutions. 
111 C-2. February, 1982. The Council on Higher Edu- 
cation staff will complete a review of minority recruitment 
and retention efforts at each public university with grad- 
uate and professional programs and submit its evaluation to 
the Council-. 
111 C-3 .  A~ril. 1982. The 
will review the staff report and 
Council on Higher Education 
make reconmendations to the 
institutions, as necessary, concerning ways t'o strengthen 
minority recruitment and retention efforts. As appropriate, 
the Council will make recormendations for increased re- 
sources to strengthen such efforts. 
111 C-4. Annually. The Council on Higher Education 
will review the efforts of each institution in meeting the 
goals established for minority recruitment and retention. 
That review may lead to discussions between the Council and 
the institutions concerning possible changes in those 
efforts, including possible reallocation of institutional 
resources. In addition, that review may lead the Council to 
- I. 
make recommendations for increased resources to strengthen 
such efforts. 
The Commonwealth is committed to increasing the 
total proportion of white students attending 
the traditionally black institution. 
Kentucky State University has already made consider- 
able progress in increasing its proportion of white stu- 
dents. In the fall of 1978, as shown in A ~ e n d i x  25. 46.0 
percent of the resident enrollment at Kentucky State Univer- 
sity was black. In the same period, the proportion of state 
system resident white undergraduate enrollment at Kentucky 
State University increased from 1.0 percent in the fall of 
1978 to 1.4 percent in the fall of 1980. The revised 
mission of Kentucky State University -- a quality, liberal 
arts institution with programs that serve the interests of 
state government personnel and community students -- when 
fully implemented will make the institution even more 
attractive to white Kentuckians. 
The following benchmarks are established to fulfill 
Plan commitments: 
111 D-1. September, 1982: Kentucky State University 
will report to the Council on its programs and policies that 
are aimed at increasing enrollment of white students. 
111 D-2. September, 1983: The Council on Higher Edu- 
cation and Kentucky State University will develop annual 
- 'goals for increasing the proportion of white students 
attending Kentucky State University. 
The Commonwealth is committed to taking all 
reasonable steps to reduce the disparity in 
graduation rates between black and white students 
at all public hi~her education institutions. 
As shown in Appendix 26, 6.0 percent of all associate 
degrees awarded in l979/ 80 to Kentucky residents were 
awarded to black students; 4.4 percent of all baccalaureate 
degrees; 3.6 percent of all master's degrees; 6.7 percent of 
all specialist degrees;- 4.0 percent of all doctoral degrees; 
and 1.1 percent of all first-professional degrees. Of all 
degrees awarded in public higher education in 1979/80, 4.4 
percent were awarded to black students. 
The Commonwealth is concerned about the 'disparity be- 
tween the number of black students who enter the public 
higher education system and the number who complete their 
programs and are awarded a degree. In order to alleviate 
that disparity, the Commonwealth, through the Council on 
Higher Education, will take the following steps upon accep- 
tance of this Plan: 
* 
1. The Council will support and encourage the devel- 
opment of institutional retention activities that have 
the greatest potential for success. 
2. The Council will examine and, where appropriate, 
encourage institutions to continue to experiment with 
institutional and national efforts that have been 
successful in reducing the high attrition rate among 
minorities. The Council also will recommend additional 
resources where needed to implement those successful 
attrition-reducing efforts on a statewide basis. 
3. The Council will continue its Kentucky Longitu- 
dinal Study, which is designed to document, over 
an extended period, educational and career patterns 
of representative groups of Kentucky high school 
graduates. The data may provide new insights into 
attrition problems, and such insights will be shered 
with institutions for their use in potentially 
reducing attrition. 
4. The Council will establish a task force to 
study existing and potential retention programs at 
each state-supported institution. The composition 
and additional functions of the task force are 
described in Section 111 H. 
The following benchmarks are established to fulfill 
Plan commitments: 
111 E-1. February, 1982: The Council on Higher 
Education staff will review the retention and student- 
support efforts of each institution. 
I11 E-2. April, 1982: The Council on Higher Edu- 
cation will review the staff report and make recommends- 
* 
tions to the institutions, as necessary, concerning ways to 
strengthen minority retention. As appropriate, the Council 
will make recommendations to strengthen minority retention 
efforts. 
III E-3. Annually: The Council on Higher Education 
will annually review the efforts of each institution in 
meeting the goals established for minority retention. That 
review may lead to discussions between the Council and the 
institutions concerning possible changes in those efforts. 
The Comnonwealth is committed to increasing the 
mobility of black students between two-year and 
f our-vear institutions. 
Given the fact that a high percentage of black students 
in Kentucky initially enroll in comunity colleges, a 
significant commitment is made to expand the mobility 
between two-year and four-year institutions o'f students who 
state the objective of continuing their education. Appendix 
27 sets forth the transfer activity from the University of 
Kentucky Community College System to the four-year institu- 
tions in fall, 1980. In fall, 1979, there were 3,657 stu- 
dents in the community colleges who had stated an objective 
of continuing their education at a four-year institution. 
Of that total population, 382, or 10.4 percent, were black. 
In the fall of 1980, 1,347 students transferred to the 
four-year institutions. That figure represented 36.8 
percent of the fall, 1979, comunity college enrollment, or 
'20.2 percent of the black enrollment and 38.8 percent of the 
white enrollment. Positive action will be taken to increase 
the mobility of black students from the two-year institu- 
tions to the four-year institutions to meet the goals set 
forth earlier. The Commonwealth, through the institutions 
and the Council on Higher Education, also will counsel 
community college associate degree graduates on the merits 
and advantages of continuing their education at a four-year 
institution. 
The following benchmarks arc established to fulfill 
Plan commitments: 
111 F-1. January, 1982: The task force (as described 
in Section III H) will be appointed to examine ways through 
which articulation may be improved, with particular emphasis 
on improving mobility of black students. 
111 F-2. April, 1982: The task force will report its 
recommendations to the Council on Higher Education. 
I11 F-3. April, 1982: The Council on Higher Edu- 
cation will recommend specific actions to the institutions 
and, as necessary, to the Governor relative to improving 
transferability from community colleges to four-year in- 
stitutions. (Legislation enacted in 1976 states: "All 
lower-division academic courses offered by the community 
colleges shall be transferable for academic credit to any 
and all four-year state-supported colleges and universi- 
ties. " )  
- = 
I11 F-4. Annually: The Council on Higher Education 
will review the efforts of the institutions to.increase the 
mobility of black students from two-year to four-year 
institutions. That review may lead to discussions between 
the Council and the institutions concerning possible changes 
in those efforts. 
The Commonwealth has committed to specific goals 
and timetables for Sections I11 A, B, and C as 
previously stated. 
The Commonwealth is committed to taking specific 
measures to achieve the goal of student desegre- 
gation. 
Monitoring techniques will be developed to adequately 
and accurately measure the achievement of the'goals included 
in this section. These monitoring techniques will have to 
include a rather sophisticated tracking system and central- 
ized data base to determine the effectiveness of this Plan 
and its impact on the black students in Kentucky's higher 
education system. The detailed description of the measures 
proposed will be provided within 30 days after the final 
Plan is accepted. 
The Council Higher Education will establish task 
force of institutional and agency representatives, in- 
cluding faculty members, admissions and recruitment offi- 
- * 
cers, counselors, financial aid officers and other appro- 
priate institutional representatives and representatives of 
the Kentucky Higher Education Assistance Authority and the 
Council to identify any existing problems and to recommend 
solutions concerning the restriction of black student access 
to programs and services of the state-supported institu- 
tions. For example, the task force could concurrently 
pursue topics such as recruitment programs for black high 
school graduates, distribution of information concerning 
financial aid, graduate and first-professional program 
recruitment, and transfer of community college graduates to 
four-year institutions; 
The Council will annually evaluate the success of 
recruitment and retention efforts in the Commonwealth. 
Such an evaluation will be institutionally specific and will 
be shared with each institution. Changes in 'institutional 
measures may be requested based on such evaluations. 
DESEGREGATION OF FACULTIES, ADMINISTRATIVE STAFFS, 
NONACADEMIC PERSONNEL, AND GOVERNING BOARDS 
The Commonwealth is committed to deseszre~ation in 
employment at its state colleges and universities, its 
higher education coordinating agency, and its higher educa- 
tion assistance authority. The Commonwealth is similarly 
committed to the appoin'tment of blacks to the coordinating 
agency, assistance authority and all university governing 
boards. 
Under Kentucky law, employment responsibilities at the 
state's universities reside with the governing boards. The 
Commonwealth will rely on the efforts of each university to 
achieve proportionate employment of blacks in all job 
categories. The universities are committed to increasing 
black employment at all levels. 
As stated in Section I1 of this Plan, the Commonwealth 
is committed to exercise good faith efforts to avoid any 
reduction in the total number of minority faculty employed 
in the system. The faculty/staff relocation program de- 
scribed in Section I1 is designed to address the needs of 
those employees affected by any reorganizations that occur 
* 
as a result of Plan implementation. 
All institutions are responsible to the federal Equal 
Employment Opportunity Commission for matters concerning 
equal opportunity in employment. Employees of the institu- 
tions may appeal to the Kentucky Commission on Human Rights 
any alleged discriminatory employment practices. Plans and 
policies to prohibit discrimination in employment have been 
developed at all institutions. 
An institution with an Affirmative Action Plan currently 
approved by the Office of Federal Contract Compliance 
Programs of the U.S. Department of Labor will not be 
required to submit a separate plan to OCR, but will submit 
an informational copy of such OFCCP plan and annual updates 
to OCR. Each institution which has not previously submitted 
an employment goals and timetables plan to OCR in accordance 
with the Criteria will submit such a plan within ninety days 
of the acceptance of this Plan, unless it sooner demonstra- 
tes to the satisfaction of OCR that it has a currently 
approved OFCCP plan. In the event any affirmative action 
plan submitted to OFCCP is not approved, or if such approval 
is withdrawn, lapses or otherwise ceases to be effective, 
the affected institution agrees to submit to OCR, within 
ninety days of notice of such adverse action, employment 
goals and timetables consistent with the Criteria. 
Summary tables developed from the institutions' affir- 
mative action plans are attached in Appendix 28. As the 
percentage of blacks in the relevant labor markets changes 
over the five-year period, these goals will be revised as 
necessary. 
The Council on Higher Education also is committed to 
affirmative action in employment. A copy of the affirmative 
action plan for the Council staff is attached as Appendix 29. 
The Kentucky Higher ~d&ation Assistance Authority is 
included as a state agency in the Kentucky Department of 
Personnel's affirmative action planning process. A letter 
from the Executive Director of KHEAA and a copy of the 
affirmative action plan for Kentucky state government are 
attached as Appendix 30. Appendix 31 includes a series of . 
tables concerning the employment of blacks at Kentucky 
institutions in 1975, 1977, and 1979. The tables reflect 
Equal Employment Opportunity Commission data and job cate- 
gories. 
The Commonwealth, its agencies and public universities 
will furnish employment information as called for in OCR 
reports and will respond to critiques and recommendations 
for further action respecting employment. It is understood 
that the Office for Civil Rights will coordinate its activi- 
- * 
ties with those of other cognizant federal agencies in an 
effort to avoid unnecessary duplication of effort on the 
part of the Commonwealth, its agencies and public univer- 
sities. 
A. The Commonwealth is committed to increasinq the 
proportion of black employees in.positions not 
requiring the doctoral degree at the traditionally 
white institutions and on the staffs of the Council 
on Higher Education and the Kentucky Hiqher 
Education Assistance Authority. 
The Commonwealth, through the Council on Higher 
Education and the institutions, will ensure that the propor- 
tion of black employees will be at least equal to the pro- 
portion of black students graduating with master's degrees 
in the appropriate disciplines from Kentucky public institu- 
tions or at least equal to the proportion of black indivi- 
duals with the required credentials for such positions in 
the relevant labor market area, whichever is greater. 
The most recent data available show that blacks re- 
ceived 3.3 percent of all master's degrees awarded in the 
state. However, over half of all master's degrees awarded - 
in Kentucky are in the field of education. This figure is 
particularly important-in Kentucky in that public school 
teachers must return to college for post-baccalaureate-level 
work to attain standard certification. The impact of this 
requirement and resulting enrollment will be considered by 
the institutions in developing goals and timetables. 
The Commonwealth is committed to increasing the 
proportion of black employees in positions re- 
quiring the doctoral degree at the traditionally 
white institutions and on the staffs of the 
Council on Higher Education and the Kentucky 
Higher Education Assistance Authority. 
-- pp 
The Commonwealth, through the Council on Higher Edu- 
cation and the institutions, will ensure that the proportion 
achieved will be at least equal to the proportion of black 
"individuals with the credentials required for such positions 
in the relevant labor market area, 
The most recent data available state that blacks re- 
ceived 2.2 percent of all doctoral degrees awarded in Ken- 
tucky. According to the 1976 Digest of Educational Statis- 
tics 3.8 percent of the doctoral degrees awarded nationally 
-' 
went to blacks. Nationally, discipline-specific data, which 
report doctoral degrees by race, are available. The insti- 
tutions have evaluated this information in selecting employ- 
ment plan standards. 
C. 
The 
The Cornonwealth is committed to increasing the 
proportion of black nonacademic personnel at the 
traditionally white institutions and on the staffs 
of the Council on Higher Education and the Ken- 
tucky Higher Education Assistance Authority. 
Commonwealth, through the Council and the Higher 
Education Assistance Authority, will ensure that the propor- 
tion achieved will be at least equal to the proportion of 
*'black persons in the relevant labor market area. 
The Commonwealth is committed that hereafter and 
until the foregoing goals are met, traditionally 
white institutions will adopt the goal of employ- 
ing blacks to fill vacancies in proportions at 
least equal to the proportion of black individuals 
with the credentials required for such positions 
in the relevant labor market. 
Such a commitment is reflected in the goals and time- 
tables 'established at institutions with completed aff ir- 
mative action plans. 
The Commonwealth is committed to sequential imple- 
The 
mentation of adopted affirmative action plans 
through the establishment of interim benchmarks by 
which progress toward employment objectives may be 
measured. 
traditionally white institutions and the Council 
- 'Higher Education have developed interim goals and time- 
tables. The Kentucky Higher Education Assistance Authority 
will be participating through the affirmative action plan- 
ning process of the Kentucky Department of Personnel. 
F. The Commonwealth is committed to taking specific 
measures to achieve the objectives stated above. 
The affirmative action plans submitted to the Office 
for Civil Rights and the Office of Federal Contract Compli- 
ance Programs contain specific measures being used to in- 
crease the number of black employees. Discussions between 
the Council on Higher 
initiated to identify 
programs. 
Education and the institutions will be 
potential black-employment cooperative 
G. The Commonwealth is committed to the increasing of 
the number of black persons appointed to system- 
wide and institutional higher education boards and 
agencies. 
- C 
Governor John Y. Brown, Jr. is publicly committed to 
the increasing of the numbers of blacks and women on the 
governing boards of all public higher education institutions 
and on the Council on Higher Education. That commitment is 
restated in a letter to the executive director of the 
Council. The letter is attached as Pppendix 32, 
Governing board membership rosters with indica- 
tion of the racial composition of each board are attached as 
- * A~pendix 33. 
SUBMISSIONS PLANS AND MONITORING 
The Commonwealth, through the Council on Hiqher Educa- 
tion and the higher education institutions, is committed to 
enforcing institutional and agency goal attainment efforts, 
and to reporting proqress made toward attainment of the 
goals stated herein to the Office for Civil Riqhts. 
- 
A. Subsequent to receipt of Mr. Thomas' letter of 
January 15, 1981, the Commonwealth of Kentucky developed a 
response as contained in this document. The response was 
developed in accordance with Criteria provided by the Office 
for Civil Rights as printed in the Federal Register, Volume 
43, No. 32, Wednesday, February 15, 1978. 
Kentucky's Plan commits the state to substantial 
progress in a timely manner toward each of the goals listed 
in this Plan. This Plan was provisionally accepted by the 
Office for Civil Rights on January 29, 1982, and implemen- 
tation commenced on that date. (The acceptance letter is 
attached as Appendix 34.) Substantial progress is to be 
achieved within two years in all instances except where the 
Criteria call for goal achievement in the later years of the 
Plan. 
* Z  
Kentucky law makes the public universities responsible 
for carrying out many of the functions and activities 
affected by commitments made in this Plan. All of the 
public universities have therefore been intimately involved 
in its development, and each of the institutions have 
adopted this Plan as their official policy. Letters indica- 
ting adoption of the goals and benchmarks specified herein 
as official policy of the institutions are attached as 
Appendix 35. 
B. Upon the provisional acceptance of the Plan, the 
Governor of the Commonwealth appointed a biracial citizens 
advisory committee to assist the Commonwealth. in the moni- 
toring of Plan implementation. (As indicated in Appendix 36 
-- letter from Governor John Y. Brown, Jr., to Mr. Antonio 
J. Califa -- overall responsibility for coordination of this 
Plan's implementation has been assigned to the Council.) 
The advisory committee is composed of members of the 
Council, representatives of the university community, and 
citizens of the Commonwealth. Membership reflects the 
racial distribution of the population of the Commonwealth 
and shall not exceed 20 persons. The Governor has appointed 
the committee chairman and will appoint persons to fill 
- ,vacancies as they occur. 
The Monitoring Committee shall meet at least twice each 
year to approve the required annual Plan assessment to be 
presented annually by August 15 to the Office for Civil 
Rights. Additional meetings may be convened upon call of 
the committee chairman or chairman of the Council. All 
actions of the committee shall be advisory to the Council. 
The Council staff shall provide assistance to the Monitoring 
Committee. 
The Council, upon-review of the Monitoring Committee's 
report, shall notify each university of areas in which sub- 
stantial progress has not been made toward goal attainment. 
If a notified university fails to take immediate positive 
action in this regard, the Council shall consider censuring 
said university. 
Acts of censure shall include the application of all 
legal authority available to the Council to force positive 
action to achieve the goals stated in this Plan. This 
legal authority includes: 
1. The making of university budget recommendations 
to the Governor and state Department for Finance. 
Under censure the Council shall recommend that a 
portion of university funds be appropriated 
specifically to attain the goals stated in this 
document. 
The making of capital construction project recom- 
mendations to the Governor and state Department 
for Finance. Under censure the Council shall not 
recommend approval of requested capital construc- 
tion projects, unless the projects directly 
support attainment of stated goals. 
3. Defining and approving all degree programs. 
Under censure the Council shall not recommend 
approval of any new academic programs for an 
affected university unless it can be shown that 
program implementation directly supports attain- 
ment of stated goals. 
University censure shall remain in effect until the 
Council acts to change said designation. 
C. The Council on Higher Education shall submit an 
annual, comprehensive, narrative assessment of the Common- 
wealth's desegregation efforts in the most recent academic 
year. Such an assessment will be submitted by the Council 
to the Office for Civil Rights after receipt of the Monitor- 
ing Committee's evaluation of desegregation efforts. Annual 
reporting to the Office for Civil Rights shall be the sole 
responsibility of the Council. The report shall include the 
following: 
1. A description of the specific measures taken to 
achieve the objectives enumerated in the Plan; 
A description of the revised measures that each 
institution and the Council on Higher Education 
are committed to adopting where it is shown 
that existing measures are not accomplishing 
stated goals ; 
3 .  A d e s c r i p t i o n  o f  t h e  r e s u l t s  a c h i e v e d ;  
4 .  An a n a l y s i s  o f  t h e  r e a s o n s  why any  s t e p s  t a k e n  
p r o v e d  i n a d e q u a t e  or i n s u f f i c i e n t  ; and 
5. A d e s c r i p t i o n  o f  s t e p s  t h e  Commonwealth w i l l  
t a k e  t o  a c h i e v e  p r o g r e s s  and t o  m a i n t a i n  t h e  
t imetables s e t  f o r t h  i n  t h i s  P l a n  
D o  The Commonwealth, t h r o u g h  t h e  C o u n c i l  o n  H i g h e r  
E d u c a t i o n ,  s h a l l  r e s p o n d  t o  t h e  O f f i c e  f o r  C i v i l  R i g h t s '  
r e v i e w  o f  K e n t u c k y ' s  annu-a1 c o m p r e h e n s i v e  n a r r a t i v e  
a s s e s s m e n t .  Any s u b s e q u e n t  d i  s c u s s i o n s  c o n c e r n i n g  P l a n  
a s s e s s m e n t  s h a l l  be  c o o r d i n a t e d  by t h e  C o u n c i l  a s  t h e  r e p r e -  
s e n t a t i v e  o f  t h e  Conimonweaxh e x c e p t  i n  a r e a s  w h e r e ,  t h e  u n i -  
v e r s i t i e s  h a v e  e x c l u s i v e  l e g a l  j u r i s d i c t i o n  unde r  Kentucky  
R e v i s e d .  S , t a t u t u e s  . 
E.  The Commonwealth s h a l l  p r o v i d e  t h e  O f f i c e  f o r  C i v i l  
R i g h t s  s t a t i s t i c a l  r e p o r t s ,  a s s e s s m e n t s ,  or  o t h e r  i n f o r -  
m a t i o n  i n  a  t i m e l y  manner .  The Commonwealth u n d e r s t a n d s  
t h a t  any  c h a n g e s  i n  t h e  c u r r e n t  r e p o r t i n g  s y s t e m  s h a l l  be 
made b y  t h e  O f f i c e  f o r  C i v i l  R i g h t s  o n l y  a f t e r  c o n s u l t a t i o n  
w i t h  C o u n c i l  s t a f f .  Where s u c h  c h a n g e s  a r e  a d o p t e d ,  t h e  
Commonwealth w i l l  b e  a f f o r d e d  s u f f i c i e n t  t i m e  t o  e n a b l e  t h e  
C o u n c i l  a n d  t h e  i n s t i t u t i o n s  t o  modi fy  t h e i r  p r o c e d u r e s  f o r  
t h e  a c q u i s i t i o n  and  p r o c e s s i n g  o f  t h e  r e q u e s t e d  d a t a .  

DISESTABLlSHMENT OF T)-E STRUCTURE OF THE DUAL SYSTEM 
I1 A-I. Proposed legislative changes resulting from the reports of  the Prichard Committee 
on Higher Education in Kentucky's Future and the management study consultants wil l  be 
shmi t ted  to the Kentucky legislature. 
As a direct result of the report of  the Prichard Committee on Higher Education in 
Kentucky's Future, a request for $1,000,000 was included in the executive budget to - 
establish a "fund for academic excellence" to be used as a permanent endowment as 
explained on pages 41 through 43 in the committee's report, In Pursuit of Excellence, a copy 
of which has been provided to the Office for Civil Rights. Although the legislature rejected 
the request for a "fund for academic excellenceft and no other legislation was enacted in 
- - 
1982 as a direct result of the Prichard comGittee report, the Colleqe of Leadership Studies 
at KSU, described at Benchmark I1 B-2, directly responds to the basic theme of the Prichard 
- Report. - C 
As a result of the Phase I Management Study report, conducted by Price Waterhouse in 
association with MGT of America, Inc., the legislature enacted revisions in the statutes that 
improve the management efficiency of all higher education institutions in areas including 
institutional finance, personnel procedures and capital construct ion. A copy of that 
legislation is included as Appendix 37. 
I I  A-2. The Council on Higher Education and the universities wil l  receive the final 
management study report for possible implementation of recommendations. 
The Phase I 1  (final) management study conducted by Price Waterhouse in association 
with MGT of America, Inc., was formally presented to the Council on Higher Education at 
its statutoryfquarter ly meeting on July 8, 1982. The Council moved to receive the nine- 
volume report which consists of a volume specific to each state university plus a 
comprehensive summary document. Each university is in possession of the Phase I1 report. 
A complete set (9 volumes) has been sent to the Office for Civil Rights Regional Office in 
Atlanta. 
II El. Kentucky State University wil l  initiate a student recruitment program to recruit 25 
Kentucky high school seniors graduating in the top third of their classes for the full-time 
liberal studies program for admission in the fall, 1983 semester (to be continued through the 
l i fe of this Plan, increasing the annual goal by five students during each year thereof). 
Kentucky State University has developed and will operate a multi-faceted program to 
achieve this commitment. A complete description of the program is included as Appen- 
dix 38. The program, as developed and described by Kentucky State University, is  
anticipated to result in the successful recruitment and enrollment of students in numbers 
adequate to meet the commitment. ... 
1 
# 
11 52. Consistent with the redefined liberal studies mission component, Kentucky State 
University wil l  complete a review of existing and required programs and request Council on 
- C 
Higher Education approval for new or changed programs, 
I1 B-7. Kentucky State University will estclblish a revised liberal studies curriculum. New or 
reorganized courses appropriate to this curriculum will be phased in, while inappropriate 
courses wi l l  be phased out. 
Pursuant to i t s  redefined mission as described in the response to Benchmark I 1  B-3, 
during the past year, and particularly since the appointment of Raymond Burse as President 
in October, 1982, Kentucky State University has initiated significant and fundamental 
changes that are transforming the university into an institution that is unique in the 
Commonwealth of Kentucky. Central to this transformation is the implementation of a new 
academic program centered on the liberal studies which assures that KSU as on institution 
will be academically unique, thereby enhancing i t s  attractiveness to students within and 
outside the Commonweulth. The key elements of this new academic program are: 
a new Liberal Studies curr iculum unique to Kentucky pub lic higher education; 
the establishment of the Whitney M. Young College of Leadership Studies; 
the establishment of a unique cooperative program with each of the state-supported 
professional schools for KSU students interested in entering medical, dental or law 
schoo I; 
the enhancement of  specific academic disciplines, including the upgrading of two high 
demand programs to degree programs; 
the achievement of the lowest facu lty-student ratio among the Commonwealth's public 
universities, thereby ensuring the enhancement of the qua1 ity of teaching and the 
capacity for individualized instruction; and 
the review of all existing academic programs and offerings to eliminate those 
unnecessary to the university's new rn$ion and to add those supportive of its new 
# 
mission. 
Table I on page 4 of this report depicts the academic program relationships at KSU 
- 
including the community colleges which wil l  be discussed later. These developments 
represent key elements of the university's new mission approved by the Council on Higher 
Education, of  the Commonwealth's commitment to ensure the continued elimination of any 
remnants of  segregution in i ts  public university system, and of the commitment of KSU's 
Board of Regents and newly-appointed President not merely to enhance KSU but to put it in 
the first rank of Kentucky public institutions. The resignation of KSU's President in March, 
1982, the appointment of an acting President in May, 1982, and his appointment as 
permanent President in October, 1 982, have necessarily affected progress toward the 
development and implementation of KSU's new academic program. After establishing the 
basic framework of the new program thrust, the Couhcil on Higher Education and the 
Governor determined that, in accordance wi th state law, KSU must have primary responsi- 
bi l i ty for developing and implementing the new acodemic program. These actions, while 
requiring certain adjustments in original target dates, have been determined by the Council 
and the Governor to be necessary and supportive of the bold and forward-thinking efforts of 
KSU's new President and Board of Regents. 
A major component of  the university's new academic program plan is the establish- 
ment of a revised Liberal Studies curriculum, with five major components: I) Learning- 
Communications skills, 2 )  Liberal Arts, 3) Sciences, 4) Integrative Studies, and 5) Health and 
Physical Education Activities. Primary emphasis is placed on the first of these components 
as the foundation upon which all other learning is built. The fourth component, lntegrotive 
KENTUCKY STATE UNIVERSITY ACADEMIC PROGRAM RELATIONSHIPS 
* AFTER TWO YEARS, COMMUNITY COLLEGE STUDENTS 
COMPLETE ASSOCIATE DEGREES OR TRANSFER 
TO OTHER COLLEGES OR SCHOOLS WITHIN 
THE UNIVERSITY. 
Studies, is entirely new at KSU and is intended to introduce students to a global view of 
human developments and achievements in their historical, cultural and scientific contexts. 
The University Board of Regents, at its meeting of July 29, 1982, approved the implementa- 
tion of the first phase of the Liberal Studies curriculum for the fall of 1983. The second 
phase of the Liberal Studies curriculum was conditionally approved by the Board of Regents 
on January 20, 1983, for implementation in the fall of 1984. A t  its meeting of March 3, 
1983, the Board approved the full implementation of the second phase for the 1983-84 year, 
one year ahead of schedule as indicated in Appendix 39. Implementation of the full 
curriculum wil l  complete the transformation of Kentucky State University into a unique, 
highly focused liberal arts institution. The Liberal Studies curriculum is described in detail 
in Appendix 40. See also the response to Benchmarks 11 8-14 and I1 C-2. 
On January 20, 1983, the Board of Rege~ts also approved the creation of the Whitney 
M. Young College of Leadership Studies, based upon the model of St. John's College, a small, 
distinguished Marylaed institution. Beginning in August 1983, the College of Leadership 
Studies, enrolling approximately sixty new students each year, wil l  offer two years of 
virtually pure liberal arts education utilizing the "Great Books" approach coupled with 
extensive use of the tutorial method, as well as seminars and science laboratories. Students 
enrolled in  this unique, concentrated program wil l  have the option of continuing in the 
College of Leadership Studies during their junior and senior years or transferring to the 
University's College of Arts and Sciences to pursue a more specialized degree. The first 
Dean of the College of Leodership Studies, Dr. Thomas J. Slakey, assumed his duties on 
January 24, 1983. A copy of the dean's resume is attached as Appendix 41 and a full 
description of the College of Leadership Studies as adopted by the University Board of 
Regents is attached as Appendix 42. Copies of three articles that recently appeared in 
Kentucky newspapers, which give an indication of the public response to the College of 
Leadership Studies, are attached as Appendix 43. 
* 
Another key component of KSU's enhanced academic program is the unique coopera- 
tive program entered into with the University of Kentucky, University of Louisville and 
Northern Kentucky University for KSU students interested in pursuing careers in medicine, 
dentistry or law. The cooperating institutions have developed with KSU curricula specifi- 
cally designed for KSU students who wish to enter one of the state's public professional 
schools in  medicine, dentistry or law. A KSU student who is a resident of Kentucky and who 
completes the specified curr iculum with a specified grade point average wil l  be guaranteed 
admission to one of the state's professional schools in his or her field. (The only limitation is 
that none of the professional schools is obligated to offer admission under this program to a 
number of KSU graduates in excess of three percent of its entering class. KSU graduates 
who are Kentucky residents represent 0.9% of all baccalaureate graduates of Kentucky 
public institutions.) This program, which is MJH_ fully in place, wil l  attract a large number of 
8 
wellqualified students to KSU, as it is the only program of its type in the state that assures 
a student admission ta the highly competitive professional schools. 
Yet another element o f  KSU's revised academic plan is the achievement of  the lowest 
faculty-student ratio among Kentucky's public universities. As KSU becomes a high quality 
liberal arts institution, students can be assured of having smaller class sizes, more individual 
attention and greater access to faculty members than would be possible at any of its sister 
institutions. With the fulfillment of  this commitment, KSU is achieving the goal of 
becoming a more personal, close-knit academic community, providing the opportunity for a 
degree of faculty-student interaction and individualized learning that is unique in the 
Commonwealth. 
The achievement of the lowest student-faculty ratio has 
been ensured by including appropriate components in the 
Council on Higher Education ' s funding formula. which was 
revised during 1982-83. Formula funding was legislatively 
mandated in 1982 by the Kentucky General Assembly along with 
a directive to review and revise the formula. The recently 
completed review and revision took KSU's revised mission 
into consideration. 
The faculty-undergraduate student ratios of Kentucky's 
public universities for the 1981-82 academic year were: 
Eastern KentuckyJJniversity 
'~entucky State University 
Morehead State University 
Murray State University 
- c Northern Kentucky University 
University of Kentucky 
University of Louisville 
Western Kentucky University 
Community College System 
The Commonwealth is committed to assuring Kentucky State 
University at least a 25% advantage in undergraduate faculty- 
student ratio below the next lowest faculty-student ratio 
among the public universities in the Commonwealth through 
the use of equations in the funding formula designed to pro- 
duce this result. 
In addition. the higher education representatives that 
completed the formula review. the Conference of Presidents 
and the Formula Study Steering Committee. which is composed 
of the chief executive officers of the public universities. 
the Executive Director of the Council on Higher Education 
and the Secretary of Finance and Administration, approved 
the following language on February 17, 1983. This language 
is now a part of the document, The Final Report of the 
Formula Steerinq Committee. 
In order to comply with the Desegregation Plan 
commitment that Kentucky State University 
should maintain the lowest undergraduate stu- 
dent/faculty ;atio, and to recognize the 
liberal arts mission of Kentucky State 
University, Kentucky State University's under- 
graduate rates-per student credit hour are the 
I 
same as the upper division rates, with the 
except ion the education, library science, 
vocational training, and business instruction 
areas. This will provide additional support 
for Kentucky State University to meet the 
Desegregation Plan commitment and to fulfill 
its mission as a liberal arts institution. 
The Council on Higher Education adopted this policy on April 
14, 1983. 
This policy keys the entire undergraduate faculty-student ratio a t  KSU to  the upper 
division faculty-student ratios a t  the  other public universities, which a re  lower than those 
institutions' lower division faculty-student ratios, thus further asswing that KSU's under- 
graduate ratio will b e  a t  least 25% below that  of the  other institutions. I 
1 ,  
KSU is presently working toward the implementation of two new academic programs in 
the  fields of transportat ion management and microcomputers. The transportation manage- 
ment program is being developed with a strong support of the Kentucky Department of 
Transportation. KSU will examine the  parameters of need for the  program so as t o  assure a 
curriculum design most appropriate to  t h e  needs and priorities of the  Commonwealth. The 
draf t  program proposal which houses this new program within KSU's School of Business is 
attached as Appendix 44. Funding for the program is being sought from the U. S. 
Department of Transportation. - -. -. . - 
0 1 
KSU is also in the  process of evaluating the establishment of the new degree program 
in microcomputers. ,The University presently has 25 microcomputers that  a r e  used on 
campus and off campus in programming and microcomputer courses. Enrollment in these 
classes has steadily increased reaching 250 students in the  current year, more than ten 
percent of current headcount enrollment. KSU intends t o  expand course offerings in 
microcomputers for t he  1983-84 academic year and is considering the establishment of an 
appropriate degree program in microcomputers for which a preliminary program design is 
at tached a s  Appendix 45. 
Should KSU elect to  proceed with either or both of these new programs, it will submit 
the  Council program approval requests by December 3 1 ,  1983 for implementation in the 
1984-85 academic year. Enrollments during the first year a re  projected a t  20 students for 
the  microcomputer program and 10 students for the transportation management program. 
Both of these programs would be unique t o  Kentucky State  University among the Common- 
wealth's public universities. Both would fit within the priority mission areas established for 
the university, and under the  Council's program duplicat ion standards. Both wou Id be 
protected from competition from the  other public universities in the Commonwealth. The 
Council will afford these requests expedited treatment and assuming the  requests are  
complete including all required supporting documentation, t he  Executive Director of the  
Council will recommend that  the Council approve the requests. If KSU elects  not t o  request 
program approval for either or both of these proposed new programs, other new high demand 
programs with at least comparable enrollment will b e  identified by the university which will 
request Council approval for their implementation in the  1984-85 academic year. KSU and 
the  Council will cooperate in identifying funds t o  initiate these programs and the Council 
will expedite their approval. 
Although the university has not identified any other new programs for consideration, it 
has indicated a special commitment to strengthening its existing Business and Computer 
B 
/ 
Sciences programs. These steps a re  more fully discussed in the  response related to 
Benchmark I I  B- 14. 
. 4. 
To ensure that  Kentucky Sta te  University offers programs that a r e  in demand, are 
consistent with the restated mission of the  institution, a r e  provided with a suitable level of 
quality as befits the new context of KSU, and do not cause a dilution of the  quality of other 
higher priority programs and offerings, KSU conducted in the  spring of I982 a thorough 
review of all of the  university's academic disciplines. (The review of programs was actually 
commenced in the  Fall of 1980, but uncertainty over the future of the  institution during the  
pendency of review by the Office for Civil Rights and the development of the Plan 
prevented its completion a t  that  time.) Faculty committees were established t o  review all 
of the  courses and offerings of the university and t o  submit their findings t o  the university's 
Academic Council, the  faculty governing body. The criteria for the  review of existing 
programs and offerings were based on the historic demand levels: programs which had 
enrolled ten or fewer students as majors during t h e  1981 - 1  982 academic year or  graduated 
five or_f_ewer students in t he  last three years were t o  be considered low demand and subject 
t o  suspension t o  allow for a more efficient marshalling of e f for t  and resources. This 
comprehensive program review established tha t  rather than being 'too narrow or limited, 
KSU offered an over-abundance of programs with poorly defined missions and low enroll- 
ments  which served t o  diffuse the  academic focus and integrity of the institution. As a 
result of t h e  program review, the  faculty recommended t o  the KSU administration the  
temporary suspension of eleven programs. On May 25, 1982, KSU notified the Council on 
Higher Education tha t  the following academic programs would be  temporarily suspended. 
(Program suspension is entirely at the discretion of the institution and, except  for the 
requirement of notification, does not require any Council action.) 
French 
Spanish 
Applied ~ o m m e r c i a l  Music, 
6. A. fn Music 
Commercial Music (Arrangements, Cornposit ion) 
Commercial Music (Associate Degree) 
Fir% Service Techno logy 
Chemistry Education 
Off ice Administrat ion (One-Year Certificate Program) 
Food Service Management (Associate Degree) 
B. S. in Music 
The temporary suspension of a degree program means that  the  university has elected 
not t o  award degrees in that  program. However, KSU has informed the Council tha t  it will 
continue t o  deliver instruction in the program areas  where such instruction is germane t o  
t he  restated mission of the university. Thus, KSU will continue to  provide all necessary 
instruction in French, Spanish, Chemistry, Music and Office Administration. Further, 
although the  institution has elected to  suspend its B.A. and B.S. degrees in Music, its 
not ionally-known Bachelor of Music program will remain intact and the university will 
continue to be  accredited by the  prestigious National Association of Schools of Music. 
Temporarily suspended programs may b e  reactivated at any t ime a t  the discretion of the 
institution without any action of the  Council on Higher Education. 
In the summer of  1982, the administration requested the university's Academic Council 
to consider whether existing programs in Criminal Justice, lndustrial Arts, Education and 
Home Economics were compatible with the revised mission of the university then under 
consideration by the KSU administration for submission to the Council on Higher Education. 
The university's Academic Council responded to the administrat ion's request with the 
recommendation that each of  these programs be retained, since each relates to the revised 
mission of the university. The recommendat ions of the Academic Council are present ly 
under consideration by the KSU Administration and proposed courses of action are as 
follows: I 
1. CRIMINAL JUSTICE 
Expansion of the Social Work program to include an emphasis on "Corrections" as a 
course of study, and consolidation of the existing Criminal Justice program into the 
Social Work curriculum. The consolidat ion of the two now-separate programs will 
allow for the enhancement of the overall quality of the Social Work program while 
providing better support to an area of considerable concern to state government. 
2. INDUSTRIAL ARTS 
Elimination of the B. A. degree in lndustrial Arts and establishment of a comparable - 
associate degree program. Students who pursue the associate degree will have the 
option of continuing their studies in the School of Business leading to a B. A. in 
lndustrial Management, deemed a more marketable degree. (The B. A. in lndustrial 
Arts has had a very low enrollment and is considered an anachronism in comparison to 
the more recently developed lndustrial Management degree.) 
3. EDUCATlON 
A redefinition and reassessment of the central. thrust of this program to better meet 
the needs of the university and the students. The redefinition and critical study are 
currently taking place, as the university prepares for recertification of its teacher 
education program by the National Council for the Accreditation of Teacher Education 
(NCATE). The KSU Administrat ion considers this program among the central offerings 
of the institution. 
4. HOME ECONOMICS 
A revision of the four existing degree specialties into three specialties, to make better 
use of faculty in relation to the university's research activities in this area. The 
university is continuing to review the continuat ion or modification of this program. 
Kentucky State University is also in the process of preparing and updating its Five 
Year Plan. Included in this process is a further analysis of all programs ultimately leading 
to the development of an overall strategy to strengthen all mission-appropriate programs 
and to increase the benefits they provide to the students of KSU and to all the people of the 
Commonwealth. This process wil l  be fully implemented during the life of the Plan. 
Al l  of the foregoing actions taken by KSU to revise and enhance its academic program 
plan are indicative of the university's, the Council's and the Commonwealth's commitment 
to enhance KSU by providing it with unique, highly attractive programs of superior quality. 
The implementation of KSU's new academic program represents the cornerstone of the 
transformation of KSU into not simply a competitive school but a premier institution of 
postsecondary educat ion. 
I1 5 3 .  The Council on Higher Education wil l  act to approve the academic program plan 
L 8 
\ 
stbmitted by Kentucky State University consistent with the requirements of  this Plan. 
The Council has monitored the substantial progress that Kentucky State University has 
- \ 
made in reviewing existing programs and stands ready to assist at the staff level or to act on 
new program requests in a timely manner. The Council has not been asked to take specific 
action regarding the academic program plan in that no new proaram a ~ ~ r o v a l s  have been 
requested at this time. 
Other aspects of the academic program plan will emerge from specific actions taken 
in reference to the liberal arts mission (11 8-7-8, 11 8- l4), the state government mission (I1 B- 
20-2 1 1, the community college mission (1 1 '3-3 1 -34), and the graduate center (11 8-36-38) as 
well as other related benchmarks. 
The Council has moved affirmatively to frame the overall program of KSU by adopting 
a new mission statement for KSU, on January 13, 1983, establishing a unique and race- 
neutral mission for the institution. The mission statement directs KSU to offer "a ranqe of 
traditional collegiate programs appropriate to its role as the unique, small, liberal studies 
institution with the lowest student-faculty ratio in the state system" (emphasis added). A 
copy of the new mission statement is attached as Appendix 46. 
I . Kentucky State University wi l l  commence, in cooperation with other public 
universities, a faculty retraining and upgrading program to  enable i ts faculty to better carry 
out the liberal studies mission. 
Kentucky State University is committed to the retraining and upgrading of its present 
faculty members with the goal of assuring the retention of al l  qualified personnel. The 
university has the following individuals on study or sabbatical leave for all or part of the 
1 982-83 academic year: 
I. Betty Amburgey - retraining from Education to Psychology; 
2. Patricia Griffin - fo continue work on the Doctorate of Music; 
3. Alvin Seals - retraining in Anthropology; 
4. Donald Ver Hey - Retraining in the Classics; 
5. Ruth King - completing the Doctorate in Home Economics; 
' 6. John Hardin - comdetina the Doctorate in History; and 
7. William Fleming - retraining on the Electron Microscope. 
These individuals on sabbatical or study leave represent Kentucky State's first attempt to 
retrain or upgrade the credentials of  its existing faculty members. All  of the academic 
disciplines in which these individuals are being retrained or upgraded are elements of the 
university's Liberal Studies mission. 
Additional retraining and upgrading needs have also been identified by KSU for the 
1982-83 and 1983-84 academic years, including those needs related to the development of 
the College of Leadership Studies. It is the intent of the university to draw half of the 
faculty for this new school from among its present faculty, and each of these individuals will 
need retraining. (Due to the unique format of this program, which places great emphasis on 
the tutorial method and assigns two tutors for each section, KSU has determined that 
approximately half- of the faculty for this program should be directly experienced in its 
conduct. The university therefore plans to recruit new faculty from amona ~resent and 
former faculty and alumni of St. John's College and similar institutions.) Some of the 
retraining wil l  include residence on the St. John's campus. The first such retrained faculty / 
member, Dr. Paul Ciholas, wil l  undergo retraining on the St. John's campus for two to four 
weeks this spring. Five other KSU faculty members wil l  undergo retraining on the St. 
John's campus for a period of six to eight weeks in the summer of 1983. A copy of Dr. 
Ciholas' resume is attached as Appendix 47. 
Related liberal study needs already identified as necessary in 1983 include retraining 
in Philosophy, Anthropology and Psychology and upgrading in Music. During 1 984, upgrading 
wil l  be needed in the Sociology, Math and Bidogy areas. All  of these disciplines are 
elements of the university's Liberal Studies in'ission. 
It is expected that these needs can be fulfilled by the Ph.0. granting universities in 
Kentucky. The University of Louisville and University of Kentucky each has agreed to 
waive tuition for up to three KSU faculty members selected for retraining or upgrading. 
Letters to this effect are included in Appendix 48. As Kentucky State University continues 
to review academic programs and implement program changes and new programs, other 
retraining and upgrading needs wil l  be identified. Both the university administration and the 
Board of Regents are committed to supporting the retraining and upgrading of not less than 
three faculty members each semester for the length of the Plan in academic disciplines that 
are elements of the Liberal Studies mission. The university will allocate such funds as are 
necessary for these retraining and upgrading endeavors. 
II 5 5 .  Kentucky State University wi l l  convene an advisory council drawn from distinguished 
faculty o f  Ph.D.*ranting institutions to assist in the design and implementation of revised 
curricula 
At  the request of Kentucky State University, the Council staff requested that the 
University of Kentucky and the University of Louisville provide names of faculty at their 
institutions for the considerat ion of Kentucky State University in choosing individuals to 
assist in the design and implementation of revised curricula as described in this specific Plan 
commitment. The University of Kentucky submitted twelve ( 1  2) names and the University 
of  Louisville submitted six (6 )  names. From the eighteen (18) names sent to Kentucky State 
University through the Council, KSU selected four (4) individuals from the University of 
Kentucky and four (4)  individuals from the University of Louisville to assist in development 
of the liberal studies mission. Those selected by Kentucky State University are listed in 
Appendix 49. Other distinguished faculty members listed wil l  be used as other aspects of 
the curriculum are discussed. 
Kentucky State University convened an $nit ial meeting of this advisory group including 
, 
KSU personnel on July 23, 1982. 
11 88. Kentucky. State University will, based upon i ts academic program plan, initiate 
consolidations of  existing programs found to be unproductive but necessary for the liberal 
studies mission component. 
Kentucky State University officials have informed the Council that Ifno existing 
programs have been found to be unproductive but necessary to the liberal studies mission. 
The suspended programs are unproductive but not necessary to the revised mission. No 
programs have been consolidated but there wil l  probably be different administrative 
groupings of programs in any new organization." 
11 B-9. Kentucky State University, in conjunction with the University of Kentucky and 
University of Louisville, wil l  establish and describe o faculty seminar program and a student 
seminar program led by scholars, resident a visiting at  the cooperating institutions, which 
shall consist of  at least two seminars for faculty and two for students each semester. 
The cooperating institutions (Kentucky State University, University of Kentucky, 
University of Louisville and Eastern Kentucky University) have maintained a continuing 
dialogue during the past nine months in an effort to identify and implement specific program 
topics and participants for the seminar and exchange programs outlined in this and the 
following benchmark. Within the scope of KSU's new academic mission, the university has 
determined that the exchange and seminar programs should be primarily focused on the 
enhancement of  its Liberal Studies mission. The first seminar relating to this commitment, 
dealing with KSU's public affairs program, was held during the fal l  1982 term on the KSU 
campus. 
A central thrust of the enhancement of KSU's liberal studies mission is the revision 
and implementation of an enhanced Liberal Studies curriculum, to which the institution has 
given considerable attention, as described mqre fully in the responses to Benchmarks 11 8-2 
/ 
and 11 8- 14. The university's Academic Council submitted its curriculum proposal to the 
administration on December 15, 1982, and the university's Board of Regents approved it on 
March 3, 1983. With the enhanced curriculum in place, the implementation of collateral 
programs, such as the faculty and student seminar programs and the faculty exchange 
program, can now be completed. 
The Liberal Studies curriculum and the program of the College of Leadership Studies, 
both of which wil l  be implemented in fal l  1983, include seminars to be conducted for KSU 
students and faculty by regionally and nationally known scholars. At least four of  these 
seminars wil l  be conducted by scholars from the cooperating institutions. The selection of 
subject matter, schedules and participants for these seminars were refined at the February 
18, I983 meeting of the Vice Presidents of Academic Affairs of all the public institutions in 
Kentucky. 
KSU reached agreement with the University of Kentucky and the University of 
Louisville whereby these two institutions w i l l  each provide at least one student and one 
faculty seminar per semester to begin in the fall 1983 semester, in disciplines supportive of 
the new liberal studies program. 
-. 
11 510. Kentucky State lhiversity wil l  enter into ogreements with at least two of the other 
public universities for the faculty exchange program described in the following benchmark. 
The develo~ment of the faculty exchange program has been proceeding in conjunction 
1 
with the development of the student and faculty seminar programs, as described in the 
response to Benchmark I1 B-9. The faculty exchange program was also discussed at the 
February 18 meeting of the Vice Presidents of Academic Affairs of all the public 
institutions in Kentucky. Kentucky State University has identified the areas of philosophy, 
psychology and anthropology as the initial ones in which it wil l  seek to have faculty from the 
cooperating institutions appointed to KSU. KSU wil l  make its initial offers of faculty 
members to the cooperating institutions in the areas of biology and music. 
The University of Kentucky and University of Louisville have agreed to provide at 
least five faculty members per semester for the faculty exchange program that wil l  begin in 
the fall 1983 semester. Faculty exchanges wil l  be completed in the areas identified in the 
February 18 meet in^. 
I1 5 1 2 .   ent tuck; State University wil l  complete a review of its counseling program and 
initiate reogranization of the program to facilitate the enrollment of  full-time residential 
students. 
A staff review of Kentucky State University's counseling program has been completed 
and forwarded to the Dean for Educational Service for review by the President's office and 
\ the university's Academic Council and faculty. 
The President has informed the Council on Higher Education that there will be 
counseling office to serve al l  students. The counseling office wil l  be locoted in the 
Affairs area. A copy of the President's letter relative to this benchmark is inc 
Appendix 50. 
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I1 5 1 4 .  Kentucky State University wi l l  specify particular actions to be taken to enhance 
undergraduate liberal studies programs in English, political science, fine arts, m~themat ics, 
history, sociology, and natural sciences and undergraduate programs in business administra- 
tion, computer science and presngineering. Such actions wi l l  include, but are not limited 
to, improvement or addit ion of faculty, revision of  curriculum, improvement of  library and 
research focilit ies and holdings, improved or addit iml equipment, and development of  
cooperative programs with other institutions and with state government ogencies and 
commercial enterprises. 
Kentucky State University is taking a number of very specific steps to enhance its 
liberal studies program. However, it must also be recognized that the enhancement of 
Kentucky State University as an institution goes far beyond the enhancement of any single 
program or offering. Kentucky State University has been designated by the Council on 
.- 
Higher Education as Kentucky's only small, public, liberal arts institution, emphasizing 
individualized instruction and smallness of working units over the traditional measures of 
size and growth. This action by the Council has provided KSU with a unique niche within 
higher education in the stote, and the enhancement of the university is stemming from the 
changes that are 
academic program 
It is obvious 
taking place in the totality of the institution rather than in any one 
or discipline. 
that Kentucky does not need eight virtually identical public institutions. 
Through the enhancement that is now being accomplished under the Plan, KSU is achieving a 
unique place within Kentucky public higher education, as an individualized liberal studies 
institution with a further mission to serve specific stote government needs, as well as to 
continue to serve its immediate community and to carry out a clearly defined land grant 
mission. To achieve true distinction as a liberal arts institution, the university must offer a 
sound curricular core required of each of its baccalaureate students. The enhanced Liberal 
Studi- curriculum sets forth Kentucky State University's design for this unique liberal arts 
program, a curriculum substantially different from that of any of its sister institutions. The 
curriculum wil l  transform the existing general education requirements (which are not 
substantially different from those of the other public institutions) into a full Liberal Studies 
curriculum. As is described in more detail in the comments on Benchmark 11 8-2, the full 
Liberal Studies curriculum wil l  significantly distinguish KSU from the regional universities. 
For example, the curriculum wil l  require students to take courses in art, music and 
philosophy, subjects that are elective at the other institutions. (The significance of 
requiring these subjects lies in part in the enrollment levels such a requirement wil l  afford, 
thus ensuring a critical size for courses that are often given short shrift when offered as 
limited enrollment electives.) Equally important, students wil l  be required to take a series 
of courses in inteqrat ive studies, an interdisciplinary curriculum more thoroughly described 
in Appendix 40 and in the discussion at Benchmprk 11 8-2. 
d 
The preparation of detailed syllabi for the new Liberal Studies curriculum marks the 
real beginning of the pew KSU. At the same time, however, the institution has embarked on 
a number of other major activities to enhance its Liberal Studies program in particular and 
the university in general. The accomplishments achieved by KSU in the half-year that has 
been available for the initiation of significant change is truly remarkable, and must be 
measured against the customary time frame for the implementation of substantial changes 
at traditional institutions. (It must be noted that the unexpected change in the leadership of 
the university necessitated some deferral of initial action until the new President was in 
place. Progress since that time, however, has been nothing short of remarkable.) These 
actions to enhance KSU's Liberal Studies mission are as follows: 
The University has established the Whitney M. Young College of Leadership Studies, 
whose curriculum design is based upon the "Great Books" program at St. John's College. 
This program, described in detail in Appendix 42, has received considerable attent ion within 
and outside the Commonwealth. A detailed description of the College of Leadership Studies 
is provided in the response to Benchmark I1 B-2. The 
program has already attracted wide attention throughout the 
state, and is proving to be a powerful recruitment tool 
among the state's best students. 
KSU has, in conjunction with the University of Kentucky, I 
University of Louisville and Northern Kentucky Unversity, 
initiated a special program for students interested in 
pursuing professional studies at one of the state's public 
medical, dental or law shcools. This new program is 
described more fully in the comments to Benchmarks I1 B-17A. 
I1 B-17B and I1 B-17C. Like the students enrolling in the 
Whitney M. Young College .,of Leadership Studies, the highly 
motivated students who will be attracted to this program 
will have a very positive impact on the overall instruc- 
tional program at the institution. 
The university has commenced the acquisition of library 
holdings to undergird its revised mission. The Director of 
the Kentucky State University library has developed a 
comprehensive list of library materials needed to support 
the revised mission. The President has indicated that he 
will identify up to $50,000 in the university's 1983-84 
budget for a one-time, special library improvement expen- 
diture for the acquisition of additional volumes to support 
the academic programs critical to implementation of the 
revised mission. The Council on Higher Education, 
recognizing the unique needs of the Liberal Studies mission, 
has also included in its new funding formula parameters that 
will support KSU's efforts in this area, enabling the insti- 
tution to request a further allocation for fiscal 1984-86 to 
meets its new-program library acquisition needs. The Council 
will give this request high priority consideration. A 
listing of library needs and costs is attached as Appendix 
51. 
The pre-professional programs being implemented by KSU 
in consultation with the University of Kentucky, University 
of Louisville and Northern Kentucky University (see comments 
on Benchmarks I1 B-17A, I1 B-17B and 11 B-l7C) as well as 
its enhanced program in pre-veterinary science, will requira 
an upgrading of the unive~sity's laboratory facilities. A 
listing of laboratory needs has been completed and is 
included as Appendix 51. Kentucky Stat,e University is com- 
mitted to meeting these needs in the following manner: 
Prior to development of the 1984-86 budget request, the uni- 
versity will meet equipment repair needs from existing sour- 
ces of funds; interested outside sources will be identified 
and requested to provide funding for equipment or to donate 
equipment; the Title III Proposal will include equipment 
requests; and the university will include a library equip- 
ment request as a part of the 1984-86 budget request pro- 
cess. This request will be in addition to the regular for- 
mula funding process as is provided for under Council guide- 
lines. The Council will give this request high priority 
consideration. The Council on Higher Education has indi- 
cated its support for ensuring that KSU has the facilities 
necessary to carry out its pre-professional programs. 
21 .A 
KSU is preparing for the submission of an application for 
funding under the federal Institutional Aid Program, Title 
I11 of the Higher Education Act of 1965, for submission in 
the current grant round. The priority areas for which 
funding is to be sought are: support for the overall 
liberal arts program; further development of the College of 
Leadership Studies; support for the pre-professional 
programs; library improvement; expansion of the computer 
center; improvement of the business school; and training in 
effective teaching 
mitted for funding 
~bvioilsly , the 
ful implementation 
methods. A summary of activities sub- 
under Title I11 is attached as Appendix 
-- 
\ 
most important resource for the success- 
of the enhanced Liberal Studies program of 
Kentucky State University is its instructional staff. As 
discussed in detail in the comments on Benchmarks I1 B-4, I1 
B-10 and I1 B-52, KSU and its sister institutions are 
0 
devoting considerable effort to the retraining and upgrading 
of existing faculty and the development of the expertise 
necessary to accomplish the goals of this program. The uni- 
versity believes that its present faculty, with the utiliza- 
tion of the retraining and upgrading resources that have 
become available under the Plan, will have the requisite 
skills and competencies to carry out the specified program. 
4s noted in the comments on Benchmark II B-2, new faculty experiences in the special 
curriculum required for the College of Leadership Studies will also be used to improve the 
competencies of present KSU instructional personnel. In addition, during the 1982-83 year 
new faculty were appointed in physics and computer science, and a Ph.D. in English was 
appointed to operate a writing clinic. 
The KSU administration has made clear its intention to meet its instructional 
personnel needs primarily through the retraining and upgrading of existing faculty. Indeed, 
with the exception of some faculty members who cue on terminal appointment for reasons 
entirely extrinsic to the implementation of the Plan, there is no expectation of any faculty 
releases. On the other hand, the implementation of the College of Leadership Studies will 
entail the hiring of four new faculty members. 
The Council on Higher Education, -ic response to a request from a legislative 
committee, has just completed a facilities usage report. Kentucky State University has also 
completed its own internal facilities use analysis. While there are differences in the report 
findings with regard to certain specifics (which are at present the subject of ongoing 
discussions between the Council staff and KSU administration), both reports indicate that at 
the present time existing classroom facilities at KSU are sufficient to support the programs 
to be undertaken under the Plan. Instead of creating additional classroom space, KSU is 
emphasizing, with the support of the Council, the upqroding of its existing facilities to 
improve utilization and to afford a more favorable learning environment. Capital 
improvement projects are discussed more fully in the comments on Benchmark 11 8-41. 
While the KSU School of Business may at first appear far removed from the Liberal 
Studies thrust of the university, it is the intention of the institution to integrate significant 
portions of the curriculum, so that graduates of the business program will also have a very 
strong grounding in the liberal arts (an accomplishment ignored by most institutions). To 
strengthen the business program, KSU has requested of its sister public institutions o list of 
dist inqu ished Ph.D.-level faculty to work with it to review its business school curriculum, 
with a view towards the near-term achievement of accreditation by the National Associa- 
tion of Collegiate Schools of Business. The Council on Higher Education has identified a 
distinguished committee of senior faculty members from the other public universities to 
work with the KSU administration and faculty to develop a plan for the enhancement of the 
Business School. A listing of the committee members wil l  be found at Appendix 53. A 
further step in enhancing the Business School, and therefore the entire university, i s  the 
recent request of Governor John Y. Brown, Jr. that KSU establish a Business Institute for 
Kentucky business and industry along the lines of the program conducted by the Harvard 
University Business School. No similar such program presently exists in the Commonwealth. 
Several further steps are being taken to enhance KSU1s School of Business. The 
university is committed to upgrading or hiring the faculty members necessary to ensure 
accreditat ion of the School of Business. One faculty member, Kenneth Bryant, is presently 
pursuing his Ph.D. in Business Administration at the University of Kentucky. David Coffee, 
who completed his Ph.D. in accounting in February, 1983, has agreed to accept an 
appointment to the faculty beginning in the fall 1983 semester. At least one additional 
position will be advertised and filled in the 1983-84 academic year. Space needs have 
already been assessed and the necessary reallocation of space and relocation of programs is 
planned for the 1983-84 academic year. Curriculum revision will be addressed in two 
phases. The core curriculum wil l  be revised by Kentucky State University in cooperation 
with the team of distinguished faculty members from sister institutions described above. 
The team will also include members of the business community. The second phase of 
curriculum development wil l  occur after faculty members have been upgraded or added in 
areas that need strengthening. 
The computer science program at KSU wil l  be strengthened by adding faculty members 
and purchasing additional hardware and software. One new position wil l  be added to the 
computer science faculty for the 1983-84 academic year. This addit ion, and the judicious 
use of experienced persons working for s t a t e  government, will greatly strengthen the 
computer science program. In addition, $72,39 1.50 worth of equipment arrived January 24, 
1983, and will b e  installed and available t o  users this spring. 
KSU has also entered into a cooperative arrangement with the s t a t e  government and 
the  other public universities for the  establishment of the Governmental Services Center a t  
Kentucky Sta te  University, described in detail a t  Benchmark 11 8-24 of the Plan. The 
operat ion of the  Governmental Services Center wi 11 expand KSU1s course offerings, bring 
practitioners and distinguished speakers to  the campus t o  teach and interact with students 
and faculty, and supplement the other offerings of the  institution. The enhancement of the  
scope of the university will thus redound to  the benefit of all of its programs, a s  well a s  its 
general prestige and status. 
-- \ 
The uniqueness of Kentucky State  University is found in the nature of the overall 
institution. Unique among Kentucky institutions, independent as well as  public, the 
university will offer a distinguished, small-college, liberal a r t s  education a t  a public 
university tuition rate. From the experience of other schools that have developed such an 
approach, this is a high-demand program which wil l have no significant competition from the 
public sector. 
I1 5 1 7 A .  The University of Kentucky, University of Louisville, and Kentucky Sta te  
University will develop a cooperative progam through which Kentucky resident Kentucky 
Sta te  graduates achieving a specified grade point average in a curriculum upproved by the  
three tooperating institutions will be offered admission to the  medical school of either the  
University of Kentucky or the  University of Lwisville, except that  neither institution shall 
be obligated to offer admission under this program to a n u d e r  of Kentucky Sta te  graduates 
in excess of three percent of i ts entering medical school class. This cooperative program 
will take ef fec t  with the  Kentucky S ta t e  graduating class of 1985 and will continue in 
operat ion for not less than a further five years. 
Representatives from the two medical schools, the two dental schools, the under- 
graduate programs at the University of Kentucky and the University of Louisville along with 
faculty and administrators from Kentucky State University met dn several occasions to 
develop programs for medical and dental admissions for KSU graduates in accord with Plan 
commitments. An all-day inter institutional curricular workshop was held on June 23, 1982. 
Over 40 representatives from the three institutions participated in the workshop and 
addressed the enhancement of Kentucky State University's academic program for under- 
graduate students aspiring to admission to professional degree programs in medicine or 
dent istry. 
The cooperative efforts of the three participating universities (UK, UL, KSU) produced 
the medical/dental admissions program shown as Appendix 54. Officials from each of the 
institutions are in agreement that implementation of the program as described will produce 
. 
.' 
the desired results as committed in the Plan. A key ingredient to the ultimate success of 
this program is inter institutional cooperat ion. Based upon the experiences gained from the 
. ' .  
series of meetings held to develop the program, there is every reason to conclude that 
cooperation among the three institutions is visible and evident. 
I I  517B. The University of  Kentucky, University of  Louisville and Kentucky State 
University wil l  develop a cooperative program through which Kentucky resident Kentucky 
State graduates achieving a specified grade point average in a curriculum approved by the 
three cooperating institutions wil l  be offered admission to the dental school of  either the 
University of  Kentucky or the University of Louisville, except that neither institution shall 
be obligated to offer admission under this program to a number of Kentucky State graduates 
in excess of  three percent of  i ts entering dental school class. This cooperative program wi l l  
take effect with the Kentucky State graduating class of 1985 and wil l  continue in operation 
for not less than a further five years. 
Representatives from the two medical schools, the two dental schools, the under- 
graduate programs a t  the  University of Kentucky and the University of Louisville along with 
faculty and administrators from Kentucky State  University met on several occasions t o  
develop programs for medical and dental admissions for KSU graduates in accord with Plan 
commitments. An a l l d a y  interinstitutional curricular workshop was held on June 23, 1982. 
Over 40 representatives from the three institutions participated in the  workshop and 
addressed the enhancement of Kentucky Sta te  Universit yls academic program for under- 
graduate students aspiring t o  admission t o  professional degree programs in medicine or 
dent istry. 
The cooperative efforts of the three participating universities (UK, UL, KSU) produced 
the medical/dental admissions program shown az Appendix 54. Officials from each of the  
institutions a re  in agreement that implementation of the program a s  described will produce 
the  desired results as committed in the Plan. A key ingredient t o  the ultimate success of 
this program is interinstitutional cooperation. Based upon the experiences gained from the 
series of meetings held to  develop the program, there is every reason to conclude that  
cooperation among the three institutions is visible and evident. 
I1 B 1 7C. The University of Kentucky, University of Louisville, Northern Kentucky 
University and Kentucky Sta te  University will develop a cooperative program through which 
Kentwcky resident Kentucky S ta t e  graduates achieving a specified grade point average in a 
curriculum approved by the  four cooperating institutions will b e  offered admission t o  the  
law school of either t he  University of Kentucky, University of Louisville, or Northern 
Kentucky University, except that  no one institution will b e  obligated t o  offer admission 
under this program t o  a number of Kentucky Sta te  graduates in excess of three percent of 
i ts entering law school class. This cooperative program will take ef fec t  with the  Kentucky 
S ta t e  graduating class of 1985 and will continue in operation for not less than a further five 
years. 
Representatives of the state's three law schools and Kentucky State University 
participated in a series of meetings to develop a program in accord with the commitment to 
provide legal duca t  ion opportunities to KSU graduates. A description of the proqram, 
developed jointly by the four participating institutions, is included as Appendix 55. 
As with programs for other professional education opportunities under the Plan, 
interinstitutional cooperation was important to the development of the law school admis- 
sions program and remains critical throughout 
program. 
I1  518. The Council on Higher Education wil l  
the successful implementat ion of the 
establish a program to provide for the 
recommendat ion for admission annually of not less than one qualified Kentucky-resident 
Kentucky State University graduate to veterinary medicine school under the contract space 
program administered by the Cauncil. 
- I 
The program developed to satisfy ther Council's commitment in this benchmark may be 
found in Appendix 56. Historically, the Council on Higher Education only certifies that the 
applicant is a Kentucky resident who meets the minimum standards for admission to a 
veterinary medicine program. This procedure has never included the recommendation of an 
individual for admission and the veterinary schools have discouraged that approach. 
However, effective immediately the Council wil l  recommend, by name, those KSU graduates 
who meet the tests of residency and minimum standards and will request the admission of at 
least one KSU graduate annually. In addition, Kentucky State University has been 
encouraged to strengthen its pre-veterinary program and to seek assistance from the 
veterinary schools and the University of Kentucky. 
I1 519. Each executive cabinet wil l  identify and submit to Kentucky State University a 
listing of those degree program and credit offerings that it deems necessary and useful for 
educational development of its employees. 
On March 23, 1982 Governor Brown issued a memorandum to Cabinet Secretaries and 
Agency Heads directing them to take all measures necessary to meet the Commonwealth's 
commitment on this matter. Finance and Administration Secretary Fischer received the 
responses and prepared a consolidated listing for Kentucky State University and submitted a 
report to the university President on May 21, 1982. The complete report is included as 
Appendix 57. 
11 5 2 0 .  Kentucky State University wil l  complete its review of state agency instructional 
requests and propose to the Council on Higher Education such additions or revisions to i ts 
program as may be necessary to provide for enhancement. 
In April 1982, the Public Service Institute, a unit of the School of Public Affairs of. 
Kentucky State University, submitted to the President of Kentucky State University an 
assessment of  the academic needs of Frankfqrt-stat ioned employees of the Commonwealth 
of Kentucky that could be met by Kentucky State University, and the interest of those state 
employees in attending Kentucky State University. A copy of this report is found at 
Appendix 58. 
The survey indicated that at least 1,300 employees in the Franklin County workforce 
are interested in courses offered by either the School of Business, the Department of 
Computer Science or the School of Public Affairs. No other area had a significant number 
of respondents express an interest in Kentucky State University offerings. The number of 




School of Business 
Accounting 
Business Administrat ion 
Management 
Marketing 
Off ice Administrat ion 
Real Estate  




No. of Respondents 
Expressinq Interest 
School of Public Affairs 
Public Affairs 214 
Public Finance 92 
Public Management . - -. .- 142 
Public Planning \ 55 
In May 1982, t he  Secretary of the Finance and Administration Cabinet submitted t o  
KSU a report listing ,'the degree programs and credit offerings deemed necessary and useful 
for the educational development of s t a t e  employees. See response t o  Benchmark I 1  B-19. 
This report substantiated the findings of the earlier survey conducted by Kentucky State  
University. Of the 13 agencies responding t o  the Governor's memorandum, I I expressed an 
interest in bachelor's degree programs in Business AdministrationlManagement, 9 in 
Accounting/Auditing, 8 in Office Administration/Secretarial Science, 8 in Computer Science 
and 7 in Public Affairs/Public Administrat ion. 
Of the 39 different bachelor's degree programs listed in the Secretary's report, 
Kentucky Sta te  University already offers 25 of these programs; moreover, Kentucky State  
University offers on of the degree programs which were identified by more than three s ta te  
agencies. In total, KSU presently offers 90% of all programs requested by s ta te  employees. 
The report submitted by the  Secretary of the  Finance and Administrat ion Cabinet 
differed from the one prepared by Kentucky State  University in that the  Secretary's, report 
listed al l  potential academic needs of state government employees. Although there were 
requests for programs that Kentucky State University does not presently offer, the number 
of such requests were very few. Moreover, many of the academic areas identified in this 
report were either extremely technical in  nature or offered at another public university in  
the vicinity o f  Frankfort. It is the conclusion of  the KSU Administration that the 
establishment o f  these programs at Kentucky State University would not be cost effective 
and would not otherwise be warranted by the small number of individuals indicating 
potential interest. 
The state committed $109,688.72 -in state tuition assistance for state government 
employees for the fal l  1982 semester, of which Kentucky State University received 
$37,509.35, or 34.2% of the total amount. In addition, of the 666 employees who were 
provided tuition assistance during the fal l  1982 semester, 253 or 38.0% attended Kentucky 
-- 
/ 
State University. State government has approximately 29,000 employees of  which 9,000, or 
31%, work in Frankfort, the location of 
- c. 
available in the future, Kentucky State 
employees which it can attract to its 
KSU. As state tuition assistance becomes more 
University stands to gain in the number o f  state 
many programs. Tables depicting state tuition 
assistance for the fal l  1982 semester by university, and by state agency attending KSU, are 
attached as Appendix 59. 
The Executive Order which was signed in satisfaction of Benchmark 11 8-24 provides 
that Kentucky State University is to be the recipient of al l  state tuition assistance which 
state employees shall receive unless such employees demonstrate extenuating circumstances 
which wil l  allow them to attend other public universities in Kentucky. This program wil l  
provide a unique opportunity for Kentucky State University to serve government employees. 
Having the Governmental Services Center located on KSU's campus wil l  also enhance the 
abil ity of the university to attract state employees. It is tuition assistance and the 
knowledae of programs at Kentucky State University which wil l  attract more state 
employees to Kentucky State, rather than a proliferation of programs which could not 
justify their implementation on the basis of enrollment and need. 
In addition, the university has taken, or in conjunction with the Governmental Services 
Center is taking, the following actions to attract more state employees to Kentucky State 
University: 
The Governmental Services Center has introduced approximately 407 Common- 
wealth employees to Kentucky State University by conducting weekly training 
workshops on KSU's campus. 
Contacts between Kentucky state University faculty and state employees have 
been promoted by KSU faculty members participating in weekly governmental 
services training programs. 
A special computer programming course has been offered to state employees by 
\ 
Kentucky State University faculty. 
KSU has conducted direct mail promotions based upon mailing l i s ts  provided to 
- ' .  
the university by the Governmental Services Center. 
All advertisements and publications relating to the Governmental Services 
Center refer t o  
KSU has been 
working day. 
KSU in a prominent manner. 
conducting classes in major state office buildings during the 
Negotiations have been initiated between Kentucky State University and the 
Kentucky Division of Applicant Counseling to develop a program which would 
allow Kentucky State University faculty members to provide academic coun- 
seling to state employees and to provide career counseling to KSU employees. 
The Council on Higher Education wil l  approve requests for program changes or 
additions necessary t o  permit Kentucky State University to enhance i t s  state government 
service mission. 
As noted in the narrative discussion of Benchmark 11 8-20, Kentucky State  University 
has informed the Council on Higher Education that the  university's review of s t a t e  agency 
instructional requests indicptes that the requests can be met adequately by degree programs 
already in existence at the university. As a result of the university's review and assessment, 
they have not requested any program changes or additions t o  enhance the institution's s ta te  
government service mission. Therefore, there has been no agenda item requiring Council 
approval in this regard. 
II  B-22. The Secretary of Finance, Personnel and Management will direct that  the  use of 
state training funds and tuition assistance is not to b e  approved for non-Kentucky Sta te  
Uoiversity progrclms where such a program is offered and available at Kentucky State, 
except  as otherwise restricted by preexist ing contractual obligations or where geographi- 
cally inappropriate. -- 
1 
J 
The Commissioner of Personnel, by official memorandum t o  all Cabinet Secretaries, 
ruled that  s t a t e  employee tuition assistance requests would be honored for employees living 
- '. 
and working in Franklin and adjacent counties only for attendance a t  Kentucky State  
University. Exceptions will be made in selected instances, such as  in cases where Kentucky 
Sta te  University does not offer requested courses or academic programs. A copy of the 
Commissioner's memorandum is included in Appendix 60. Similar agreements related to  the  
training of s t a t e  employees a re  being negotiated between the Secretary of Finance and 
Administration (formerly the Secretary of Finance, Personnel and Management) and the 
President of Kentucky State  University in response to  Benchmark 11 8-24. 
I1 B-23. The secretary of the  Finance and Administration Cobinet will convene representa- 
tives of the  Council on Higher Education, Kentucky Sta te  University, and the other public 
universities t o  commence planning for the  establishment of a Sta te  Governmental Services 
Center at Kentucky Sta te  University. 
Ì series of meetings were held between representatives of Kentucky State University, 
the Finance and Administration Cabinet and the Council on Higher Education to plan the 
development and implementat ion of the Governmental Services Center at Kentucky State 
University. 
11 524. The State Governmental Services Center at  Kentucky State University wi l l  
commence operat ions. Such directives of the Governor as are necessary t o  implement the 
Center are to be promulgated. 
An Executive Order (82-688) was issued by the Governor in  August 1982 and a 
-- 
memorandum of  understanding was signed by al l  parties, and operations beqcn at the 
Governmental Services Center at Kentucky State University on September 1 ,  1982. Copies 
of  these documents are included as Appendix 6 1 and Appendix 62. A news article describin~ 
the implementat ion of  the Governmental Services Center is ~ rov ided  as A~oendix 63. 
--. 
In February 1983, Governor Brown issued Executive Order 83-1 56 providing for thc 
transfer o f  control o f  the Governmental Services Center to Kentucky State University 
- c 
specifying the schedule for implementing that transfer, and establishing the Governmenta 
Services Center Authority as the governing board for the Governmental Services Center ai 
Kentucky State University. The organization and duties of the Authority reflect a true 
partnership between the University and Commonwealth in meeting the educational and 
training needs of  state agencies and their employees. A copy of Executive Order 83-156 is  
attached as Appendix 64. 
The Authority is composed of five members, a majority of whom are selected by the 
President o f  the university. The university President serves as Chairman of the Authority 
and wi l l  appoint two additional members. The Commonwealth's Secretary of Finance and 
Administration and Commissioner of Personnel also serve on the Authority by virtue of 
office. The Authority has final authority over all motters relating to theoperation of the 
Governmental Services Center, including employment of the Executive Director and the 
. establishment o f  bylaws for the governance and control of the Center. 
 series of meetings were held between representatives of Kentucky State  University, 
t he  Finance and Administration Cabinet and the Council on Higher Education t o  plan the 
development and implementation, of the Governmental Services Center at Kentucky State  
University. 
11 5 2 4 .  The S t a t e  Governmental Services Center  at Kentucky S ta t e  University will 
commence operations. Such directives of t h e  Governor as are necessary to implement t h e  
Center  are t o  b e  promulgated. 
An Executive Order (82-688) was issued by the Governor in August 1982 and a 
-- 
memorandum of understanding was signed by all parties, and operations beqan a t  the 
Governmental Services Center a t  Kentucky State  University on September 1 ,  1982. Copies 
of these documents a r e  included as Appendix 61 and Appendix 62. A news article descr ib in~  
the imdementa t  ion of the Governmental Services Center is ~ r o v i d e d  as Amendix 63. 
--. 
In February 1983, Governor Brown issued Executive Order 83-156 providing for tht 
transfer of control of the Governmental Services Center t o  Kentucky Sta te  University 
C 
specifying the  schedule for implementing that  transfer, and establishing the  Governmenta 
Services Center Authority as  the governing board for the Governmental Services Center at 
Kentucky Sta te  University. The organization and duties of the  Authority reflect a true 
partnership between the University and Commonwealth in meeting the educational and 
training needs of s t a t e  agencies and their employees. A copy of Executive Order 83- 156 is 
a t tached a s  Appendix 64. 
The Authority is composed of five members, a majority of whom a r e  selected by the 
President of the university. The university President serves a s  Chairman of the  Authority 
and wil I appoint two addit ional members. The Commonwealth's Secretary of Finance and 
Administration and Commissioner of Personnel also serve on the Authority by virtue of 
office. The Authority has final authority over all matters relating to  the,operation of the 
Governmental Services Center, including employment of the  Executive Director and the 
. establishment of bylaws for the governance and control of the Center. 
Under the terms of  Executive Order 83- 156, the Authority wil l  submit to the Governor 
by October 1 ,  1983 recommendations for improvements that may be needed in the organizo- 
tional structure or functions of the Authority and the Center. The Governor w i l l  review the 
recommendations and make any changes in  the Authority or in  the Center operation that he 
deems appropriate. Changes approved by the Governor wil l  be implemented by November I, 
1983. 
As was stated in Executive Order 82-688, the Center is located on the Kentucky State 
University campus. The provisions of that Executive Order not in conflict with Executive 
Order 83- 156 remain in  force. 
11 B-25. The master's program in public affairs will be strengthened by the implementation 
o f  a revised cvrriculum, initiation o f  faculty exchanges with the University of Kentucky and 
Eastern Kentucky University and the scheduling of  not less than four seminars conducted by 
\ 
I 
state agency officials. 
Kentucky State. University has completed a revision of the master's of public affairs 
* \  
program and has implemented curricular revisions designed to strengthen the program. A 
series of  faculty exchanges has been initiated for the 1982-83 academic year that wi l l  result 
in faculty members from the public affairs programs at Eastern Kentucky Univesity and the 
Univesity o f  Kentucky offering four seminars each at Kentucky State University. The public 
affairs faculty at Kentucky State University will offer four seminars divided between 
Eastern Kentucky and the University of Kentucky. This approach was recommended by 
representatives of  the Kentucky State University public affairs program as the most helpful 
and pract ical approach to faculty exchanges during the initial year of curricular revision 
implemention. 
Governor John Y. Brown, Jr. conducted a seminar to discuss financial manaqement 
philosophy and policy on April 18, 1983. In addition, several state officials have made 
presentat ions in the Public Affairs programs including: 
Ms. Tanya Gritz - Director of the Office of Debt and Investment Management, 
Kentucky Finance and Administration Cabinet; 
Mr. Edward Carter - Deputy Executive Director of Financial Affairs, Kentucky 
Council on Higher Education; 
Mr. Ronald Carson - Deputy Budget Director, Kentucky Finance and Administration 
Cabinet; and 
Mr. Dona Id Judy - Assistant Director for Budget Review, Kentucky Legislative 
Research Com m ission. 
Appendix 65 contains further information about the revised curriculum, the faculty 
exchange program and the state agency officials seminars. 
11 526. The state wi l l  init iate o state government intern and cooperative' education 
program for Kentucky State University students, and wi l l  enroll not less than 
twen ty  s t u d e n t s  d u r i n g  t h e  1932-63 academic y e a r  and not less t h a n  
f i f t e e n  s t u d s n t s  f o r  t h e  summer of 1 9 8 3 ,  and f o r  e ach  succeed ing  
- \ 
summer and academic y e a r  t h rough  t h e  l i f e  of t h e  Plan. 
In fulfillment of the Commonwealth's commitment in this area, the Kentucky 
Higher Education Assistance Authority (KHEAA), an agency of the State, entered into an 
agreement with KSU in September 1982 to provide placements for KSU students. During the 
fail 1982 semester, twenty-two KSU students participated in the KHEAA program, which is 
being continued through the spring 1983 semester. K K A A  Executive Director Paul Borden 
has notified the Council of the excellent performance of the KSU students and his intention 
to expand the program for the coming year. A copy of Mr. Borden's letter to this effect is 
attached as Appendix 66. 
Recognizing that intern and cooperative education opportunities should be available 
throughout state government to afford the range of placements necessary to fully serve KSU ' 
students, the state Commissioner of Personnel and the President of Kentucky State 
University have entered into an interagency Memorandum of Understanding that provides 
for a jointly administered statewide internship and cooperative education program for KSU 
students. A copy of the Memorandum of Understanding is attached as Appendix 67. 
, 
I1 B-28. The Cwnci l  on Higher Education, in conjunction with the University of Kentucky 
and Eastern Kentucky University, wil l  complete reviews of their master's programs in public 
affairs/administrat ion to determine whether educationally unnecessary program duplication 
exists. If such duplication is found to exist, the Council on Higher Education wil l  initiate 
corrective action consistent with the commitment under this Plan to  strengthen the program 
of Kentucky State University. 
The Council on Higher Education, in conjunction with Eastern Kentucky University, 
Kentucky State University and the University of Kentucky, established an ad hoc review 
procedure acceptable to all parties and completed a comprehensive review of the master's 
programs in public offairsladministration at the three institutions and determined that 
educationally unnecessary program duplication does not exist. The review concluded in part 
that "differences are apparent in the thrusts of the programs, that these differences are 
related to program goals . . . and that few residents from the Kentucky State University 
service area enroll . . . in the other programs, and for those that did enroll, extenuating 
circumstances were present." A copy of the complete analysis is included in Appendix 68. 
11 530. The Kentucky State University Board of Regents wil l  w i n t  a Community 
Advisory Committee, broadly representative of the community, to  provide the Regents and 
the administration of the university with regular liaison and guidarice as to the neeb and 
interests of the community served by the university and to advise on employment 
opportunities and manpower needs 
The Kentucky State University Board of Regents appointed 25 distinguished citizens to 
a Community Advisory Committee. The initial meeting of this Committee was held on May 
12, 1982. A letter notifying the Council on Higher Education of the Committee's 
appointment and a list of those individuals appointed is included as Appendix 69. 
I1 8-31. Consistent with the redefined community college mission component, Kentucky 
State University wi l l  have completed a review of  existing or proposed new programs and 
gained Council on Higher Education program approval where necessary. 
Kentucky State University has completed a review of existing programs which resulted 
in the suspension of eleven academic programs. Among the list of suspended programs were 
three associate degree programs and a one-year certificate degree program (generally 
considered to be community college programs). A listing of those programs is included in 
Appendix 70. - c 
University officials report that no new programs hove been identified as being required 
at this time, and consequently no Council action is required. However, program review and 
the consideration of additional programs is continuing. More detailed information con- 
cerning this matter is contained in Appendix 7 1 and Appendix 72. 
11 8-32. Kentucky State University wil l  establish revised, or wil l  continue to offer, 
coursework in essential associate degree programs. 
Kentucky State University officials report that the institution will continue to offer 
coursework in all existing associate degree programs except those addressed in Bench- 
mark 11 8-31. Furthermore, the program review process is continuing and , as a part of that 
process, revised or new programs may be considered or added and existing programs may be 
eliminated. 
I I  6-33. Kentucky State University will initiate necessary consolidat ions of existing 
programs found to b e  unproductive but essential t o  the  community college mission 
component m d  will eliminate programs found to b e  nonessential. 
Kentucky Sta te  University officials report that no program consolidations have been 
completed or are  contemplated a t  the present time. As indicated earlier, three associate 
degree and one certificate program have been suspended. 
11 8-34. Kentucky Sta te  University will identify and include in the  academic program plan 
new programs required t o  complete the  redefined community college mission component. 
Currently, no new programs have been identified a s  necessary to complete the 
redefined community college mission. However, Kentucky State  University officials report 
that  they will continuously review academic program needs and will develop new program 
proposals as needs a re  identified. - l 
I1 5 3 6 .  Arrangements will b e  concluded between Kentucky Sta te  University, the  University 
of Louisville, University of Kentucky and Eastern Kentucky University for the  development 
of an interinstitutional graduate center on the  Kentucky Sta te  University campus. 
Representatives from Kentucky State  University, the University of Louisville, the 
University of Kentucky, Eastern Kentucky University and the staff of the Council on Higher 
Education participated in a series of meetings in the spring of 1982 to develop an 
interinstitutional grduate center on the Kentucky State  University campus. Arrangements 
have been concluded for the initiation of the interinstitutional graduate center, a s  described 
in the July 8, 1982 letter from the President of Kentucky State  University, included as  
Appendix 73. 
I1 5 3 7 .  Master's programs in business administrat ion, education, and other program areas t o  
b e  offered at the  Graduate Center will b e  designated, institutional roles will be  defined, and 
initial offerings will b e  published. 
Representat ives from all institutions participating in the Graduate Center met on 
several occasions to discuss Center operations and courses t o  be offered. Kentucky State  
University representatives have developed plans for the  Center's organization and mode of  
operation. Draf ts  of t he  graduate  cen te r  organization and a cooperative agreement fo r  
operating the  center  a r e  included in Appendices 74 and 75. A permanent graduate center  
direct3r has been s e l e c t e d  b y  t h e  P r e s i d e n t  of K e n t u c k y  S t a t e  
u n i v e r s i t y .  , Upon appointment of the  director and implementation of t he  
recently approved administrative reorganization in July, permanent operational arrange- 
ments  will b e  finalized between t he  participating universities. 
Representatives of t he  other participating schools identified courses tha t  could b e  
of fe red  in August 1982. Based on tha t  exercise and a review of an interest  survey conducted 
by KSU, a series of courses in various disciplines was identified for possible offering in 
August, 1982. The group agreed t o  list all possible courses and t o  
session to further identify public interest. FQal registrat  ion was 
# 
and courses tha t  drew sufficient enrollment a r e  being offered. 
p a r t i c i ~ a t e d  in t he  prceregistration and t he  registration processes. 
conduct a preregistration 
conducted in late August 
The involved universities 
Specifically, Eastern Kentucky University has agreed t o  offer  courses in education, 
law enforcement and business; t he  University of Kentucky has agreed t o  offer courses in 
education, social work, business economics and a r t s  and sciences, and; the  University of 
Louisville has agreed t o  offer  courses in education, just ice administration, and social work. 
The initial offerings received wide publicity through an announcement placed in The 
State Journal ( the  Frankfort, Kentucky daily newspaper). A final decision was made 
concerning the number of courses tha t  a r e  being offered based on the  number of students 
who enroll in each course. A copy of t he  announcement is included a s  Appendix 76 .  
begin t o  
I1 B-38. The participating universities will develop long range plans and program 
offerings based upon enrollment projections and needs assessments. 
Kentucky S t a t e .  University noted that  the  development of long-range plans and 
program offerings a r e  heavily dependent upon the  completion of registration for t he  initial 
offerings of  the inter institutional graduate center and must be developed after the graduate 
center has had reasonable exposure within the university's service area. While representa- 
tives of the participating universities have discussed long range plans for the center, they 
agreed to concentrate their initial energies and time available on the immediate delivery of 
course offerings. Meetings are continuing towards the development of lona-ranae ~ l a n s  for 
the center.- 
I1 6-39. The 'Governor wi l l  place in the executive budget an annual appropriation o f  not less 
than $9.3 mill ion for Kentucky State University. 
In its 1982 regular session, the Kentucky General 
295, the "Appropriation Bill." Upon the recommendation 
the legislature appropriated state funds to Kentucky State 
Assembly enacted House Bil l  No. 
of Governor John Y. Brown, Jr., 
University as follows: 
The section of the Governor's budget relating to Kentucky State University is included 
as Appendix 77. ~he>ect ion of House Bi l l  No. 295 which relates to appropriations for higher 
education is included as Appendix 78. (See Benchmark 11 8-44.) 
I I .  Kentucky State University Regents wi l l  complete a physical facilities inventory t o  
determine areas o f  priority need and potential cost savings. The Council on Higher 
Edvcation and the Governor wi l l  recommend such capital improvements as are required t o  
achieve the program mission of  Kentucky State University as provided under this Plan. 
The Kentucky State University Board of Regents authorized the employment of a local 
architect and charged him with the responsibility of completing the physical facilities 
inventory. His report which was accepted by the Board of Regents on July 29, 1982 is 
enclosed as Appendix 79. This facilities inventory report has been reviewed by the Council 
staff. 
Kentucky State University has also submitted to the Council on Higher Education a 
project report, in priority order, of physical facilities projects that are considered essential 
t o  achieve the program mission of Kentucky State University. The report identifies physical 
facilities projects for the period 1982-83 through 1985-86, and is attached as Appendix 80. 
The Kentucky State University physical facilities project repoit provides the following 
information: 
* 1982-83: 
- Projects in priority order; 
- Estimated cost for each project; 
- Source of  funds for each project; and 
- Scheduled date of completion for each project. 
- Projects in  priority order; 
- Estimated cost for each project; and 
- Potential source of funds. 
* 1 984-85 and 1 985-86: 
- .  
- Projects in priority order; and-- \ 
- Estimated cost for each project. 
The initiation of projects proposed for 1983-84 and beyond is subject to the Kentucky 
- i 
Revised Statutes which provide that projects in excess of $200,000 may be undertaken only 
upon certif ication of  the availability of funds and with the approval of the legislature, unless 
the expenditure is required to meet an emergency situation as defined by law. As stated in 
the report, requests and subsequent recommendations for projects identified for the 1984-86 
biennium wi l l  be handled by the normal biennial budget request process. The state's 
procedures for capital construction projects ore attached as Appendix 81. 
Both the Governor and the Council on Higher Education have shown their commit- 
ments to needed capital improvements at Kentucky State University. The Council on Higher 
Education allocated to KSU the entire Major Maintenance Fund for the state's public 
universities for 1982-83, amounting to $1,000,000. The Governor also allocated Kentucky 
State University an additional $452,500 from the Emergency Repair, Maintenance, and 
Replacement Fund. These appropriations ensured that significan? capital improvements 
would be initiated, and some completed, during the 1982-83 
fiscal year. Aggregate fund sources for 1982-83 projects 
are identified at Appendix 82. An excerpt from the 
Commonwealth's budget for the 82/84 biennium, which sets 
forth the current fund approvals afforded KSU, is attached 
as Appendix 83. In addition, the Council's Finance 
Committee has adopted a policy for distributing the $1.5 
million emergency maintenance repairs fund for the 83-84 
fiscal year, which makes exception for needs identified in 
the Plan. A copy of this policy is attached as Appendix 84. 
The Commonwealth, through the Governor and the Council 
on Higher Education, will-maintin its already demonstrated 
commitment to capital improvements at Kentucky State 
University through the life of the Plan to ensure the con- 
tinued enhancement of the institution and its programs. In 
the conduct of their responsibilities to recommend to the 
legislature capital projects (including facilities, equip- 
ment and library acquisitions) for the public colleges and 
universities, the Governor and the Council will fulfill this 
commitment by recommending funding during the life of the 
Plan for the capital requirements of KSU as identified in 
the Plan and its amendments in the form of a separate 
supplemental recommendation embodying the commitments made 
under this Plan. The Governor will make the passage of 
funding of such supplemental recommendations a matter of the 
highest priority. If needed capital funds are not 
appropriated by the legislature, the Governor and the 
Council will make their best efforts to assist KSU in 
obtaining these funds from other sources. 
I1 B-42. Kentucky State University Regents will apply 
accrued savings for current fiscal year to meet enhancement 
needs, 
Kentucky State University has adjusted its operating 
budget to reduce its recurring state-support needs for the 
1982-83 fiscal year. A description of source and use of 
these savings is included as Appendix 85. This adjustment 
in the operating budget meets the 1982 portion of the corn- 
mitment . 
- 
In meetings between ihe Council staff and the Kentucky 
State University administration, Council staff has 
encouraged and offered its assistance to Kentucky State 
University in the preparation of a program to apply accrued savinas to enhancement needs. 
The university has identified accrued savings required in the Plan for the purposes of 
enhancement efforts in physical facil it ies and equipment, program realignment, scholar- 
ships, faculty improvement, and library enhancement. 
I1 B-43. The Kentucky State University Board o f  Regents wi l l  review the Plan each fiscal 
year in accordonce with Council policy t o  guide fiscal planning for the following fiscal year 
per id. 
Since Plan approval, the Kentucky State University Board of Regents and its Budget 
and Finance Committee have reviewed and been aware of commitments made in the Plan as 
a guide for fiscal planning for the 1982-83 fiscal year. Minutes of Board and Committee 
meetings indicate that 
to apply these savings 
fiscal year 1 982-83. 
knowledge of commitments for the university to generate savings and 
to meet enhancement needs influenced the budget-making process for 
\ 
This information and documentation relative to  Benchmark 11 8-42 
indicate that the 1982 portion of this benchmark has been met. 
'r 
11 8-44. The Governor wi l l  include in the executive budget for the 1982-84 biennium a 
special fund in the amount o f  $400,000 to be used ot  the discretion o f  the Kentucky State 
University Board o f  Regents for the purpose o f  initiating enhancement activities called for 
under this Plan, 
The Governor of the Commonwealth included in his budget recommendations a special 
appropriation for Kentucky State University in the amount of $400,000 for the 1982-84 
biennium. The legislature, through House Bi l l  No. 295, approved an appropriation of non- 
recurring funds of $100,000 in fiscal year 1982-83 and $300,000 in fiscal year 1983-84. 
These funds shall be used only to implement enhancement programs. See Benchmark 1 1  8-39 
and Appendices 76 and 77. 
11 8115. A comprehensive land-grant activi ty plan, detailing specialty areas, personnel needs 
and types o f  projects wi l l  be completed by Kentucky State University, 
Kentucky State University is operating its land-grant programs under memorandum of 
understanding, a comprehensive program of work delineating the cooperative relationship 
between KSU and the University of Kentucky (the 1862 land-grant hsti tut ion in Kentucky) 
and a comprehensive program of agricultural research for Kentucky developed jointly by the 
two land-grant institutions. These documents, as accepted by the U. S. Department o f  
Agriculture, collectively represent a comprehensive activity plan. They are included in 
Appendix 86 along with correspondence from Mary Nell Greenwood, Adminstrator of 
Extension Services (Appendix 87.) 
The Commonwealth has approved, in the 1984-86 biennial budget, the construction of 
an agricultural research facil ity at Kentucky State University. The facility, to be 
I constructed with federal funds, wil l  substanti'ally enhance the 
\ research projects which are an integral part of the land-grant 
\ 
facilities provided in the building wi l l  provide an opportunity 
un iversi t y's ab i l it y to conduct 
mission. The new laboratory 
for students to participate in 
research projects as research assistants, particularly providing research experience for 
- <  
scientific pre-professional students. Such an approach strengthens the university's ability to 
complete research while providing unusual opportunities for undergraduate students to be 
involved in  meaningful research projects. This facil ity wil l  also provide a centralized 
location for much of the university's research equipment, and an electron microscope owned 
by the university but not presently used. As noted above in the response to Bench- 
mark 11 8-4, a KSU faculty member- has received retraining on the electron microscope 
during the 82-83 academic year. 
II E347. The Governor wi l l  direct state ogency heads to  identify qualified personnel t o  assist 
Kentucky State University in the implementation o f  i ts  land-grant program of  services. 
On March 23, 1982, Governor Brown issued a memorandum to Cabinet Secretaries and 
Agency Heads directing them to provide names, titles and addresses of individuals from the 
respective units of state government who are qualified to assist Kentucky State University 
in the implementation of its land-grant functions. (See Appendix 88 for a copy of the 
Governor's memorandum.) The agency responses were sent to the Council on Higher 
Education and were, in turn, forwarded to Kentucky State University officials. Copies of 
agency responses are included as Appendix 89. Kentucky State University contacted each 
individual by mail, informing the individual that the university would contact himlher as 
hidher expertise is needed. (KSU letter appears as Appendix 90.) 
I1  B48. The Kentucky State University Board o f  Regents wi l l  noti fy faculty o f  the 
implications of the enhancement plan. 
On July 2 1, 1982, the chairman of the Kentucky State University Board of Regents 
issued a memorandum to al l  faculty and staff announcing the availability of the Relocation 
Committee (Benchmarks 11 8-53/54). The chairman's letter is included as Appendix 9 1 .  
On August 16, 1982, the President of--Kentucky State University and the Dean of 
Educat i m a  l Services each made oral presentat ions to the entire faculty regarding progress 
made in implementing the Plan and implications of decisions that must be made by the 
university. The August 17 issue of The Courier-Journal carried a news story about the 
faculty meeting with the President and the Dean of Educational Services. A copy of the 
cuticle is included as Appendix 92. 
The President, in consultation with the Board of Regents, has spoken to the faculty on 
three occasions with regard to the implications of personnel needs contained in the Plan. 
The university has committed itself to retraining or upgrading present faculty whenever 
possible, and no faculty member wi l l  be released as a consequence of the Plan unless that 
person either chooses not to accept retraining or upgrading, or cannot be retrained or 
upgraded for assignment to a new position within the university. 
11 B49.  Kentucky State University will complete individual faculty evaluations. 
The President of Kentucky State University notified the Council on Higher Education 
via a letter dated July 16, 1982 that, "Student evaluations 'of. the faculty hove been 
completed and a r e  on fi le in the  (university's) Office of Educational Services. Faculty self 
repor ts  have also been completed, and a r e  on file in the  respective offices." The President's 
l e t t e r  is included as Appendix 93. 
In addition, in order t o  determine the  faculty needed t o  ca r ry  ou t  the  institution's 
revised mission, t he  Kentucky S t a t e  University administration has required t he  faculty t o  
complete  "distribution-of-effort" forms. A copy of this form is a t t ached  as Appendix 94. 
The information provided on these  forms indicates tha t  some faculty a r e  not undertaking 
assigned duties or have failed t o  successfully complete those duties. In addition, t he  deans 
and departmental  chairpersons a r e  evaluating t h e  performance of each faculty member. 
The result  of these evaluations, in conjunction with the  distribution-of-effort forms and the  
student evaluations, will permit  t he  administration t o  finalize plans for retraining and 
upgrading current  faculty and t o  identify a reas  in which to hire new faculty members with 
-\ 
skills not available or obtainable on campus. 
I1 5 5 2 .  The Kentucky S t a t e  University Board of Regents will init iate the allocation of 
- i 
resources  to support appropriate retraining and upgrading of faculty. 
Kentucky S t a t e  University has  evidenced its commitment  t o  faculty retraining and 
upgrading by allocating $130,793 for such purposes during t h e  1982-83 academic year. The 
source of this money is the  special KSU enhancement fund placed in t he  Governor's budget 
and appropriated by t he  legislature (see Benchmark 11 8-44) combined with internally- 
generated institutional funds. This is a sizeable allocation of funds for KSU, an  allocation 
t h a t  is all  t he  more significant since prior t o  this academic year, the  university's funding of 
such e f fo r t s  was almost nonexistent. The $130,793 figure also represents a further increase 
of 225% above t he  university's initial allocation for t he  1982-83 academic year. A copy of 
t h e  July 12, 1982 le t ter  f rom Kentucky S t a t e  
mark 11 8-4 is included a s  Appendix 95. Also 
concerning t he  retraining and upgrading program 
%; 
Universi t y's President relating t o  Bench- 
see Appendix 96. Detoi led information 
may b e  found in Benchmark 11 8-4. 

Executive/Administrat ive/Manager ial - I 
Focu I t y  - 70 
Professional Nonfacu l ty - 48 
Secret or ial/Cler ica l - 37 
Service/Maintenance - 17 
Skilled Crafts - 6 
TechnicaI/ParaprofessionaI - 23 
TOTAL 202 
11 8-58. The evaluation of presidential performance wi l l  be completed by the Kentucky 
State University Board of Regents. 
The KSU Board of Regents voted in the fall of 1981 to conduct an evaluation of the 
performance of the then current President-,While this performance evaluation was taking 
* 
place, the President on March 15, 1982, submitted his resignation effective June 30, 1982. 
On May 25, 1982, i h z  Board of Regents appointed Raymond Burse as Acting President, to 
serve from July 1 ,  1982, until such time as a permanent President was chosen. Mindful of 
the urgency of stabi k i n g  the Administration, the Board embarked on an accelerated search 
for a permanent President. After reviewing the applications submitted by I8  1 persons, on 
October 2 I, 1982, the Board appointed Mr. Burse as permanent President. A native 
Kentuckian, Mr. Burse came to the university from the law f i rm of Wyatt, Tarrant and 
Combs in Louisville. He received his bachelor's degree at Centre College, earned his law 
degree at Harvard University, and studied at Oxford under a Rhodes Scholarship. A copy of 
Mr. Burse's resume and a bioqraphical statement are attached as Appendix 99. 
I I  559. An evaluation of the Kentucky State University administrative structure wi l l  be'  
completed by the Board of Regents. 
The evaluation of  KSU's internal administrative structure was necessarily delayed until 
a permanent President was in place. Immediately upon his inauguration, President Burse 
identified this as a top priority. On January 20, 1983, the President submitted to the Bwrd  
of Regents his proposal for reorganizing the entire administrative structure of the 
university. A copy of KSU1s organizational structure as it existed on July 1, 1982, is 
-, 
attached as Appendix 100. A copy of  President Burse's proposed reorganization is attached 
as Appendix 1 0 1. 
The Board of Regents adopted the new administrative reorganization at its meeting on 
March 3, 1983. The administrative reorganization as approved by the B w r d  of Regents wil l  
- 
be completely implemented by July 1, 1983. 
I 1  C-1. The Council on Higher Educat ib  will'prornulgate standards for the review cmd 
elirninat ion of educationally unnecessary duplicative programs, taking into account the 
commit rnent to  ensure that program duplication decisions favor the enhancement and 
strengthening o f  Kentucky State University, and will develop program review standards 
port icularly applicable to  Kentucky State that are supportive of  its enhancement. 
The Council on Higher Education has procedures in place for the review of both new 
. '. 
and existing academic programs, which include the consideration of  unnecessary program 
duplication. 
Review procedures for new programs 
"Process, Procedures and Proposal Format 
ber 12, I98 1, and attached as Appendix 
are set forth in the Council document entitled 
for Proposed New Programs," adopted Novem- 
IS. This review includes considerat ions of 
unnecessary program duplication (see the identified document at Part I, Section 11, B, 3, and 
Part II (proposal format) at Sections 3.02, 3.03 and 3.05). 
Review procedures for existing programs consist of two types. The first is the ongoing 
existing program review set forth in the Council document entit led "Procedures for Review 
of  Existing Programs," included as Appendix 14. The ongoing review of existing programs is 
designed to ensure that all -academic programs are reviewed every five years. The five-year 
schedule for the review of existinq programs is included in Appendix 102. Dearee Droqrams 
at 011 institutions and at al l  levels within a given discipline (A.A., B.A., M.S., Ph.D., etc.) are 
reviewed simultaneously under this procedure. The second type of review of existing 
programs is a special review conducted by the Council at any time upon the request of any 
of the state's public institutions of  higher education. The criteria used in such a review are 
the same as those used in the ongoing review of existing programs. 
The Council's review of existing programs explicitly includes considerotion of  unneces- 
sary program duplication. In its conduct of such reviews, the Council wi l l  give particular 
- 
attention to existing programs at Eastern Kentucky University, the University of Louisville, 
and the University o f  Kentucky to assess whether such programs would unnecessarily 
compete with the enhanced mission of Kentucky State University or wil l  prevent it from 
achieving that mission. 
The Council's procedures for program review are described more fully in a staff 
--. 
# 
memorandum included as Appendix 102. 
Development o f  the liberal studies curriculum, the College of Leadership Studies, and 
- \  
' the pre-professional programs at Kentucky State University is central to achievement of the 
university's new and revised mission. The Council wi l l  deny registration to any academic 
programs at  Eastern Kentucky University, the University of Kentucky, or the University of 
Louisville that are determined to be educationally unnecessarily duplicative of the Kentucky 
State University programs in  these areas. The same policy wil l  be followed in reviewing 
programs that are subsequently identified as necessary to the mission development of 
Kentucky State University. 
Al l  o f  the existing programs at the public universities will be reviewed by the Council 
during the five-year period beginning 198 1-82. A t  the present time, KSU has not requested 
the Council to conduct any special duplication reviews of existinq proqrams. 
11 C-2. Unduplicated or new high demand programs to  be offered at  Kentucky State 
h i v e r s i t y  and m implementation schedule for each such program wi l l  be designated. 
Enrollment projections for the unduplicated and high demand programs are t o  represent not 
leu than one-third of the undergraduate enrollment at  Kentucky State by the fall, 1986, 
semester. 
KSU and the Commonwealth of Kentucky are committed to have unduplicated and new 
high demand programs placed at KSU as one means of enhancing KSU, in light of its revised 
mission. In meeting this commitment, however, Kentucky is taking the innovative approach 
of developing entirely new curricula and programs for the university that are unique in the 
- 
Commonwealth. Taken together, these new programs wil l  go far beyond what any other 
similarly situated institutions have attempted to do, in that they wi l l  ensure that the entire 
institution is unique. Combined with small class size, individualized instruct ion and other 
methods of enhancing KSU's academic program plan, these unduplicated and new high 
demand programs wil l  serve to attract student: to KSU as a premier public university. 
Unduplicated or new high demand programs to be offered at KSU include the 
following: 
* concentrated liberal studies curriculum; 
* Whitney M. Young College of Leadership Studies; 
* pre-professional programs in medicine, dentistry and law with 
assured admission provisions; 
* extensive programs for state employees through the Governmental 
Services Center; and 
* new degree programs in microcomputers and transportation management (under 
consider at i on). 
The Liberal Studies curriculum wil l  represent a new, high demand program that is 
unduplicated in the Commonwealth, with an array of courses and method of delivery that 
are new and unique to public higher education in the state. On March 3, 1983, the Board of 
Regents of Kentucky State University approved the full implementation of  the Liberal 
Studies curriculum. The implementation of this curriculum wil l  be a maior step towards 
defining KSU as a distinguished liberal arts institution. Beginning with students entering in 
the fall of 1983, every KSU baccalaureate candidate wil l  be required to have successfully 
completed the specified liberal arts curriculum. A complete description of the Liberal 
Studies curriculum is provided in the response to Benchmark 11 8-2 and at Appendix 40. 
The Liberal Studies curriculum at KSU is readily distinguishable from that offered by 
the other public universities in the state. The curriculum requires a total of fifty-eight 
credit hours in the areas of the traditional liberal arts, learning-communicat ion ski1 Is, 
mathematics and the sciences, health education and integrative studies. In conditionally 
accepting the curriculum, the university Regents premised their approval on a likely 
increase in the required integrative studies component to approximately one fourth of the 
entire required curriculum. As discussed in the response to Benchmark 11 8-2, students \ 
. 
/ r 
attending the other public institutions do not have nearly such stringent liberal arts 
I 
i 
requirements: for e~ample, at six of the institutions (including the two comprehensive ' /  
universities) a student could graduate without having taken any courses in art, music or 
philosophy, and without 9 exposure to the increasingly important interdisciplinary area of 
integrative studies. Alone among Kentucky's public institutions, only Murray State 
University requires any integrative studies, and that requirement is less than half the 
amount proposed for the KSU phase two curriculum. Only at Kentucky State University 
would a student be required to successfully complete so comprehensive a liberal studies 
program. By requiring this program of al l  students pursuing a baccalaureate degree 
(regardless of their major or college), KSU wil l  achieve several significant goals. First, it 
wi l l  attract those students who are seeking a concentrated, serious liberal studies program. 
Second, the program will be assured of the crit ical mass necessary to deliver a quality 
academic curriculum with the resources available to a public university. 
The liberal studies curriculum has been reviewed by experts to hscertaimthe degree to 
which it represents a clearly distinguishable program unique among Kentucky public 
. -  
institutions. In support of this contention is submitted a letter from Dr. Lewis Cochran, 
formerly Vice President for Academic Affairs at the University of Kentucky and most 
recently Executive Vice President at Kentucky State University, attached as Appendix 103. 
Also attached at Appendix 104 for purposes of contrast, are the general education 
requirements of the other pub lic universities in the Commonwealth. 
Projected enrollments in  the Liberal Studies curriculum are as follows: fal l  1983-3 15 
students; fal l  1984--470 students; fal l  1985--570 students; fall 1986--615 students. 
The Whitney M. Young College of Leadership Studies is another new program that wil l  
be unduplicated in the Commonwealth. The immediate response to the announcement of 
this new program evidences not only a high demand but also a recognition among the 
citizens of  the state that KSU could be looked to for innovative, high quality academic 
programs. That is an accomplishment that bodes extremely well for the ability of the 
-1 
4 
university to establish itself as a highly competitive institution. A complete description of 
\ 
the offerings of the College of Leadership Studies is provided in the response to Benchmark 
c .  
11 8-2 and at Appendix 42. Enrollment projections for the new College of Leadership Studies 
are as follows: fal l  1983--60 students; fal l  1984-- I00 students; fall 1985- 1 15 students; fal l  
1986-- 125 students. Substantially all of the enrollment in this program wil l  be full-time, 
daytime students. 
The pre-professional programs for students interested in pursuing professional studies 
in medicine, dentistry or law at one of the state's public professional schools are also new 
and entirely unduplicated programs. A complete description of these programs is provided 
in the responses to Benchmarks II B-17A, 11 8-1 78 and II B- I7C. Enrollment projections are 
as follows: fall 1983-20 students; fal l  1984-45 students; fall 1985-70 students; fall 
1986-- 100 students. Substantially al l  the enrollment in this program wil l  be full-time 
daytime students. 
The establishment of the Governmental Services Center at Kentucky State University 
carries with it the requirement that state employees seeking to take postsecondary courses 
must take them at KSU unless certain extenuating circumstances exist. By setting this 
-
requirement, the Commonwealth has by executive fiat established KSU's programs designed 
to serve state employees as high demand programs. With fully one third of all state 
employees resident in the Frankfort area, this mandate creates o considerable student pool 
for the further development of the university. While enrollment projections are presently 
indeterminate, during the first six months of the program 253 state employees enrolled at 
KSU under the state's tuition assistance plan, a number directly proportionate to the 
- 
available market. It is the view of the Council on Higher Education and the university that 
such early numbers indicate a very substantial student clientele in this category. 
New degree programs have been identified by KSU for possible implementation in the 
areas of  microcomputers and transportation management. Both of these programs will be 
new high demand programs that are unduplicated by the other public universities in 
Kentucky. A description of these new programs is provided at Appendices 44 and 45. 
The overall enrol lment projections for KSU's unduplicated and new high demand 
- ,  
programs may be summarized as follows:* 
Liberal Studies Program Pre-Professiona 1 Proqram 
Colleqe of Leadership Studies 
*The projected enrollments for these three programs represent unduplicated headcount 
enrollment by student classification and academic year. The projected first year students in 
the Liberal Studies Program wil l  be comprised of new students entering the institution and 
students moving from the Community College into the new program. The projected 
enrollments for each classification and each academic year reflect progression through, as 
well as attr i t ion from, each of the Droarams. 
Aqqreqate Unduplicated and New Hiqh Demand Programs 
Total a s  Percent o t  
Total Headcount Total FTE Ful I-Time 
(2200) (1 450) Headcount 
FR SO JR SR Total ( I  150) 
4 
Note: The three comparison statist ics (total headcount, total  FTE and full-time 
headcount enrollment) a r e  all reported since the liberal studies, pre-profes- 
sional, and leadership studies programs, although not limited to, will 
a t t r ac t  primarily, ful I-time students. 
The Council on Higher Education i; committed t o  ensuring that these unduplicated 
programs are  not educationally unnecessarily duplicated by the  Commonwealth's public 
universities. The Council further commits that it will not approve any new programs at the 
other seven public universities that  would have the  e f fec t  of removing the unduplicated or 
-- 
high demand nature of KSU programs. If the actions taken to  enhance KSU do not result in 
the white full-time Kentucky resident undergraduate enrollment a t  KSU being a t  least 40% 
- ' .  
I 
of the  school's total  full-time undergraduate Kentucky resident enrollment a s  of the fall 
1984 term, then KSU will inaugurate and the  Council will approve additional new high 
demand programs for implementation in the 1985-86 academic year, which will enroll a t  
least 200 students by the  end of t he  Plan period. 
I 1  E. The Commonwealth is committed to withholding approval of any changes in t he  
operotion of the  state system or  of any  institution tha t  may have t he  e f fec t  of thwarting the  
ochievement of i ts  desegregation goals. 
Kentucky Revised Statute  164.020(3), as amended by the  1982 Kentucky General 
Assembly, directs  t he  Council to " . . . approve the  minimum qualifications for admission to  
the  public institutions of higher education." Pursuant to  this statutory mandate the Council 
on Higher Education adopted revised minimal standards for admission to  Kentucky colleges 
and universities a t  i ts  January 13, 1983 meeting. 
The revised minimal standards continue Council policy of requiring graduation from 
i 
high school, and completion of t he  ACT examination a s  prerequisites for admission. In 
addit ion, beginning in 1987 students admitted t o  university programs a r e  required t o  
complete a 20 unit, pre-college curriculum as is described in Appendix 105. Each university 
may admit up t o  20% of its entering freshmen without the  pre-college curriculum. The 
pre-college curriculum requirement does not apply t o  community college admission. 
The Council on Higher Education conducted ten public hearings across the s t a t e  to  
hear public reaction t o  the pre-college curriculum requirements. In addition, the  Programs 
Commit tee  and full Coiuncil heard from several groups, especially during the January, 198.3, 
meeting of the Council. At that  meeting, Dr. Samuel Robinson, President of the Lincoln 
Foundation (and a gubernatorially-appointed member of the Kentucky Higher Education 
Desegregation Plan Implementation Commit- e), spoke on behalf of t he  Task Force on 
Desegregation of Institutions of Higher Learning of the NAACP. Dr. Robinson said that the 
guide lines presented ':an extremely positive approach" t o  improving the  level of preparation 
of college-bound students. 
Dr. Joyce Howell, a Louisville physician, speaking on behalf of the S ta te  Education 
Commit tee  of the NAACP, said her group agreed with the need for admissions standards, 
and emphasized that  the community colleges should retain open admissions policies t o  give 
every student the  opportunity t o  a t tempt  a college education. 
The Reverend Melvin Hughes, First Vice President of the  Kentucky Conference of the 
NAACP, said that  the  admissions guidelines should be  in full accord with all the  applicable 
s t a t e  and federal s ta tutes  and regualtions tha t  bar discrimination. 
These speakers, and others, did caution that  any admissions policy must be carefully 
framed and constantly monitored so a s  t o  avoid any negative impact upon minority 
participation in higher education, in general, and the implementation of the  desegregation 
plan in particular. 
The Council gave full attention and consideration to these testimonies prior to i t s  
adoption of the new policy. The policy is carefully constructed to apply the pre-college 
curriculum component to the students entering college in 1987, thus providing adequate lead 
time for high schools throughout the state to offer the oppropriate course work. Further, 
the maintenance of "open admissions" at the community colleges ensures all students the 
right to enter the public system of higher education in Kentucky. 
In a companion action on January 13, 1983, the Council established an Educational 
- 
Preparation Committee as an integral part of its program for undergraduate admission. This 
committee wil l  monitor the effectiveness of the minimum educational preparation require- 
ments the Council has established; wil l  recommend appropriate improvements and modifica- 
tions; and wil l  report annually on the status of educational preparation for college, and 
additional related concerns that need to be addressed. This committee wil l  remain sensitive 
to any effects this policy may have on the enrollment eligibility of minority students. While 
no such adverse effects are envisioned, should any negative effects occur, prompt remedial 
action wil l  be taken. 
Based on the extensive involvement by many individuals over a ten month period, the 
establishment of a reasonable time-frame for full implementation of the policy, the 
testimony of individuals well-known for their interest in educational opportunit is for 
minorities, and the establishment of a review committee to monitor the effects of the 
policy and to recommend improvements in it, the Council on Higher Education has 
determined that the policy does not have the effect of thwarting the achievement of the 
Commonwealth's Deseqregation Plan. 
DESEGREGATION OF STUDENT ENROLLMENT 
I l l  A- I. The Council on Higher Edvcotion and institutional representatives wi l l  review high 
school graduate and admissions statistics t o  ensure that the present achievement of equity is 
maintained. 
An analysis of high school graduate and admission statistics reveals that the 
college-going rate of black high school graduates in fal l  I98 1 exceeds the college-going rate 
o f  white high school graduates in Kentucky, as in fall, 1980. Specific documentation is 
contained in Appendix 106. 
111 B-I. The Council on Higher Education staff wi l l  complete a review of  minority 




evaluation to the Council members. 
The Council on Higher Education staff has addressed the issues and problems related 
- 4  
to minority recruitment, retention and mobility from two-year and four-year institutions 
through representation on the Task Force on Minority Student Recruitment, Retention and 
Mobility. The Task Force was established in June, 1982 and is made up of representatives 
from each university and the University of Kentucky Community College System, as well as 
members from the Kentucky Higher Education Assistance Authority and the Council on 
Higher Education. A roster of the Task Force membership appears as Appendix 10% 
The staff has reviewed summaries compiled by the Task Force on Minority Student 
Recruitment, Retention and Mobility containing those recruitment and retention programs 
now in existence at each institution. Included in the summaries are specific recruitment 
strategies used by the institutions, as well as academic and social services provided to 
students to  help them make the adjustment to college life and to succeed in their 
educational goals. Institution-specific minority student recruitment and retention programs 
and services are identified on pages 2-17 of the Task Force report. In addition, the Task 
Force has identified 24 specific problems which have hindered recruitment and retention 
efforts at the institutions in the past. The identification process has been beneficial in 
revealing comparable problems among the institutions and in setting the stage for more 
interinstitutional contact in these areas. An analysis of 1980 and 1981 recruitment and 
retention data (pages 1 9 -60 of  the Task Force report) has also been conducted. The analysis 
indicates that some progress was made in selected areas at selected institutions but there is . 
a substantial amount of work to be done over the next four years. 
Task Force findings and recommendations regarding recruitment, retention and 
mobility efforts are included in The First Report of the Task Force on Minority Student 
Recruitment, Retent ion and Mobility and was received by the Council on Higher Education 
in August, 1982. - \ 
2 
The Task Force report appears as Appendix 108. A summary of the report appears as 
Appendix 1 09. c 
111 8-2. The Council on Higher Education wi l l  review the staff report and make 
recommendations to the institutions as necessary concerning the strengthening of minority 
recruitment and retent ion efforts. As appropriate, the Cwnci l  wi l l  make recommendat ions 
for increased resources to  strengthen such efforts. 
The Council on Higher Education staff, in conjunction with the Task Force on Minority 
Student Recruitment, Retention and Mobility, addressed the issues and problems related to 
recruitment, retention and mobility at the state-supported institutions. The first report of 
the Task Force was issued in mid-July, 1982 and includes a summary of recruitment and 
retention programs currently in existence or scheduled for immediate implementation at 
each institution, an identification of recruitment and retention problems areas, an onalysis 
of recruitment and retention data from 1980 and 198 1 ,  and findings and recommendations 
made by the Task Force regarding minority recruitment, retention and mobility programs. 
The First Report of the Task Force on Minority Student Recruitment, Retention and 
Mobility, along with a staff recommendation concerning the report, were received bv the 
Council on Higher Education in August, 1982. 
The Task Force report is included as Appendix 108; a summary of the Task Force 
report appears as Appendix 109. The staff recommendation is included as Appendix 1 10. 
In addition, the Council on Higher Education developed a list of ten recommendations 
relatina direct IY to minority student recruitment, retention and mob il itv. These recommen- 
dations were sent to the institutions with a request for a report on what specific programs 
were in place or were being developed at each institution to fu l f i l l  the recommendat ions. 
As indicated in Section I11 B of the Plan, three of Kentucky's 7 universities, excluding 
KSU, had met their goals for minority student enrollment prior to Plan initiation. In 
addition, since the development of the -benchmarks, NKU has increased its minority 
1. 
/ 
enrollment sufficient ly to meet its f ive-year goal for minority student enrollment. 
The Council believes that a great deal of progress has been made in the area of 
i 
improving minority student recruitment, retention and mobility efforts through its work 
with the Task Force on Minority Student Recruitment, Retent ion and Mobility and through 
the development o f  concrete recommendations which set forth specific actions required of 
each institution. lnst itutional representatives have been most cooperative in this effort and 
are making every attempt to meet Plan commitments. The exceptional increases in block 
enrollment at NKU demonstrate the dedication and commitment which the higher education 
community in Kentucky brings to the Plan. 
The recommendations of the Council on Higher Education are attached as Appendix 
1 1 1. These recommendations address the following areas: establishment of academic 
scholarships; establishment of programs/activities involving middle school and high school 
students; implementation of recordkeeping systems where none exist; designation of at least 
one Derson per university and for the UK Community College System who will work 
primarily in  minority student recruitment, retention and mobility; making efforts to identify 
and aid minority students who are struggling academically; and the establishment of a 
committee of community college personnel to investigate problems in mobility. 
Each university has responded to these recommendations in a positive manner. While 
many of the proposals discussed in the recommendations have already been met on the 
campuses, institutional responses indicate that efforts are being stepped up and in some 
cases redirected in order to meet these goals. In addition, several schools are developing 
new programs and activities to enhance their efforts in the areas of minority students 
recruitment, retention and mobility. A copy of the response of each institution to the 
Counci 1's recommendat ions is attached as Appendix 1 12. 
Each institution wi l l  continue the programs and activities described in these responses 
throughout the l i fe of the Plan, unless it determines that a particular program or activity is 
-\ 
, 
not serving to improve minority recruitment, retent ion or mobility, in which case it wil l 
initiate other programs and activities appropriate to those purposes. 
C 
A further example of the efforts being made to attract highly qualified students to 
KSU is the campaign of the Community Advisory Committee of Kentucky State University 
for donations to be used to fund academic scholarships at KSU. An example of the 
Committee's solicitation efforts is attached as Appendix 1 13. 
111 8-3. The Council on Higher Education wi l l  annually review the efforts of each 
institution in meeting the g a l s  established for minority recruitment and retention. That 
review may  lead to  discussions between the Cwnci l  and the institutions concerning possible 
changes in those efforts including possible reallomtian of institutional resources. In 
addition, that review may lead the Cwnc i l  to make recommendations to  the Governor and 
legislature for increased resources t o  strengthen such efforts. 
The goals established at each institution for minority recruitment and retention have 
been discussed and reviewed by the Council on Higher Education staf f .  through its 
membership on the Task Force on Minority Student Recruitment, Retention and Mobility 
(See Benchmark 111 6- I). The first report of the Task Force was issued in mid-July, 1982 
and includes a summary of recruitment and retention programs currently in existence or 
scheduled for immediate implementation at each institution, an identification of recruit- 
ment and retention problem areas, an analysis of recruitment and retention data from 1980 
and 198 1 ,  and findings and recommendations made by the Task Force regarding minority 
recruitment, retention and mobility programs. The First Report of the Task Force on 
Minority Student Recruitment. Retention and Mobility and a staff recommendation were 
received by the Council on Higher Education in August, 1982. The ful l  report appears as 
Appendix 108; a summary of the report appears as Appendix 109. The staff recommendation 
concerning the report appears as Appendix 1 10. 
The Task Force wil l  present a report -o f  its progress towards the establishment of 
viable and successful recruitment, retention and mobility programs to the Council on Higher 
Education for its review on an annual basis for the duration of the Plan. 
Ill C-I. Each institution with graduate or professional programs wi l l  develop specific 
minority enrollment goals for those programs that are consistent with guidelines developed 
by the Council on Higher Education and the institutions. 
Each Kentucky state-supported institution having graduate or professional programs 
has developed specific goals to increase minority enrollment in these programs. The 
programs and established goals are presented as Appendices 23 and 24. The Council on 
Higher Education and the institutions are fully committed to the achievement of these 
goa Is. 
111 C-2. The Council on Higher Education staff wi l l  complete a review of minority 
recruitment d retention efforts a t  each W l i c  university wi th graduate and professional 
programs and submit i ts  evaluation t o  the Council. 
The Council on Higher Education staff, through membership on the Task Force on 
Minority Student Recruitment, Retention and Mobility, has reviewed minority graduate and 
professional student recruitment and retention. The Task Force was established in June, 
1982 and is made up of representatives from eoch university and the University of Kentucky 
Community College System, as well as staff members from the Kentucky Higher Education 
Assistance Authority and the Council on Higher Education. A roster of the Task Force 
membership appears as Appendix 107. 
The staff has reviewed summaries of each institution's current recruitment and 
retention programs, which were compiled by the Task Force and contain specific reference 
- 
to recruiting and retaining minority students in the graduate and professional school 
programs. Inst itution-specific minority student recruitment and retention programs and 
services are identified on pages 2-17 of the Task Force report. Professional school minority 
student recruitment and retention programs and services are identified on pages 8-14 of the 
report. Specific problems regarding the recruitment of minority students at the graduate 
and professional level have also been identified by the Task Force. This identification has 
encouraged more. interinstitutional contact, which will be instrumental in approaching 
minority recruitment and retention in graduate and professional schools. 
The First Report of the Task Force on Minority Student Recruitment, Retention and 
Mobility contains the findings and recommendations made by the Task Force. This report 
was oresented to the Council on Higher Education at its August, 1982 meeting. The Task 
Force report appears as Appendix 108. A summary of the report appears as Appendix 109. 
111 C-3. The Council on Higher Education wi l l  review the staff report and make 
recommendations to the institutions as necessary concerning ways to  strengthen minority 
recruitment and retent ion efforts. As appropriate, the Council wi l l  make recommendat ions 
for increased resources to  strengthen such efforts. 
The Council on Higher Education staff, in conjunction with the Task Force on Minority 
Student Recruitment,Retention and Mobility, has addressed the issues and problems related 
to recruitment, retent ion and mobility in the state-supported institutions having graduate 
and professional programs. The first report of the Task Force was issued in mid-July, 1982 
and includes a summary of recruitment and retention programs currently in existence or 
scheduled for immediate implementation at each institution, an identification of recruit- 
ment and retention problem areas, an analysis of recruitment and retention data from 1980 
and I98 1, and findings and recommendations made by the Task Force regarding minority 
recruitment, retention and mobility programs in this area. 
The First Report of the Task Force on Minority Student Recruitment, Retention and 
Mobility, along with a staff recommendation concerning this report, were received by the 
Council on Higher Education in   up st; 1982. The full report is included herein as 
Appendix 108; a summary of  the Task Force report appears as Appendix 109. The staff 
recommendat ion appears as Appendix I 10. 
I l l  C4. The Council on Higher Education wi l l  review the efforts o f  each institution in 
-\ 
meeting the goals established for minority recruitment and retention. That review may l e d  
to  discussions between the Council and the institutions concerning possible changes in  those 
efforts including possible reallocat ion of  institutional resources. In oddit ion, that review 
may lead the Council to make recommendations for increased resources to  strengthen such 
efforts. 
The goals established at each institution for minority recruitment and retention in 
graduate and professional programs have been discussed and reviewed by the Council on 
Higher Education staff through membership on the Task Force on Minority Student 
Recruitment, Retention and Mobility (See Benchmark Ill C-2). Its first report was issued in 
mid-July, 1982 and includes a summary of recruitment and retention programs currently in 
existence or scheduled for immediate implementation at each institution, an identification 
of recruitment and retent ion problem areas, an analysis of recruitment and retent ion data 
from 1 980 and 1 98 1, and findings and recommendat ions made by the Task Force. The First 
Report of the Task Force on Minority Student Recruitment, Retention and Mobility, along 
with a staff  recommendation regarding t he  report, were received by the Council on Higher 
Education in August, 1982. The Task Force report appears a s  Appendix 108; a summary of 
t he  report  appears a s  Appendix 109. The staff  recommendation is enclosed as Appendix 110. 
I 
The Task Force will present a report of its progress towards t he  establishment of 
viable and successful recruitment,  re tent  ion and mobility programs to  the  Council on Higher 
Education for its review on an annual basis for t he  duration of the  Plan. 
I l l  E-I. The Cwnc i l  on Higher Education s taff  will review the  retention and student support 
- 
ef for t s  of each institution. 
The Council on Higher Education staff  has reviewed the retention and student support 
e f fo r t s  of each state-supported institution through its representation on the  Task Force on 
Minority Student Recruitment, Retent  ion and Mobility. The Task Force was established in 
June, 1982 t o  address issues and problems related t o  recruitment, retention and mobility in 
t he  institutions of higher education. The Task Force is made up of representatives from 
each university and . +  t he  University of Kentucky Community College System, a s  well a s  staff  
members from the Kentucky Higher Education Assistance Authority and the  Council on 
Higher Education. A roster of Task Force membership appears as  Appendix 107. 
The staff  has reviewed retent  ion and student-suppor t effor ts  which were specifically 
addressed by t he  Task Force. Program summaries compiled from data  submitted by each 
institution list specific academic and social services available t o  students on each campus t o  
help them make the  adjustment t o  college life and reach their educational goals. Other 
program effor ts  made toward maintaining a high student retention r a t e  a re  also included in 
t he  summary. Institution-specific minority student recruitment and retention programs and 
services a r e  identified on pages 2-1 7 of the  Task Force report. In addition, t he  Task Force 
compiled a list of 24 specific problems related t o  recruitment and retention efforts.  The 
identification of these problems has encouraged more interinstitutional contact  in an effort  
t o  alleviate t he  retention problem. Results of retention e f for t s  can also be  obtained from 
an analysis of I980 and 198 1 recruitment and re tent  ion data. 
All o f  t he  above-mentioned data ,  along with recommendations, a r e  included in - The 
First  Report o f  t he  Task Force on Minority Student Recruitment,  Retention and Mobilit,/. A 
copy of this report  is included as Appendix 108. A summary of ' t he  report appears as 
Appendix 1 09. 
111 E-2. The Council on ~ i ~ h e r  Education will review t h e  s taff  report  and make 
recommendations to the institutions as necessary concerning ways to strengthen minority 
retention. As appropriate, t h e  Council will make recommendations to strengthen minority - 
r e t e n t i m  efforts. 
The Council on Higher Education s taff ,  in conjunction with the  Task Force on Minority 
Student Recruitment,  Retention and Mobility, has addressed the  issues and problems related 
t o  recruitment,  retention and mobility in the  state-supported institutions. The first report 
of t he  Task Force was issued in mid-July, 1982 and includes a summary of recruitment and 
retention programs currently in existence or scheduled for immediate implementation a t  
each institution, an identification of recruitment and re tent  ion problem areas, an analysis of 
recruitment and re ten t  ion da ta  from 1980 and 1 98 1, and findings and recommendat ions made 
by t he  Task Force regarding minority recruitment,  retention and mobility programs. 
The First Report of the  Task Force on Minority Student Recruitment, Retention and 
Mobility, along with a staff  recommendation concerning the report, were received by the 
Council on Higher Education in August, 1982. A copy of the report appears a s  Appendix 108; 
a summary of t he  report  appears a s  Appendix 109. The staff  recommendation is enclosed a s  
Appendix 1 1 0. 
111 E-3. The Council on Higher Education will annually review the  e f for t s  of eoch institution 
in meet@g t h e  goals established for minority retention. This review may lead to discussions 
between the C w n c i l  and t he  inst i tutiw concerning possible changes in those efforts. 
Mkor i ty  retention g w l s  established a t  each institution have been reviewed by the  
Council on Higher Education staff  through membership on the  Tusk Force' on Minority 
All o f  t he  above-mentioned data ,  d o n g  with recommendations, a r e  included in - The 
First  Report o f  t he  Task Force on Minority Student Recruitment, Retent  ion and Mobi lit-/. A 
copy of this report  is included a s  Appendix 108. A summary of ' t he  report appears as 
Appendix 1 09. 
111 E-2. The Council on Higher Education will review the  s taff  report  and make 
recommendations to the institutions as necessary concerning ways to strengthen minority 
re ten t  ion. As appropriate, t h e  Council will make recommendat ions t o  strengthen minority - 
retention efforts. 
The Council on Higher Education s ta f f ,  in conjunction with the  Task Force on Minority 
Student Recruitment,  Retention and Mobility, has addressed the  issues and problems related 
t o  recruitment,  retention and mobility in the  state-supported institutions. The first report 
of t he  Task Force was issued in mid-July, 1982 and includes a summary of recruitment and 
retention programs currently in existence or scheduled for immediate implementation a t  
each institution, an identification of recruitment and retention problem areas, an analysis of 
recruitment and retention da ta  from 1980 and 1981, and findings and recommendations made 
by t he  Task Force regarding minority recruitment,  re tent  ion and mobility programs. 
The First Report  of the  Task Force on Minority Student Recruitment,  Retention and 
Mobility, along with a staff  recommendation concerning the report, were received by the  
Council on Higher Education in August, 1982. A copy of the  report appears a s  Appendix 108; 
a summary of t he  report  appears a s  Appendix 109. The staff  recommendation is enclosed a s  
Appendix 1 1 0. 
111 E-3. The Cwnc i l  on Higher Education will annually review the  effor ts  of each institution 
in m e e t F g  t h e  goals established for minority retention. This review may lead t o  discussions 
between t he  C w n c i l  and t h e  institutions concerning possible changes in those efforts. 
Maor i ty  retention g w l s  established a t  each institution have been reviewed by the  
Council on Higher Education staff  through membership on the  Task Force' on Minority 
Student Recruitment, Retention and Mobility (See Benchmark I l l  E-I). The first report of 
t he  Task Force was issued in mid-July, 1982 and includes a summary of recruitment and 
retention programs currently in existence or scheduled for immediate implementation a t  
each institution, an identification of recruitment and retention problem areas, an analysis of 
recruitment and retention data  from 1980 and 198 1 ,  and findings and recommendations made 
by the Task Force. The First Report of the  Task Force on Minority Student Recruitment, 
Retention and Mobility and a staff recommendat ion concerning the report were received by 
the  Council on Higher Education in August, 1982. The full report appears a s  Appendix 108; a 
summary of the report appears a s  Appendix 109. The staff recommendation concerning the 
report appears a s  Appendix I 10. 
The Task Force will present a report of its progress towards the establishment of 
viable and successful recruitment, re tent  ion and mobility programs t o  the Council on Higher 
- 1 
Education for i ts  review on an annual basis for the duration of the Plan. 
Ill F-I. The Task Force (as described in Section Ill H) will be appointed t o  examine ways to 
' \  
which articulation may b e  improved with particular emphasis on improving mobility of black 
students. 
The Task Force on Minority Student Recruitment, Retention and Mobility was 
established in June, 1982 t o  address the  issues and problems related to  recruitment, 
retention and mobility from two-year t o  four-year institutions of higher education. The 
Task Force is made up of representatives from each university and the University of 
Kentucky Community College System as  well a s  staff members from the Kentucky Higher 
Education Assistance Authority and the Council on Higher Education. A roster of the Task 
Force membership appears a s  Appendix 107. 
111 F-2. The Task Force will report i ts  recommendations to t h e  Council on Higher Education. 
The Task Force on Minority Student Recruitment, Retention and Mobility was 
established in June, 1982 t o  address the issues and problems related to , recruitment, 
retention and mobility from two-year to four-year institutions of higher education. Task 
Force mernbersh ip includes representatives from each university and the University of 
Kentucky Community College System as well as staff members from the Kentucky Higher 
Education Assistance Authority and the Council on Higher Education. A roster of the Task 
Force membership appears as Appendix 107. 
Task Force findings and recommendations are included in The First Report of the Task 
Force on Minority Student Recruitment, Retention and Mobility which was received by the 
Council on Higher Education in August, 1982. The ful l  report is included as Appendix 108 in 
this report; a summary of  the report appears as Appendix 109. Staff recommendations 
which were ilso submitted to the Council on Higher Education in August are included as 
Appendix 1 1 0. 
111 F-3. The Council on Higher Education w i l l  recommend specific actions t o  the institutions 
. 
4 
and, as necessary, t o  the Governor relative to  improving transferability from community 
colleges t o  four-yeur institutions. (Legislation enacted in 1976 states: "All lower division 
. \  
academic courses of  f e d  by the community colleges shall be transferable for academic 
credit to any and al l  four-year state-supported colleges and universities.") 
The Task Force on Minority Student Recruitment, Retention and Mobility was 
established in June, 1982 to address the issues and problems related to recruitment, 
retention and mobility at the state-supported institutions (See Benchmark Ill F- I). Its first 
report was completed in mid-July, 1982 and includes a summary of recruitment and 
retention programs currently in existence or scheduled for immediate implementation at 
each institution, an identification of recruitment and retent ion problem areas, an analysis of 
recruitment and retention d5ta from 1980 and 198 1, and findings and recommendations made 
by the Task Force. 
The First Report of the, Task Force on Minority Student Recruitment, Retention and 
Mobility was received by the Council on Higher Education in August, 1982. The report of 
the Task Force appears as Appendix 108; a summary of the report appears as Appendix 109. 
The staff recommendation concerning the report is enclosed as Appendix 1 10. 
111 F-4. The Council on Higher Education will annually review the efforts of the institutions 
to increase the mobility o f  black students from two-year t o  four-year institutions. Thot 
review may leod to  discussions between the Council and the institutions concerning possible 
chonges in those efforts. 
The Task Force on Minority Student Recruitment, Retention and Mobility was 
established in June, 1982 to address the issues and problems related to recruitment, 
retent ion and mobility at the state-support institutions. Membership of the Task Force 
includes representatives from each university and the University of Kentucky Community 
College System. The first report of the Task Force was issued in mid-July, 1982 and 
includes a summary of recruitment and. retention programs currently in existence or 
/ 
scheduled for immediate implementat ion at each institution, an identification of recruit- 
ment and retention problem areas, an analysis o f  recruitment and retention data from 1980 
and 198 1, and findings and recommendations regarding mobility o f  minority students. The -
First Report of the Task Force on Minority Student Recruitment, Retention and Mobility 
was received by the Council on Higher Education in August, 1982. The report appears as 
Appendix 108; a summary of the report appears as Appendix 109. Staff recornendations to 
the Council on Higher Education are included as Appendix I 10. 
The Task Force will present a report of its progress towards the establishment of 
viable and successful recruitment, retent ion and mobility programs to the Council on Higher 
Education for its review on an annual basis for the duration of the Plan. 
DESEGEGATION OF FACULTIES, ADMlNlSTRATlM STAFFS, 
NONACAEMIC PERSONNEL, AND GOVERNING BOARDS 
IV A X .  The Commonwealth is commit ted  to increasing t h e  proportion of 
in posit ions not  requiring t h e  doctoral  degree, and posit ions requiring t h e  
and of nonacademic personnel at t h e  traditionally whi te  institutions and on 
Council on Higher Education and t h e  Kentucky Higher Education h i s t a n c e  
b lack employees 
doctoral  degree, 
t h e  s t a f f s  of t h e  
Authority. 
Increasing the  employment of minorities has been a high priority objective for 
Kentucky's higher d u c a t  ion system for several  years. The most recently available da t a  
\ 
indicate t ha t  the re  has been an  overall improvement in the  proportion of black employees 
within t he  system in job classifications requiring baccalaureate or higher degrees. It is 
- 4 
readily acknowledged tha t  improvements have not occurred in all EEO-6 categories in all 
institutions; however, the  system has made significant advances in employing blacks for 
Executive/Administrative/Managerial positions in the  traditionally white institutions and on 
t he  s taff  of the  Council on Higher Education. Increased employment of black faculty is also 
evident but is not as dramat ic  a s  the  Executive/Administrative/Monagerial achievements. 
The Commonwealth in general and universities individually remain fully dedicated t o  the  
achievement of the  established minority employment goals. Particular at tention will be  
given t o  those job categories and/or institutions tha t  currently show the  least progress 
toward t he  gwl s .  The depressed economy and budgetary constraints a r e  factors  beyond t he  
control  of the  Commonwealth but  nonetheless hove a significant influence on the  pace of 
progress toward goal a t ta inment .  CCI 
As indicated in the  March, 1981 let ter  from the  Executive ,Director of the  Higher 
Education Assistance Authority, t h e  staff  is in compliance with all aff i rmat ive  action 
policies of the Commonwealth as indicated in the Kentucky State Government Affirmative 
Action Plan adopted September 1, 1977. 
The most recent available employment data for each state-supported institution and 
for the staff of the Council on Higher Education are included as Appendix 1 14. 
IV D. The Commonwealth is committed that hereafter and until the foregoing gw ls  are 
met, traditionally white institutions wi l l  adopt the goal of  employing blacks t o  fill vacancies 
in proportions at  least equal t o  the proportion of black individuals with the credentials 
- 
required for such positions in the relevant labor market. 
The employment goals and timetables expressed in the table enclosed as Appendix 28 
and in the individual affirmative action plans submitted by each traditionally white 
institution and forwarded to the Office for Civil Rights reflect the Commonwealth's 
commitment in this area. The increases in the proportion of black employees in 198 1-82 as 
described in commitments IV  A - IV  C indicate that the Commonwealth is progressing 
toward achievement o f  the employment g w  Is. 
IV G. The Commonwealth is committed to increasing the number of block persons appointed 
to systemwide and institutional higher education boards and agencies. 
Governor John Y. Brown, Jr., in a March, 1981 letter, stated his commitment to 
increasing the number of blacks appointed to the Council on Higher Education and university 
governing boards. Since that time, Governor Brown has appointed two blacks to the Council 
on Higher Education and one black to each of the boards of Eastern Kentucky University, 
Murray State University, Northern Kentucky University, the University of Louisville, and 
Western Kentucky University. He also reappointed one black member to the Kentucky State 
University Boord of Regents. 
A l l  governing boards and the Council on Higher Educat ion now have gubernator ial ly- 
appointed black representation. Governing board membership rosters with indication of the 
racial composition of each board are attached as Appendix 1 15. 
PLAN MONITORING f 
V 8. Wpm acceptance of this Plan, the Governor wi l l  appoint a biracial citizens advisory 
committee to  assist the Commonwealth in the monitoring of Plan implementation. 
On June 23, 1982, Governor John Y. Brown, Jr. issued Executive Order 82-476 (see 
Appendix 116) establishing on eleven-member advisory committee to  be known as the - 
lmplementation Committee. In accord with the commitment that the Committee be 
biracial, four o f  the eleven members are black. The Governor designated Mr. William H. 
McCann, a member of the Council on Higher Education, as the chairman of the lmplementa- 
tion Committee. 
An initial meeting of the lmplementation Committee was held in Frankfort, Kentucky 
/ 
on August 23, 1982. (More detail is included as Appendix 1 17.) The Executive Committee of 
the Council on Higher Education met on August 23, 1982 following the meeting of the 
lmplementation Committee. The minutes are included as Appendix 1 18. 
The second meeting of the Kentucky Higher Education Deseqreqat ion P Ian Im~lemen- 
tation Committee was held on January 3 1, 1983. Kentucky State University President 
Raymond Burse appeared before the Committee and discussed the progress beinq made by 
KSU as it continues to implement those activities designed to enhance the university. 
President Burse described the actions taken by the Board of Regents in developing a liberal 
arts core curriculum; the development o f  the Whitney M. Young College of Leadership 
Studies; the institution's considerations of new unique programs in microcom~uters und 
transportation management; and the university's positive actions in retroining, 1 upgrading and 
retaining faculty. The Committee members commended President Burse for the outstanding 
job he has done in  the short time he has been at KSU, and expressedcs~tisfaction with the 
continuing enhancement of the university. 

E x h i b i t  A 
Printed by the Kentucky Department of Education 
ASSURANCE OF COMPLIANCE WITH GSA REGULATIONS UNDER TITLE VI OF 
THE CIVIL RIGHTS ACT OF 1964, SECTION 606 OF TITLE VI OF THE 
FEDERAL PROPERTY AND ADMINISTRATIVE SERVICES ACT OF 1949, AS 
AMENDED, SECTION 504 OF THE REHABILITATION ACT OF 1973, AS 
AMENDED, TITLE IX OF THE EDUCATION.AMENDMENTS OF 1972, AS 
AMENDED, AND SECTION 303 OF THE AGE DISCRIMINATION ACT OF 1975. 
hereby agrees that the program for or in connection with which any 
property is donated to the donee will be conducted in compliance 
with, and the donee will comply with and will require any other 
person (any legal entity) who through contractual or other arrange- 
ments with the donee is authorized to provide services or benefits 
under said program to comply with, all' requirements imposed by or 
pursuant to the regulations of the General Services Administration 
(41 CFR 101-6.2. or 101-8) issued under the provisions of Title VI 
of the Civil Rights Act of 1964, Section 606 of Title VI of the 
Federal Property and Administrative Services Act of 1949, as amended, 
Section 504 of the Rehabilitation Act of 1973, as amended, Title IX 
of the Education Amendments of 1972, as amended, and Section 303 of 
the Age Discrimination Act of 1975, to the end that no person in 
the United States shall on the ground of race, color, national origin, 
sex, or age, or that no otherwise qualified handicapped person shall 
solely by reason of the handicap, be excluded from participation in, 
be denied the benefits of, or be subjected to discrimination under 
any program or activity for which the donee received Federal assis- 
tance from the General Services Administration ; and Hereby Gives 
Assurance That it will immediately take any measures necessary to 
effectuate this agreement. 
The donee further agrees that this agreement shall be subject in all 
respects to the provisions of said regulations; that this agreement 
shall obligate the donee for the period during which it retains 
ownership or possession of any such property; that the United States 
shall have the right to seek judicial enforcement of this agreement; 
and, this agreement shall be binding upon any successor in interest 
of the donee and the word "donee" as used herein includes any such 
successor in interest. 
July 29,  1983 
Dated 
Morehead S t a t e  U n i v e r s i t y  
Donee 
BY hj % 7. 
(PreHdent[/Chairman of the 
~ o a r d  or comparable authorized 
official) 
Morehead S t a t e  U n i v e r s i t y  
Morehead, KY 40351 
Donee mailing address 
Exhibit 5 
REPORT 
SALE OF SURPLUS PROPERTY 
APRIL 1 TO JUNE 30, 1983 
METHOD 
OF SALE SALE NO. 
SS-6-83 
COMMODITY TOTAL SALE 
( 1 )  Used A.B. D i ck  Model 369 
D u p l i c a t o r  
Sealed B i d  CANCELLED - 
READVERTISED ON 
SS-1-84 
BID OPEN: 7-26-83 
(1 ) 1974 Chevro le t  Cheyenne Truck Sealed B i d  
(1 )  Beef Cow Publ i c  Auc t ion  
(Stockyard)  
(99) Feeder P igs  P u b l i c  Auc t ion  
(Stockyard)  
SS-14-83 (28)  TOP Hogs & ( 1 )  C u l l  SOW 
SS-15-83 (1  ) Houseboat 
P u b l i c  Auc t i on  
(Stockyard)  
Sealed B i d  
SS-16-83 ( 3 )  Angus B u l l s  
SS-17-83 (50)  TOP Hogs Publ i c  Auc t ion  
(Stockyard)  
SS-18-83 (1  ) C u l l  Sow & (1 ) Duroc Boar Publ i c  Auc t ion  
(Stockyard)  
MOREHEAD STATE UNIVERSITY 
1984/86 BIENNIAL BUDGET 
CAPITAL CONSTRUCTION/EQUIPMENT REQUESTS 
MOREHEAD STATE UNIVERSITY IS REQUESTING $10.3 MILLION IN 
CONSTRUCTION AND NEW EQUIPMENT PURCHASES FOR THE 1984/86 BIENNIUF. 
THE UNIVERSITY IS MAKING A REQUEST FOR $9.3 MILLION IN STATE 
GENERAL FUND SUPPORT FOR THE PROJECTS. 
MAJOR RENOVATION REQUESTS INCLUDE THE RENOVATION OF MAYS, 
FIELDS AND THOMPSON RESIDENCE HALLS. THE SINGLE LARGEST PROJECT 
REQUEST IS THE FU3NOVATION OF THOMPSON HALL AT $2.7 MILLION FOR 
FY 1986. THE RENOVATION OF MAYS HALL AT $2.6 MILLION AND FIELDS 
HALL AT $2.5 MILLION IS RE9UESTED FOR FY 1985. 
MAJOR ITEMS OF EQUIPMENT THAT EXCEED $50,000, ARE THE UD5RADING 
OF ADMINISTRATIVE DATA PROCESSING EQUIPMENT, EXPANSION OF THE 
ENVIRONMENTAL CONTROL SYSTEM AND VARIOUS INSTRUCTIONAL ITEMS TO 
INCLUDE MICROCOMPUTERS, DATA PROCESSING EQUIPMENT FOR THE GRAPHICS 
COMMUNICATION PROGRAM AND EQUIPMENT FOR THE INDUSTRIAL ROBOTICS 
PROGRAM. 
OF THE TOTAL REQUEST OF $10.3 MILLION, $7 MILLION IS REQUESTED 
IN FY 1985. THE EQUIPMENT REQUEST IS FOR $1.1 MILLION AND $9.2 












FY 85  
MSU 
FORMULA SUMMARY 
STATE SUPF'ORT OF CURRENT OF'ERATIONS 
1983/84,1984/85,1983/86 
rvROGRAM AREA 1983/84 1984/85 
P R I M A R Y  M I S S I O N  AREAS 915,235,679 915,398,481 
4REA H E A L T H  E D U C A T I O N  F'AOGRAM $32, (:)35 $53,674 
PREPARATORY E D U C A T I O N  9 170 ,800 %170,€3(SO 
CONTINUING AND AlXJL-r EDUCATION $IO~,OOO e 1 05 , (:)(:)c) 
OTHER RESEARCH $78,840 9108,120 
OTHER COMMUNITY S E R V I C E  5495,578 $520,385 
L I B R A R I E S ,  MUSEUMS AND G A L L E R I E S  $1,500,569 81,576,106 
T O T 4 L  PRIMARY M I S S I O N  AREAS 517,613,501 S18,51T,S66 
STUDENT S E R V I C E S  $2,071,559 $2,174,172 
M & 0 P H Y S I C A L  P L A N T  86,252,877 $6,576,077 
'CHOLf iRSHIPS AND FELLOWSHIPS *585,139 4598,899 
iYST I T U I  I ONAL SUPPORT 93,050,154 $3,204,097 
IJEBT S E R V I C E  (E & G )  $1,463,922 $1,464,543 
UNFUNDED RETIREMENT $401,171 $42 1 ,230 
LESS:  
INVESTMENT INCOME 
T U I T I O N  $6,228,786 *6,228,786 
STATE FUNDED RETIREMENT 01,616,979 $1,697,828 
T O T A L  S T A T E  SUPPORT E&G OPERATIONS 923,443,067 *24,875,479 
1983/84 S T A T E  A F F R O P R I A T I O N  820,672,700 
ACTUAL A P P R O P R I A T I O N  A S  % OF FORMULA ,8818 
Exh ib i t  9 
LECTURER REPORT 
Summer I 
June 6 - July 1, 1983 
Name Course 
APPLIED SCIENCES & TECHNOLOGY 
Joe Bendixen Cur Dev and Content 
Dennis Karwatka Auto ~echanics 
Robert Hayes Superv Work ~xperience 
Sam Thompson Superv Work ~xperience 
Richard Jinbo Superv Work Ex-perience 
Pepper Tyree Superv work ~xperience 
Jane Ellington HEC Educ Workshop - Directed study 
Ron Tucker Sp Prob Voc  ducati ion 
Gary Oakley Org & Admin Voc 
Betty Woodard Home Ec 
"mnie Tolley Work on BSN Proposal 
TOTAL 
BUSINESS AND ECONOMICS 












-ill B. Pierce 
ick Peters 




















June  6 - J u l y  I ,  1983 
Page Two 
EDUCATION 
Karen Doer r f e ld  
G r e t t a  Duncan 
J e r r y  F r a n k l i n  
Carol Georges 
~ e b b i e  Grubb 
Noah Logan 
Bever ly  Mayhew 
Don M i l l e r  
Randy Overbeck 
Diane R i s  
Layla  S a b i e  
John S t a n l e y  
P a t r i c i a  Turnipseed 
C h a r l e s  W h i t f i e l d  
Ed ie  W h i t f i e l d  
S t eve  Young 




E l i z a b e t h  N e s b i t t  
Howard N e s b i t t  
J i m  Osborne 
P a u l  Raines  
M. Sab ie  
Harry Sweeney 
C h a r l e s  Thompson 
Speech & Lang Prob 2 4  
A c t  & Mat E Ch Ed - Pract icum 18 
Reassigned T i m e  
Superv Tchg P r a c t  
P r a c t  i n  Sp Ed 
Spec Ed - 2 6  
Indus  A r t s  E l e m  Tchr-Direct  S t u  1 2  
Head Teacher-Spec Ed C l a s s  
Di rec ted  Research 26 
Di rec ted  Study 
Read S t r a t  Elem Teacher 26 
The P r e  Sch Ch 22  
Workshop: P i a g e t  Montessor i  
D i r ec t ed  Study 
Reassigned Time 
Ed Assess Except Ch 
Cur E l e m  Ex Chi ld  
Lang A r t s  f o r  E l e m  
Curr Cons t ruc t ion  
Teach of A r i t h m e t i c  
E l e m  Sch Curr 
P r o j e c t  Chal lenge 
Remedial Reading 
M a t  & Meth Tch Read 
Recrea t ion  - Ph Ed 
Ph Ed - Recrea t ion  
Heal th  - Recrea t ion  
~ e c r e a t  ion  
Hea l th  - Ph Ed 
Ph Ed - Heal th  
Ph Ed - Recrea t ion  
LECTURER REPORT 
Summer I 
June 6 ,  - J u l y  1, 1983 
Page Three  
Richard  Dan ie l  R e s  Methods i n  Educ 
John Duncan 
John  Hol ton 
R e s  Methods i n  Educ 
Founda t ions  o f  Educ 
H i s t  and P h i l  o f  Educ 
John K l e i n  Human Growth & Devel 
Learning Theo f o r  Tch 
Ron Mersky Elem Sch P r i n  
P u p i l  Pe r sonne l  Acctg 
Arden M i l l e r  
Rober t  Needham 
Dean Owen 
Adv Human G r  & Devel 
Elem Sch ~ r i n  
Ind  Inven to ry  Tech 
Meas P r i n  & Techs 
Dan Thomas Prog Org & I n f o  S e r  
Tech of  Counsel ing 
J e a n  Wilson Org & Adm Career Ed 
P r i n  o f  Guidance 
W i l l i a m  Weikel D i r e c t e d  Study 
D i r e c t e d  Research 
Alan Blo tcky  Nats  & N d s  Except  Ch 
Psychology 
Anna Demaree-Hicks 
Frank  Osborne 
C h a r l e s  Morgan 
Bruce M a t t i n g l y  




Fac. Fe l l owsh ip  
Fac. Fe l l owsh ip  
TOTAL 
HUMANITIES 
Rober t  F r a n z i n i  A r t  - D i r e c t e d  Study 
A r t  Roger J o n e s  
J o e  S a r t o r  A r t  Workshop - Problems 
Rea. Methods Comm. 
D i r  Research 
Rea i n  Comm 
N. D. B a t r a  




Jou rna l i sm  
LECTURER REPORT 
Summer I 












Betty Jo Peters 
Glenn Rogers 
H. L.  lair 
R. J. Flippin 
C. S. Gallaher 
F. A. Mueller 
F. A. Oddis 
J. K. Stetler 
L. C. Stetler 











Directed S t u d y  
~adio-TV 
English - Journalism 
English 
English 
English - Directed Study 
English 











SCIENCES AND MATHEMATICS 
David M. Brumagen Biology 
Geral L. DeMoss Reassigned Time 
Allen L. Lake Biology 
David T. Magrane Biology 
Leslie F. Meade Biology 
Ted Pass ~iology 
LECTURER REPORT 
Summer I 
June  6 ,  - J u l y  1, 1983 
Page F i v e  
Madison E. Pryor  
David J. Saxon 
Howard L. S e t s e r  
Wi l l i am Chen 
Lake C. Cooper 
Ben V. F l o r a  
Rodger C.  Hamrnons 
James D. Mann 
Joyce  Saxon 
Thomas Georgakis 
H .  Wade Cain 
David R. C u t t s  
Ronald L. F i e 1  
H e r b e r t  Hedgecock, Jr. 
David K.  H y l b e r t  
C h a r l e s  J. Whidden 
SOCIAL SCIENCES 








Na t h 
Math 
Chemistry 
P h y s i c s  
Sc i ence  
Chemistry 
Geoscience - Sc ience  
Phys i c s  - Sc ience  
TOTAL 
Kenneth Hoffman 
C h a r l e s  H o l t  
V i c t o r  Howard 
P e r r y  LeRoy 
S t u a r t  Sprague 
Rober t  Bylund 
Thomas Munson 
David Rudy 
P a t s y  Whitson 
S. Mont Whitson 
Government 
H i s t o r y  
H i s t o r y  
H i s t o r y  







GRAND TOTAL $278,108 
From T i t l e  I11 Funds -- $ 5,886 
Exhibit 10 
PERSONNEL ACTIONS 
A. R e s i g n a t i o n s  
1. Mr. John C. XicNeely, I n s t r u c t o r  of  Graph ics  Communica- 
t i o n s ,  School  of  Appl ied  S c i e n c e s  and Technology,  
e f f e c t i v e  Xay 14,  1983. 
2. D r .  Donald H. Cunningham, P r o f e s s o r  of  E n g l i s h  and 
Ac t i ng  Head of t h e  Department o f  Languages and 
L i t e r a t u r e ,  e f f e c t i v e  J u l y  1, 1983. 
3. M r .  Don R u s s e l l ,  A t h l e t i c  Development O f f i c e r ,  D i v i s i o n  
o f  Alumni, Development and P u b l i c  A f f a i r s ,  e f f e c t i v e  
June  30, 1983. . 
4. Mr. Sam Thompson, I n s t r u c t o r  o f  C o n s t r u c t i o n  Technology,  
School  o f  Appl ieu  S c i e n c e s  and Technology,  e f f e c t i v e  
J u n e  30, 1983. 
I .  Doug Adams, A s s o c i a t e  P r o f e s s o r  of A r t ,  Schoo l  o f  
Humani t i e s ,  e f f e c t i v e  May 14 ,  1983. 
Mrs. Connie A .  C h r i s t i a n ,  Career Guidance and Informa- 
t i o n  S p e c i a l i s t ,  O f f i c e  o f  I n s t r u c t i o n a l  Systems,  
e f f e c t i v e  J u l y  29,  1983. 
M i s s  C h r i s t a  O r C u l l ,  S e c r e t a r y  I ,  Bureau o f  S t u d e n t  
A f f a i r s ,  e f f e c t i v e  J u l y  31 ,  1983. 
Mr. E a r l  Gabbard, Night  C l e r k  i n  Cooper H a l l ,  Bureau 
o f  S t u d e n t  A f f a i r s ,  e f f e c t i v e  May 1 4 ,  1983. 
M r s .  Charmaine C. Shepherd ,  S e c r e t a r y  I ,  Bureau of 
S t u d e n t  A f f a i r s ,  e f f e c t i v e  May 26, 1983. 
Mrs. Medie Kidd, G r i l l - G e n e r a l ,  Adron Doran U n i v e r s i t y  
C e n t e r ,  e f f e c t i v e  Yay 6 ,  1983. 
h I s .  F e l e d r a  Dixon, A s s i s t a n t  P r o f e s s o r  of  Home Economics, 
School  of  Appl ied  S c i e n c e s  and Technology,  e f f e c t i v e  
biay 1 4 ,  1983,  
12. h k s .  Karen E l g i n ,  S e c r e t a r y  I ,  D i v i s i o n  o f  A t h l e t i c s ,  
e f f e c t i v e  J u l y  29, 1983. 
13 .  Ms. Evelyn L i t t o n ,  C l e r k  T y p i s t  I ,  School  o f  Appl ied  
S c i e n c e s  and Technology,  e f f e c t i v e  J u l y  31 ,  1983. 
14.  I~J i s s  Deborah I h l l i n s ,  C l e r k / T y p i s t ,  Frenchburg J o b  CCC, 
e f f e c t i v e  June  30, 1983. 
B. Non-Renewal of Contrac ts  
1. M r s .  B e t t e  Y .  Marshal l ,  Comrnunicat i o n s  Coordinator 
Appalachian Development Center ,  e f f e c t i v e  
June 30, 1983. 
2.  Mr. E r i c  Howard, Admissions Counselor, Divis ion  of 
Admissions, e f f e c t i v e  June 30, 1983. 
C, Termical Con t rac t s  
1. D r .  Michael Davis,  Professor  of Educat ion,  School of 
Education, e f f e c t i v e  May 12 ,  1984. 
2.  D r .  George T r o u t t ,  Coordinator of In-Service Education, 
School of Education, e f f e c t i v e  A p r i l  15, 1984. 
D. R e t i r e e s  
1. M r s .  Mary H. Burton, Sec re ta ry ,  Graduate Programs, 
e f f e c t i v e  December 31, 1983. 
2. Mrs. Mary E l l a  F e l l s ,  Ass i s t an t  R e g i s t r a r ,  R e g i s t r a r ' s  
O f f i c e ,  e f f e c t i v e  August 12, 1983. 
3 .  Mr. John S tan ley ,  Associate  P r o f e s s o r  of Educat ion,  
School of Education, e f f e c t i v e  J u l y  1, 1983. 
E .  Appointments  
1. D r .  Rodger C a r l s o n ,  P r o f e s s o r  of Marke t ing ,  School  
o f  Bus ine s s  and Economics, a t  a s a l a r y  of $34,000 
f o r  t h e  1983-84 academic y e a r .  
- 
Mr. Michael  S e e l i g ,  A s s i s t a n t  P r o f e s s o r  o f  S o c i a l  
Work, School  o f  S o c i a l  S c i e n c e s ,  a t  a s a l a r y  of  
$22,600 f o r  t h e  1983-84 academic y e a r .  
hlrs. L o i s  C a p p i e l l o ,  A s s i s t a n t  P r o f e s s o r  of Nurs ing ,  
School  o f  Appl ied  S c i e n c e s  and Technology,  a t  a 
s a l a r y  o f  $21,200 f o r  t h e  1983-84 academic y e a r .  
Dr. Rober t  P a i g e ,  A s s o c i a t e  P r o f e s s o r  of  Speech,  
School  of Humani t ies ,  a t  a s a l a r y  of  $20,000 fo r  
t h e  1983-84 academic y e a r .  
D r .  P a u l  McGhee, P r o f e s s o r  of  Educa t ion  and Head 
o f  t h e  Department of Cur r icu lum and I n s t r u c t i o n ,  
School  o f  Educa t i on ,  a t  a n  annua l  s a l a r y  of $40,000 
f o r  t h e  1983-84 f i s c a l  y e a r ,  beg inn ing  August 15. 
D r .  Ba rba r a  D a l e  D i l l i n g e r ,  A s s i s t a n t  P r o f e s s o r  o f  
E n g l i s h ,  School  o f  Humani t i e s ,  a t  a s a l a r y  of  $21,500 
f o r  t h e  1983-84 academic y e a r .  
D r .  E v e r e t t  J. Campbell ,  P r o f e s s o r  o f  Economics, 
School  of  Bus ine s s  and ~ c o n o m i c s ,  a t  a s a l a r y  of  
$29,000 f o r  t h e  1983-84 academic y e a r .  
Xr. J. Kesley  B lake ly  , C h a i r h o l d e r  i n  X in ing ,  School 
of Appl ied  S c i e n c e s  and Technology,  a t  a  s a l a r y  o f  
$30,000 f o r  t h e  p e r i o d  May 15 ,  1983,  th rough  May 15, 1984. 
Dr. S a d i a  A l - J i b o u r i ,  A s s i s t a n t  P r o f e s s o r  o f  Uanagement, 
School  of  Bus ine s s  and Economics, a t  a s a l a r y  of $27,000 
f o r  t h e  1983-84 academic y e a r .  
Mrs. L o i s  Huang, A s s i s t a n t  P r o f e s s o r  o f  Educa t i on ,  
School  o f  Educa t i on ,  a t  a s a l a r y  of $18,265 f o r  t h e  
1983-84 academic y e a r .  
M r .  J a c k  J o n e s ,  G r a n t s  and C o n t r a c t s  Accountant ,  
Bureau o f  U n i v e r s i t y  and Reg iona l  S e r v i c e s ,  a t  a  
annua l  s a l a r y  o f  $16,280 beg inn ing  June  13,  1983. 
Ms. Norma J. F r o e h l i c h ,  Budge t /Po l icy  A n a l y s t ,  
D i v i s i o n  o f  Budge t s ,  a t  an annua l  s a l a r y  o f  $25,000 
beg inn ing  August 1 ,  1983. 
Miss Tami Blong,  U n i v e r s i t y  Development O f f i c e r ,  
D i v i s i o n  of  Alumni, Development and P u b l i c  A f f a i r s ,  
a t  an annua l  s a l a r y  of  $16,000 b e g i n n i n g  J u l y  1, 1983. 
Mr. C r a i g  Bohner t ,  A t h l e t i c  Development O f f i c e r ,  
D i v i s i o n  of Alumni, Development and P u b l i c  A f f a i r s ,  
a t  an annua l  s a l a r y  of $17,500 b e g i n n i n g  July 1, 1983.  
Mr. Lawrence H a f f n e r ,  A s s i s t a n t  Manager f o r  Academic 
Systems,  D i v i s i o n  of P l a n n i n g ,  I n f o r m a t i o n  Sys tems ,  
and Computing S e r v i c e s ,  a t  an annua l  s a l a r y  o f  $24,000 
b e g i n n i n g  August 1, 1983. 
M r .  R i cha rd  Bowers, Bureau o f  S t u d e n t  A f f a i r s ,  a t  a 
s a l a r y  o f  $4,000 f o r  t h e  p e r i o d  August 15, 1983, 
t h rough  May 14-, 1984. 
M i s s  Angela G a i l  E a s t e r l i n g ,  C l e r k / T y p i s t ,  Bureau of 
S t u d e n t  A f f a i r s ,  a t  an annua l  s a l a r y  o f  $8,015 
b e g i n n i n g  J u l y  11, 1983. 
M r .  Joseph  Aubain, Res idence  H a l l  D i r e c t o r  ( C a r t m e l l  
H a l l ) ,  Bureau o f  S tuden t  A f f a i r s ,  a t  an  annua l  s a l a r y  
of  $13,120 beg inn ing  August 1, 1983. 
M r s .  Penny Maggard, Bulk M a i l  P r o c e s s o r ,  D i v i s i o n  o f  
Alumni, Development and P u b l i c  A f f a i r s ,  a t  an a n n u a l  
s a l a r y  o f  $8,500 beg inn ing  J u l y  11, 1983.  
Mr. David Farmer,  W K Y  N e w s  A s s i s t a n t ,  YlI+lKY Radio 
S t a t i o n ,  employment ex tended  t h rough  J u l y ,  1983. 
M i s s  P a t r i c i a  P i l e s ,  Receptionist/Typist/Bookkeeper, 
D i v i s i o n  o f  A t h l e t i c s ,  a t  an annua l  s a l a r y  o f  $9,540 
b e g i n n i n g  J u l y  1, 1983. 
Uiss Rhonda Kegley,  C l e r k  T y p i s t  I ,  School  of A pp l i ed  
S c i e n c e s  and Technology, a t  an  annua l  s a l a r y  of $8,235 
b e g i n n i n g  J u l y  1 ,  1983. 
D r .  J o e  Copeland,  Coo rd ina to r ,  Egypt ian  Training 
Program, a t  a s a l a r y  of  $3 ,308.40 f o r  t h e  p e r i o d  
J u l y  8 th rough  August 1 ,  1983. 
h I r .  Danny F r i g h t ,  S t a f f  Writer, D i v i s i o n  of Alumni, 
Development and P u b l i c  A f f a i r s ,  a t  a s a l a r y  o f  
$1 ,250 f o r  J u l y ,  1983. 
Mr. Ted B l e v i n s ,  Res idence  H a l l  D i r e c t o r  (Downing 
H a l l ) ,  a t  a s a l a r y  of $192.60 f o r  t h e  p e r i o d  
June  1 th rough  June 6 ,  1983. 
hliss Edi th  L i l e s ,  Student A s s i s t a n t  i n  hfignon Tower, 
Bureau of Student  A f f a i r s ,  a t  a  s a l a r y  of $444 pe r  
month f o r  t h e  per iod  June 1 ,  1983, through August 14 ,  
1983. 
Miss Debora Rosenbery, Student A s s i s t a n t  i n  Nunn H a l l ,  
Bureau of Student  A f f a i r s ,  a t  a  s a l a r y  of $444 p e r  
month f o r  t h e  pe r iod  June 1 ,  1983, through August 14 ,  
1983. 
Mr. Raymond BIcGrath, Student  A s s i s t a n t  i n  Alumni Tower, 
Bureau of Student  A f f a i r s ,  a t  a  s a l a r y  of $444 p e r  month 
f o r  t h e  pe r iod  June 1 ,  1983, through August 14 ,  1983. 
Miss Kathy Stephens,  Rota t ing  Night C le rk ,  Bureau of 
Student  A f f a i r s ,  a t  a s a l a r y  of $3,427 f o r  t h e  per iod  
August 1, 1983, through May 31, 1984. 
M i s s  Lucinda Boone, Student A s s i s t a n t  i n  Nunn H a l l ,  
Bureau of Student  A f f a i r s ,  a t  a  s a l a r y  of $4,000 f o r  
the  p e r i c d  Axgust 15,  1983, through May 14 ,  1984. 
Miss Mary Crocke t t ,  Student A s s i s t a n t  i n  Mignon H a l l ,  
Bureau of Student  A f f a i r s ,  a t  a  s a l a r y  of $4,000 f o r  
t h e  pe r iod  August 15 ,  1983, through May 1 4 ,  1984. 
Miss Edi th  L i l e s ;  Student A s s i s t a n t  i n  Kignon Tower, 
Bureau of Student  A f f a i r s ,  a t  a  s a l a r y  of $4,000 
f o r  t h e  pe r iod  August 15 ,  1983, through bIay 14 ,  1984. 
M r .  Raymond l.icGrath, Student A s s i s t a n t  i n  Cartmell  H a l l ,  
Bureau of Student  A f f a i r s ,  a t  a s a l a r y  of $4,000 f o r  
t h e  pe r iod  August 15,  1983, through May 14,  1984. 
M i s s  Debora Rosenberg, Student A s s i s t a n t  i n  Waterf ie ld  
H a l l ,  Bureau of Student A f f a i r s ,  a t  a s a l a r y  of $4,000 
f o r  t h e  pe r iod  August 15,  1983, through May 1 4 ,  1984. 
M r .  Raymond McGrath, Student A s s i s t a n t  i n  Cartmell  
H a l l ,  Bureau of Student A f f a i r s ,  a t  a  s a l a r y  of $444.44 
pe r  month f o r  t h e  per iod May 15 ,  1983, through Nay 31, 
1983. 
D r .  Joe  Copeland, Coordinator ,  Egyptian Tra in ing  
Program, a t  a  s a l a r y  of $3,308.40 f o r  the per iod  
May 16,  1983, through J u l y  7 ,  1983. 
M r s .  Thelma Bumgardner, J a n i t r e s s ,  Eureau  of F i s c a l  
A f f a i r s ,  a t  an annual s a l a r y  of $9,675 beginning 
August 1 ,  1983. 
M r .  David C l a r k e ,  Martiki-Morehead S t a t e  A g r i c u l t u r e  
Research and Development P r o j e c t ,  a t  a s a l a r y  o f  $3.35 
p e r  hour  f o r  t h e  p e r i o d  May 1 6 ,  1983,  t h rough  August 20,  
1983. 
Miss Donna T o t i c h ,  Admissions Fe l low,  D i v i s i o n  o f  
Admissions,  a t  an annua l  s a l a r y  of  $12,000 b e g i n n i n g  
J u l y  1 ,  1983. 
M r .  David Farmer, IQdhY N e w s  A s s i s t a n t ,  'VJhIKY Radio  
S t a t i o n ,  a t  a s a l a r y  o f  $3.75 p e r  hour  f o r  t h e  p e r i o d  
May 15, 1983,  t h rough  June  4 ,  1983,  
Mr. D a l e  Greer, Staff A s s i s t a n t  i n  Development,  Division 
o f  Alumni, Development and P u b l i c  A f f a i r s ,  a t  a s a l a r y  
o f  $1,500 f o r  June, 1983,  and $1,750 f o r  J u l y ,  1983. 
Mrs. Sharon J ackson ,  Coo rd ina to r ,  Adul t  B a s i c  Educa t i on  
In -Serv ice  T r a i n i n g  Program, a t  a s a l a r y  of  $1,666 
p e r  month f o r  t h e  p e r i o d  June L t h r o u g h  June  23,  1983. 
U i s s  Cindy C a r p e n t e r ,  Teacher  Aide ,  Head S t a r t  Program, 
a t  a s a l a r y  of  $3.35 p e r  hour  f o r  202 h o u r s  b e g i n n i n g  
May 9 ,  1983. 
Mrs. Sue Wells, Associate D i r e c t o r  o f  t h e  D i v i s i o n  o f  
S t u d e n t  A c t i v i t i e s  and O r g a n i z a t i o n ,  Bureau o f  S t u d e n t  
A f f a i r s ,  a t  a s a l a r y  o f  $2,214.44 p e r  month f o r  t h e  
p e r i o d  May 15, 1983,  th rough  June  30,  1983. 
M i s s  She r ry  T r e n t ,  R e c e p t i o n i s t / T y p i s t ,  D i v i s i o n  o f  
Alumni, Development and P u b l i c  A f f a i r s ,  a t  a s a l a r y  
o f  $3.35 p e r  hour  beg inn ing  May 1 6 ,  1983. 
Mrs. Joyce  T ho rnsbe r ry ,  C l e r k  T y p i s t  I ,  School  o f  
Educa t i on ,  a t  a s a l a r y  of $653.33 p e r  month f o r  t h e  
p e r i o d  June  1 th rough  June  23,  1983. 
Mrs. Ca ro l  Jean L a f e r t y ,  S e c r e t a r y  I ,  Bureau o f  S t u d e n t  
A f f a i r s ,  a t  an annua l  s a l a r y  o f  $8 ,665 b e g i n n i n g  
May 19,  1983. 
The f o l l o w i n g  p e r s o n s  have  been employed f o r  t h e  
NCAA Camp f o r  t h e  p e r i o d  J u l y  4 ,  1983,  th rough  
August 5 ,  1983: 
Haro ld  Moore, Program Aide $1100 
M i c h e l l e  Cosgrove,  Counselor  1100 
Palmer Adkins,  P r o f e s s i o n a l  2200 
Ted T r e n t ,  L i a i s o n  O f f i c e r  1500 
Howard M e s b i t t ,  A c t i v i t y  D i r e c t o r  3500 
Monica b ias t in ,  Program Aide 1100 
Muriel  Raines ,  Nurse 
Tracy Wiley, Program Aide 
Sheda Sab ie ,  Program Aide 
Norman H a r t l e y ,  Program Aide 
Te re sa  Lane, Program Aide 
Susan Barker ,  Program Aide 
Marcia ZerZavy , Program Aide 
Mary Hamm, Program Aide 
S t a n  Chapman, Program Aide 
Derek F l o r a ,  Program Aide 
Cheryl  P o l l i t t e ,  Program Aide 
Mark Sparkman, Program Aide 
49. The fo l lowing  persons  have been employed f o r  t h e  
Upward Bound Program f o r  t h e  p e r i o d  May 31, 1983, 
th rough  J u l y  9; 1983: 
Teachers  
James B e a i r  
J u d i t h  Edinger  
Carolyn F r a n z i n i  
Al len  H a l l  
C a t h i e  H a r r i s  
Sarah Chaney 
Angela Johnson . 




Dan ie l  T iberghe in  
Davey Locke 
Tu to r  Counselors  
Michael  Ishmael 
Connie Mul l ins  
Kathy I h l e  
Reva Howard 
Pau l  Gibbs 
Joseph C e c i l  
S t eve  Brooks 
Karen Brooks 
Tammy T o l l e r  
E l i z a b e t h  Wagner 
50.  Mr. Michae l  Walden, Grounds,  Bureau  o f  F i s c a l  A f f a i r s ,  
a t  a s a l a r y  o f  $3.35 p e r  h o u r  b e g i n n i n g  J u n e  6 ,  1983.  
51. Miss Rhonda ~ t i l t n e r ,  C l e r k ,  Bureau o f  F i s c a l  A f f a i r s ,  
a t  a s a l a r y  of  $3 .35  p e r  h o u r  b e g i n n i n g  J u n e  6 ,  1983.  
52 .  M r .  B a r r y  S t r a s b u r g e r ,  Grounds,  Bureau  o f  F i s c a l  A f f a i r s ,  
a t  a s a l a r y  of  $3.93 p e r  h o u r  b e g i n n i n g  J u n e  1, 1983.  
53. Mr. Davey Locke ,  Grounds,  Bureau o f  F i s c a l  A f f a i r s ,  
a t  a s a l a r y  o f  $3 .93  p e r  h o u r  b e g i n n i n g  J u n e  1, 1983.  
54.  Mr. Donald B a t t s o n ,  Grounds,  Bureau o f  F i s c a l  A f f a i r s ,  
a t  a s a l a r y  o f  $3.35 p e r  h o u r  b e g i n n i n g  J u n e  1, 1983. 
55. M r .  Mauk ~ o o s & v e l t ,  P a i n t e r ,  Bureau  o f  F i s c a l  A f f a i r s ,  
a t  a s a l a r y  o f  $4 p e r  h o u r  b e g i n n i n g  May 1 6 ,  1983. 
56. M r .  W i l l i a m  F a u l k n e r , .  P a i n t e r ,  Bureau  o f  F i s c a l  A f f a i r s ,  
a t  a s a l a r y  o f  $4 p e r  h o u r  b e g i n n i n g  May 3 6 ,  1983.  
57. M r .  Glen  Manning, P a i n t e r ,  Bureau of F i s c a l  A f f a i r s ,  
a t  a s a l a r y  o f  $4 p e r  h o u r  b e g i n n i n g  May 1 6 ,  1983. 
58. M r .  J a c k  Lewis ,  D i v i s i o n  o f  O p e r a t i o n s  a n d  Main tenance ,  
Bureau  of  F i s c a l  A f f a i r s ,  a t  a s a l a r y  o f  $3 .35  p e r  
h o u r  b e g i n n i n g  May 17, 1983.  
59. Mr. G e r a l d  Leonard ,  P lumber ,  Bureau  o f  F i s c a l  A f f a i r s ,  
a t  a n  a n n u a l  s a l a r y  o f  $11,880 b e g i n n i n g  J u n e  1, 1983,  
60. bir. G e n t r y  Grider ,  S t a f f  Writer, D i v i s i o n  o f  Alumni,  
Development and  P u b l i c  A f f a i r s ,  a t  a s a l a r y  o f  $4 
p e r  h o u r  b e g i n n i n g  May 23, 1983.  
61. Mrs. Pamela F u o s s ,  S e c r e t a r y  I ( t e m p o r a r y ) ,  D i v i s i o n  
o f  Alumni,  Development and  P u b l i c  A f f a i r s ,  a t  a s a l a r y  
of $687.50 p e r  month b e g i n n i n g  May 1 6 ,  1983.  
62 .  M r .  Danny W r i g h t ,  S t a f f  Writer ( t e m p o r a r y ) ,  D i v i s i o n  
o f  Alumni,  Development and  P u b l i c  A f f a i r s ,  a t  a 
s a l a r y  o f  $1 ,250 f o r  J u n e ,  1983. 
63 .  Mr. C h r i s t o p h e r  Amaechi , Farm L a b o r e r ,  U n i v e r s i t y  
Farm, a t  a s a l a r y  o f  $3 .35  p e r  h o u r  b e g i n n i n g  May 18, 
1983.  
64 .  Mr. J o n n i e  O b i d i m a l o r ,  L i b r a r y  S t u d y  A t t e n d a n t ,  Camden- 
C a r r o l l  L i b r a r y ,  a t  a s a l a r y  o f  $3.35 p e r  h o u r  b e g i n n i n g  
J u n e  6 ,  1983.  
Mr. James T r e n t ,  Farm L a b o r e r ,  U n i v e r s i t y  Farm, 
a t  a s a l a r y  o f  $4 pe r  h o u r  b e g i n n i n g  J u n e  7, 1983. 
M r .  R o b e r t  Salmons,  Farm L a b o r e r ,  U n i v e r s i t y  F a r m ,  
a t  a s a l a r y  of $4 p e r  h o u r  b e g i n n i n g  J u n e  7, 1983. 
Mr. P h i l i p  A!artin, I n s t r u c t o r  o f  Speech ,  S c h o o l  of 
H u m a n i t i e s ,  a t  a s a l a r y  o f  $16,000 f o r  the 1983-84 
academic  y e a r .  
Dr.  Max Hawkins, A s s i s t a n t  P r o f e s s o r  o f  A g r i c u l t u r e ,  
S c h o o l  o f  App l i ed  S c i e n c e s  and  Technology,  a t  a s a l a r y  
o f  $24,000 f o r  the 1983-84 f i s ca l  y e a r  b e g i n n i n g  J u l y  18. 
Ms. S h i r l e y  S tamper ,  L i b r a r y  Aide, D i s p l a c e d  Homemakers 
Program,  a t  a s a l a r y  o f  $3.35 p e r  h o u r  b e g i n n i n g  
A p r i l  25, 1983,  
Ms. Dianna  H i g h l e y  , C l e r k ,  D i s p l a c e d  Homemakers Program, 
a t  a s a l a r y  of  $3.35 p e r  h o u r  b e g i n n i n g  A p r i l  25, 1983. 
Ms. Mary Adkins ,  C l e r k ,  D i s p l a c e d  Homemakers P r o g r a m ,  
a t  a s a l a r y  o f  $3.35 p e r  h o u r  b e g i n n i n g  J u l y  1, 1983. 
X s .  J u a n i t a  B u s s e l l ,  C l e r k ,  D i s p l a c e d  Homemakers Program, 
at  a s a l a r y  o f  $3..35 p e r  h o u r  b e g i n n i n g  J u n e  20, 1983.  
Ms. A n i t a  M a r t i n ,  R e c e p t i o n i s t ,  D i s p l a c e d  Homemakers 
Program,  a t  a s a l a r y  o f  $3.35 p e r  h o u r  b e g i n n i n g  
J u n e  22 ,  1983.  
Ms. Mary Adk ins ,  C l e r k ,  D i s p l a c e d  Homemakers P rogram,  
a t  a s a l a r y  o f  $3.35 p e r  h o u r  b e g i n n i n g  J u l y  1, 1983. 
31s. R e t a  Lome, C l e r k ,  D i s p l a c e d  Homemakers P rogram,  
a t  a s a l a r y  of  $3.35 p e r  h o u r  b e g i n n i n g  J u n e  13, 1983. 
M r .  Michae l  F e r r e l ,  T e a c h e r ,  F r e n c h b u r g  CCC J o b  C o r p s ,  
a t  an  a n n u a l  s a l a r y  o f  $14,380 b e g i n n i n g  J u l y  1, 1983. 
Yr. C h a r l e s  Conn, T e a c h e r ,  F renchburg  CCC Job Corps, 
a t  an  a n n u a l  s a l a r y  o f  $14,380 b e g i n n i n g  J u l y  1, 1983. 
Krs. Rhonda Back, T e a c h e r ,  F r e n c h b u r g  CCC J o b  C o r p s ,  
a t  an  a n n u a l  s a l a r y  o f  $15,165 b e g i n n i n g  J u l y  1, 1983. 
h f s .  R i t a  Adkins ,  T e a c h e r ,  F r e n c h b u r g  CCC Job C o r p s ,  
a t  an  a n n u a l  s a l a r y  o f  $14,380 b e g i n n i n g  J u l y  1, 1983 .  
M r s .  Reda C a l u l o t ,  T e a c h e r ,  F renchburg  CCC Job C o r p s ,  
a t  an a n n u a l  s a l a r y  o f  $15,895 b e g i n n i n g  Julv 1. 1 9 8 3 -  
Mrs. E l a i n e  T y r e e ,  P r i n c i p a l  T e a c h e r ,  F r e n c h b u r g  
CCC J o b  Corps ,  a t  an a n n u a l  s a l a r y  o f  $17,255 
b e g i n n i n g  J u l y  1, 1983.  
M r .  C h a r l e s  Washington,  T e a c h e r ,  F r e n c h b u r g  CCC 
J o b  C o r p s ,  a t  an  a n n u a l  s a l a r y  o f  $14,700 b e g i n n i n g  
J u l y  1, 1983.  
M r .  Mark Issac S u b s t i t u t e  T e a c h e r ,  F r e n c h b u r g  CCC 
J o b  C o r p s ,  a t  a s a l a r y  o f  $42 f o r  2 0  w o r k i n g  d a y s  
b e g i n n i n g  J u l y  1 ,  1983. 
M s .  J u d i e  F. H a r d i n ,  D a t a  E n t r y  O p e r a t o r ,  D i v i s i o n  o f  
P l a n n i n g ,  I n f o r m a t i o n  Sys tems ,  a n d  Computing S e r v i c e s ,  
a t  a s a l a r y  o f  $3.35 p e r  h o u r  b e g i n n i n g  A p r i l  25, 1983. 
Mrs. Kay S c h a f e r ,  A s s i s t a n t  P r o f e s s o r  o f  Government,  
S c h o o l  o f  S o c i a l  S c i e n c e s ,  a t  a s a l a r y  o f  $24,000 
f o r  t h e  1983-84 academic  y e a r .  
Mr. Cwight  C o t t o n ,  C o o r d i n a t o r  o f  EXCEP & EMAP 
Programs ,  a t  a s a l a r y  o f  $1 ,791.66  p e r  month 
b e g i n n i n g  J u l y  1, 1983,  and  e n d i n g  December 31, 1983. 
M r s .  L i n d a  Boudreaux,  C l e r k / T y p i s t ,  EXCEP and ELLAP 
Programs ,  a t  a s a l a r y  of $773.33 p e r  month b e g i n n i n g  
J u l y  1, 1983, and  e n d i n g  December 31,  1983.  
Mrs. J a c q u e l y n  S c o t t ,  C o u n s e l o r / T r a i n e r ,  D i s p l a c e d  
Homemakers Program, a t  a s a l a r y  of $1 ,208  p e r  month 
f o r  t h e  p e r i o d  J u l y  1, 1983,  t h r o u g h  September  30, 1983.  
Als. Alice Mark, Program C o o r d i n a t o r ,  D i s p l a c e d  
Homemakers Program, a t  a s a l a r y  of $1,375 per  month 
f o r  t h e  p e r i o d  J u l y  1, 1983,  t h r o u g h  Sep tember  30, 1983. 
M r s .  L i l a  B e r r y ,  C l e r k / T y p i s t ,  D i s p l a c e d  Homemakers 
Program,  a t  a s a l a r y  of $688 p e r  month f o r  t h e  p e r i o d  
J u l y  1, 1983 ,  t h r o u g h  September  30, 1983.  
Mrs. Myra Xayes,  R e c e p t i o n i s t / T y p i s t ,  T i t l e  I11 Program, 
a t  an a n n u a l  s a l a r y  o f  $7 ,840 f o r  t h e  p e r i o d  J u l y  1, 
1983 ,  t h r o u g h  September  3 0 ,  1983.  
M r s .  M a r g a r e t  Wynn, C l e r k / T y p i s t  I ,  F r e n c h b u r g  J o b  
CCC, at  an  a n n u a l  s a l a r y  o f  $7 ,500 b e g i n n i n g  J u l y  1 8 ,  
1983.  
M r .  Ray Keeton ,  D i v i s i o n  o f  Admiss ions ,  a t  a s a l a r y  
o f  $3.35 p e r  h o u r  b e g i n n i n g  J u n e  21 ,  1983 .  
M r .  J e f f  KcEldowney, D i v i s i o n  o f  Admiss ions ,  a t  a 
s a l a r y  o f  $3.35 p e r  h o u r  b e g i n n i n g  J u n e  2 1 ,  1983.  
M r .  L a r r y  Moore, D i v i s i o n  o f  Admiss ions ,  a t  a s a l a r y  
o f  $3.35 p e r  h o u r  b e g i n n i n g  J u l y  8 ,  1983.  
M r .  J i m  G ibson ,  D i v i s i o n  o f  Admiss ions ,  a t  a s a l a r y  
o f  $3.35 p e r  h o u r  b e g i n n i n g  J u l y  8 ,  1983. 
Mrs. Sharon  J a c k s o n ,  C o o r d i n a t o r ,  Adu l t  B a s i c  E d u c a t i o n  
I n - S e r v i c e  T r a i n i n g ,  a t  a s a l a r y  of $1 ,634 .83  beginning 
J u l y  1, 1983. 
Mrs. J o y c e  T h o r n s b e r r y ,  C l e r k / T y p i s t  I ,  A d u l t  Basic 
E d u c a t i o n  I n - S e r v i c e  T r a i n i n g ,  a t  a s a l a r y  o f  $629 
b e g i n n i n g  J u l y  1, 1983.  
Mrs. Joy  S t o r y ,  C l e r k / T y p i s t  I ,  S c h c o l  o f  A p p l i e d  
S c i e n c e s  and Technology,  a t  an  a n n u a l  s a l a r y  of 
$8 ,235 for t h e  month o f  J u l y ,  1983.  
Miss S h e r r y  T r e n t ,  R e c e p t i o n i s t / T y p i s t ,  D i v i s i o n  of 
Alumni, Development and  P u b l i c  A f f a i r s ,  a t  a n  a n n u a l  
s a l a r y  o f  $6,500 b e g i n n i n g  J u l y  1, 1983.  
D r .  A.  D. A l b r i g h t ,  V i s i t i n g  S c h o l a r ,  f o r  t h e  1983-84 
academic  y e a r .  
F. Leaves  o f  Absence 
1. D r .  F r a n c i s  Osborne ,  P r o f e s s o r  of P s y c h o l o g y ,  S c h o o l  
o f  E d u c a t i o n ,  S a b b a t i c a l  Leave w i t h  f u l l  pay  f o r  t h e  
1 9 8 3  Summer I1 S e s s i o n .  (Dr.  Osborne  was t h e  r e c i p i e n t  
o f  t h e  1982-83 D i s t i n g u i s h e d  R e s e a r c h e r  Award) 
2.  M r s .  Edna Byrd ,  Alumni Tower C a f e t e r i a ,  l e a v e  o f  a b s e n c e  
w i t h o u t  pay  b e g i n n i n g  May 10, 1983. 
3 .  Mrs. G l a d y s  Kidd,  Alumni Tower C a f e t e r i a ,  l e a v e  o f  
a b s e n c e  w i t h o u t  pay  b e g i n n i n g  Xarch  3 ,  1983. 
4 .  Mrs. Hazel M a r t i n ,  leave e x t e n d e d  f o r  1983-84 y e a r .  
5. M r s .  Dreama P r i c e ,  leave e x t e n d e d  fo r  1983-84 y e a r .  
6.  M r .  James D. Reeder, l e a v e  e x t e n d e d  f o r  1983-84 y e a r .  
7. Mrs. B e r n i c e  D e l o i s e  Howel l ,  l e a v e  e x t e n d e d  f o r  1983-84 y e a r .  
(Nos. 4 ,  5, 6 ,  & 7 are f o r m e r  U n i v e r s i t y  B r e c k  t e a c h e r s  
who are now t e a c h i n g  i n  t h e  Rowan County  Sys tem. )  
G. A d j u s t m e n t s  
1. D r .  Walter Emge, Vice P r e s i d e n t  f o r  Academic A f f a i r s ,  
w i l l  assume t h e  r e s p o n s i b i l i t i e s  of I n t e r i m  Dean o f  
t h e  S c h o o l  of E d u c a t i o n  f o r  t h e  1983-84 y e a r .  
2.  D r .  Wanda Bigham, t i t l e  changed f r o m  D i r e c t o r  of 
I n s t r u c t i o n a l  Sys tems t o  A s s o c i a t e  Dean o f  Academic 
A f f a i r s ,  e f f e c t i v e  J u l y  1, 1983.  
3. M r s .  S h e r i  James ,  p o s i t i o n  changed f r o m  t e m p o r a r y  
Data E n t r y  O p e r a t o r  t o  permanent  Data E n t r y  O p e r a t o r ,  
D i v i s i o n  o f  P l a n n i n g ,  I n f o r m a t i o n  S y s t e m s ,  and 
Computing S e r v i c e s ,  a t  an  a n n u a l  s a l a r y  o f  $8 ,245  
b e g i n n i n g  May 2 ,  1983.  
4 .  Mrs. Kathy Caskey,  p o s i t i o n  changed  f rom Data E n t r y  
O p e r a t o r  t o  Computer O p e r a t o r  i n  the D i v i s i o n  o f  
P l a n n i n g ,  I n f o r m a t i o n  S y s t e m s ,  a n d  Computing S e r v i c e s ,  
a t  an  a n n u a l  s a l a r y  of  $11 ,000  b e g i n n i n g  May 1 ,  1983.  
5. Mr. J a c k  McCleese, Swine Herdsman, School  of  Appl ied  
S c i e n c e s  and Technology,  s a l a r y  i n c r e a s e d  from 
$18,000 t o  $19,000 e f f e c t i v e  J u l y  1 ,  1983. (Work 
a t  M a r t i k i  P r o j e c t )  
6. Ms. Brenda Henry,  I n s t r u c t o r  of  Nur s ing ,  School  of  
Appl ied  S c i e n c e s  and Technology, p o s i t i o n  changed 
from f u l l  t o  two- th i rd s  t i m e  appointment  f o r  t h e  
1983-84 academic y e a r .  
7. Mrs. Beth  Newton, p o s i t i o n  changed from S e c r e t a r y  I 
t o  S e c r e t a r y  I1 i n  the D i v i s i o n  of  A t h l e t i c s  and 
s a l a r y  changed from annua l  rate of $8,250 t o  $9,085 
beg inn ing  May 1, 1983. 
8. Mrs. J a n i c e  Srniley, Accountant ,  t r a n s f e r r e d  from 
t h e  D i v i s i o n  of  G r a n t s  and C o n t r a c t s  t o  t h e  D i v i s i o n  
o f  Accounts  e f f e c t i v e  A p r i l  1, 1983. (No s a l a r y  change) 
9. D r .  B i l l  Booth,  t o  be Head of  t h e  Department  of  A r t  
and P r o f e s s o r  i n  t h e  Department o f  A r t  from July 1, 1983, 
u n t i l  December 31,  1983,  a t  a s a l a r y  of $20,123;  and 
t o  b e  t e r m i n a t e d  from and a f t e r  December 31, 1983,  a s  
Head of  t h e  Department o f  A r t  and c o n t i n u e  as a P r o f e s s o r  
i n  t h e  Department of A r t  on ly  from and a f t e r  December 31, 
1983, a t  a s a l a r y  t o  be l a te r  recommended t o  t h e  Board 
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F'YRTLE C E R R I C K S U N  
TRHUY ELAM 
A L S E R T  h e  E V A N S  
B L K A  L o  F I E L C S  
T E L F C R 3  S E V E D C N  
J U A h I T A  H A L L  
M A R I L Y N  YOGGE 
CEBORAH Y O U A R E  
kIL+lP H O J A R D  
9 9 E N C A  J O N E S  
M I C H A E L  Y I L L I A N  
B E T T Y  L A N E  
GEANNA L E S T E R  
B O N I T A  L O U E  
C I R E C T O R  O F  L I E R 6 h I E S  
P R G F E S S C R  OF C U R R I C U L U Y  C Q Z  I N S T F U C T I G k  
L I E R A P I P N  I V  
L I E G A R I A N  111 
A S S C C I A T E  P I H E C T C F  3F  L I F 5 h R I ; S  
A S S O C I A T E  PROFESSOR CF C L S S I C b L U t J  ANC I N S T P U C T I C F  
L I P R L R I A r d  I V  
L I E R A R I A M  I11 
C L E K k / T Y P I S T  I 
L I L R P F < Y  S T U D Y  C T T E h D A R T  
L I E R P E I A N  111 
A S S I S T A N T  P P O F F S S C R  DF C U F R I C L L U P  ANL I B S T R U C T I O \  
L I F R A F Y  T E C H N I C A L  A S S I S T A N T  
BUREAU OF A C A D E M I C  A F F A I R S  F A C E :  Cu47 
L I N C A  L i l d E  
A L T O &  Y P L O N E  
R H O N D A  M C C L U R G  
C L A U C E  K E A C E  
B E S S I E  3 .  M C K R I S O h  
T A M A L A  S c  N E U  
C A R O L  N U T T E R  
E L S I E  P Q I T C F k R D  
K A T H Y  S .  S I D C I L E  
R U T H  C. S O B I N S D k  
M I L 3 K T 3  S T 4 i b L E Y  
J E A N E T T E  S T O h f  
M A R G A S E T  S T C N E  
L I N D A  J A T S D N  
HELEP!  k I L L I P M S  
B E T T Y  U I L S O h  
H A Z E L  Y *  W O L F E  
V A C A k C Y  
C L E i ? K / T Y F  I S T  I 
C O C H C I h A T C E  C:F C I k L  P C C E S F  C F P T E F  
L I E R P F I A P u  I 1  
C O O R G I K A T O R  O F  Q E C I O h A L  L I E 3 A R Y  S E F V I C E S  
L I E F E P I P N  T I  
S E C R E T A R Y  I 
L I P K P G I A N  III 
L l E P L R Y  T E C H N I C A L  A S Z I S T E Y T  
BUREAU OF F I S C A L  A F F P I k S  
OPERATIC INS  AND M A I N T E K A h C E  
P H Y S I C A L  P L A N T  P U M I b ~ I S T 5 A T I O N  
----------------------------- 
G L E N  6 0 3 3 R Y  
C Y R I L  Co  C O N h  
6 E T T Y  C A Y S I L L  
F R E L M N  H A M I L T O E  
E E V E P L Y  A e  LAWSON 
L I V D A  Y e  L E W I S  
L A Q R Y  J o  P L A h C K  
C I N R Y  G e  R H C C E S  
C I R E C T G R  GF F H Y S I C A L  F L A h T  
K I G H T  SUPEF  I f \ T E N > € N T  
S T G R L F C 3 P  C L t P K  
C S S I I T A N T  TC T h E  I I R F C T O K  
C L E P K I T Y P T S T  I 
C L E R K / T Y F I S T  I 1  
A S S I S T P N T  TC  T H E  T I H E C T O F  
C L € R K / T Y P I S T  I 1  
J I M Y Y  C E H A R T  C A F P E h T R Y  S U P E P V I S G R  
ECGAR R D b L I h G  
R I C H O R D  3 R O U N  
YAYNE L A U S O R  
C U R T I S  L Y O b ! S  
;APES F o  MAGGARC 
F R A k K L I N  MAUK 
ARTHUR K C C L E E S E  
E L k O C 5  T A C K E T 1  
C A R L T 3 N  J L E H Y  
C A P P E R T E R  
CARPLNTEF .  
P A I N T E R  
F A I N T E R  
C A R P E N T E R  
E C D I E  HORTON C A R P E N T E R  
VACPNCY P A I N T L R  
VACANCY C A R F E N T E R  
VACANCY P A I N T E R S *  FOREMAN 
BUREAU OF F I S C A L  A F F A I R S  
O P E R A T I O N S  AND M A I N T E N A h C E  
B U I L D I K G  M A I k T E N A N C E  - K E C H P N I C A L  S b O P  
-------------------------------------- 
E A U R I C E  P a  EROUhi 
J E S S I E  C k U O I L L  
L E U I S  C C K B E S S  
HOMER D A V I S  
P I C H A E L  D o  F U R N I S H  
R U S S i L L  L -  HCkAkD 
J A M E S  I S O N  
G E R A L 3  C .  L f  O K A h D  
Z A C H A R Y  MCCLURC. 
K E h N t  T H  PORTER 
k Z N \ C T H  =. F G R T T b .  
9 A V I D  Oo T A C K E T T  
JACK Am T E M F L E K P K  
C H A R L E S  1 0  P R A T H E R  
H E A T l h G  AND A I R  C C h D I T I O K I N G  
PLCIMEER 
P E P T I N G  A4L A I R  C C K C I T I O k I N G  
t L E C T 9 I C I A h  F O P E w A k  
PLUME E L  
R E F R i E E R A T I O h  - E L E C T F  I C C L  
P L U Y E E R  
F L U P E E K  
E L E C T R I C I k r i  
P E C h A I i I C P L  AF,E E L f  C T F l C C L  S U F i f l V I C C S  
I - E C T I h r G  P R C  A I R  C ' R I C , I T I C f  IKG 
E L E C T R I C I A h  
P I P  C C N D I T I O h I f t G  !+ELLEL 
E L E C T R I C I A N  
H O Y E R  R e  A D K I N S  E Q U I F H E k T  C P E k A T G k  
P E R Y P N  E L T T S  GROUPCSMAN 
S O Y  C A L T 3 N  
L A R R Y  G m  C U N C I F F  
K E R X E T H  YORF I S  
O A V l C !  P o  R O C I N S C N  
JERRY S T A M P E R  
C H R R L E S  V a  THGNFSON 
B U R E A U  OF  F I S C A L  A F F C I R S  
O P E R A T I O N S  AND F A I N T f N A h C E  
S O B B Y  d H I T T  
JAMES V o  W I L L I A R S  
P3WER F L A N T  
----------- 
R O G E R  d I L D E R P R A h D  
S I L L Y  E O b L I N 6  
GEORGE C A U C i L L  
J A C K  'ERKANDEZ 
P A V I C  3 0  HOKLRD 
J I H M Y  ?. P O r A R G  
W I L L I A M  P U I E  
R O G t k  J 3 H N S O h  
J A M E S  2 0  ?IADLEA 
P A U L  U H I T E  
C H E S T E R  5 C Y D  
RGY U *  B 3 Y D  
RAY C A L T O N  
ORA V e  C A U D I L L  
W I L L I A Y  A *  J C H N S O N  
Y A b A G E F  CF F C k E R  F L A h T  
U b T E R  P L A N T  O F E R P T C R  
k 4 T E k  FLkKT CFFRCTOh 
H E A T l k G  F L A N T  CPF P A T C ! F  
WATEP F L P N T  QFERATOR 
F E P T I h G  F L A h T  L F T P P T I F ,  
k E A T i  A G  FLAbT L F E F A T b F  
H E A T I h G  F L A h i T  C P E F A T C K  
i A T E F  FLAl lT C F E R k T G k  
k A T E R  P L A R T  OPERATCR 
MCTOR P O O L  S U P E R V I  S C R  
G E N E R A L  S E R V I C E M A R  
P U S  C F t I V E F  
G E N E R A L  S E R V I C F M A G  
aus LFIVEF 
I C E ? - F 4  
S A L  ChY f C h T T  bCT  
G E N E S A L  S E R V I C E M A N  
eus CWXR 
B U R E A U  OF  F I S C A L  A F F A I R S  
O P E R A T I O N S  AND M A I N T E N A R C E  
N 3 T O R  POOL 
---------- 
B A R R Y  R I L E Y  
E O E E Y  D E H A R T  
O R V I L L E  3EAMON 
B I L L  C 4 T R O N  
J A M E S  3 Y C R  
ROSCOE E L D R I O G E  
E F E R S O %  K I D L  
R I C H A R D  Y o  STAMPER 
k I L L I A 9  R o  S T I G A L L  
T I M H Y  T h O R N S E E R R Y  
J O H N  D o  d A L L I N G  
D A L E  A 3 K I N S  
E V E R E T T  P D K J N S  
SAMPY A C K I N S  
I V A h  B R A N H A H  
M I C H A E L  BROUM 
EVON BROUN 
U A N D A  BROYN 
J A M E S  E o  BUHGARCNER 
P U S  L R I V E R  
G E b E F A L  SERVICEMPP.  
G E N E R A L  S E R V I C E M A N  S L P E R V I S O R  
G E N E R A L  S E R V I C E H A U  
G E N E E A L  S F P V I C K P A L  
G L K E P A L  S € F V I C t P t ! \  
Y A R E H O U S E V A N  
G E R E S A L  S E P V I C E M A f :  
G E h E F P L  S t F \ V I C € b ' A P  
G E N E R A L  S E R V I C E M A N  
G E N E h A L  S E R V I C E M A R  
G E k E P A L  S E R V I C E M A %  
G E N E R A L  S E R V I C E V F \  
J A h I T O R  
J A R I I T O R  
J A N I T O R  
J A h I T C R  
J A N I T O R  
J A N I T R E S S  
J A N I T R E S S  
J A N I T O R  
B U R E A U  OF F I S C A L  A F F A I R S  
O P E R A T I O N S  AND M P  I M T E N A N C E  
C U S T O C I A L  
--------- 
F A C E :  C52 
BENNY C A T R O K  
RCEERT C I T R C N  
C L Y D E  C G U D I L L  
A L E N E  N o  CONLEY 
C E C I L  C O ? N E T T  
T A L M A G S E  COX 
DESRA C J Y D I F F  
O A R P C L L  ? E H L E T  
H O R T E N S E  F A N R I M  
K A T H E R I Y E  F I S H E F  
H E N R Y  H&F"P 
I C I E  F. HANK 
DOROTHY h O W A R D  
L I N V I L L E  HOUARC 
V I R G I L  HC,WARC 
DORA I S 6 4  
U I L L I A H  C. K E E T O N  
J A M E S  2.- K E E L E Y  
ROGEF. K l O Q  
E H I L  Y A S P Y  
L U L A  MAZGARD 
F A Y E  M C C L E E S E  
DOROTHY P C C L U R G  
EMERY P. M Y N H I E P  
B I L L  P A S I S H  
J A k I T C R  
J b N I T C k  
J A I i I T O F  
d A h 1 T R E S S  
N I G H T  J A N I T O R  S U F E R V T S C R  
J A R I T O R  
J A h I T R E S S  
J A N I T O R  
J A R I T R E S S  
J A N I T K E S S  
d 4 h I T O K  
J A N I T P E S S  
J A K I T R E S S  
J A N I T O R  F O R E K A N  
J A N I T C E  
3 A N I T F E S S  
J A N I T O R  
J A N I T O R  
J A h l I T O R  
J A N I T O R  
J A N I T R E S S  
J A N I T R E S S  
J A N I T R E S S  
J A R I T O R  
J A N I T O R  
BUREPU OF F I S C A L  A F F A I R S  
G P E R A T I G h S  P N D  P A I N T E  NAPdCE 
E U L A  P E T T I T  
R O D h E Y  P C h T E R  
WALTER RAMEY 
R I N A  3 E Y N G L C S  
F R P N K L I N  D e  S M I T H  
MARY S T A C Y  
YVONNE S T E V E N S  
F R E D  S k l H  
B E N h I E  dAGES 
R O R M A Y  m - L I w s  
V A C A Y Z Y  
V A f  ANCY 
P E S T  C O N T R C L  
------------ 
C H A R L I E  R I G C S  
J A N I T R E S S  
J A N I T O P  
J A N I T O R  
J C N I T k L S S  
J A N I T O F  
d A N I T F E S S  
d A N I T S E S S  
J P h I T D R  
J A h I T C R  
JAFdITOR 
d P t w I T G P ,  Z C E L i  T t L ! *  
J A K I T O R  
F G U S E K  E E P E R  
J A N I T O R  
J A N I T O F  
B U R E A U  OF F I S C A L  A F F P I R S  
O P E R P T I O Y S  AND Y A I N T E K A N C E  
C U S T O D I A L  
--------- 
GARY B L A C K  
J A M E S  5 G h L I N C  
C-LENh 9 C Y D  
J E U E L L  ZOYD 
JOHNNY C A R T E h  
T A L M k 3 G E  CATRON 
JOhN COhiLEY 
E U L E h E  CYER 
VERNA E L D R I C G E  
O E E L L  E S T E P P  
R A Y  F E 3 G J S 3 h  
R O S I E  F E q G U S O h  
ROBERT G R E E h E  
T I M 3 T H Y  H E L T E R B E A N D  
T H E L K A  ONEY 
J E A N  P A T R I C K  
I N I T R  S P A R K K A N  
I D A  Mm STAMPER 
VERaON STAMPER 
I R E N E  THORNSEERPY 
HOMER THURYAN 
B E U L A H  W Y I T T  
V A C A h C Y  
VACANCY 
J A N I T C F  
J A N I T O F  F O k E H A h  
J A N I T O K  
J A N I T P E S S  
J A W 1  TCR 
J A h I T O F  
JArv ITCFc 
J A N I T R E S S  
J P N I T R E S S  
L L R I T O R  
J A I U I T G R  
J A N I T R E S I  
J A h I T O R  
J A N I T O R  
J A F \ I I T R E S I  
J A N I T F I E S S  
J A N I T P E S S  
J k h l l T F I E S S  
J A N I T C P  
J A M I T H E S S  
J k N I T O F i  
J A h I T h E S S  
J A R I T R E S S  
J A R I T R E S S  
R E S T R I C T E D  P R O G R A M S  
SYALL B U S I N E S S  DEVELOPMENT CENTER P R C G R A C  
----------------------------------------- 
R O B L R T  A .  J U S T I C E  P R O G R A R  G I R O  O F  THE E. K Y  SMALL BUS DEVELOPMEhT C T R  PROGPAP 
K L R T I K I  RESEARCH P R O J E C T  
------------------------ 
J A C K  MCCLEESE F A R M  P A N b C E k  
( f l b r 4 0 0  F A Y E :  9 2 r 0 0 C  F E L C C A T I O R  E X F E h 5 E Z )  
1512-64 
S i L f  R Y  C O k T P  A C T  
RESTRICTED PROGRAMS SALARY CONTRACT 
FRENCHBURG CCC JOB CORPS 
R i t a  M, Adkins Teacher -- Reading 
Rhonda Back Teacher -- World o f  York 
Rcda M, C a l u l o t  Teacher 
Charles Conn Teacher -- CED 
Michael F e r r e l  Teacher -- Mathematics (Leave w i thou t  pay July,  1983) 
I Ela ine  Tyree P r i  n c i  pa l  Teacher 
Char1 es Was h i  ngton Teacher 
Margaret Wynn C l e r k l T y p i s t  I (Beg. 7/18/83) 
R E S T R I C T E D  PROGRAWS 
TALENT SEARCH 
------------- 
COORCIKbTOR OF EOUCATIGNAL TALENT SEARCH 
CCUNZELOR 
C C R E E P  E C U C C T I C k  S F E C I C L I S T  
R E C E P T I G N I S T / T Y P T ? T  
C H A k L C S  R e  G I L L E Y  
S A N D E A  A D K I h S  
L V E R Y  E.  S T I D H A k  
PAULE i I L L I A H E  
FE3ERAL ACULT F F S I C  E E  I N - S E R V I C E  T R P I h I h E  P Q O d t C T  
S H b F C L  M O O R E  
J C Y C  E T U 3 R Y Z F E R k Y  
CCCK;ThATCR C F  A E E - I P . - 2 E e L I C E  TEC I h I ? 4 G  FF C J E C T  
C L E k b / T Y F I S T  I 
P A U L E  2.  C A I L E Y  
R E S T R I C T E D  PROGRARS 
D E 6 R A  S e  R E E C  
H E P 3  START 
---------- 
C A R L A  E e  WILLEY 
kAN2A C A P P E I Y T E P  
L O U E L L A  JCHfvS@% 
I N S T R U C T O R  CF HEPC S T b H T  
T E A C H E K  A I C E / S E C R E T P F Y  
E U S  ? ! 3 I V E R / R E C k U I T E G  
E E V E F . L Y  CREE C I F E C T G R  OF C P I L C  C E V E L C F Y E N T  
V A C C P . Z Y  S E C R E T A R Y  I 
E;dE?GY M A N A S E M E h T  C S S I S T A F C E  F f i O G R A P  
------------------------------------ 
LIYSb 13596K' f iUX t L E R f / T Y P ! $ T  I 
R E S T R I C T E L ?  PROGRAMS 
E I L L I E  G. C O S T I G A N  
E Y R B  C m  Y A Y S E  
S A E E C  S A L E H I  
D I S A C V A N T A G E D  CND F A K D I C P P F E C  
J C Y C E  idCGOPF% 
J O Y  CTirEY 
C A R E E R  G U I D A N C E  AF'D I h F O R M A T I O N  S P E C I A L I S T  
G E C E = T I C k I S T / T Y P I S T  
E V A L J A T O Q  F O R  T I T L E  I 1 1  
C P R E F R  G U I C I N C E  F W D  I R F O F K A T I C N  S F E C I b L I S T  
1 3 8 3 - 6 4  
S A L A R Y  C C K T F G C T  
B U R E A U  OF F I S C A L  A F F A I R S  
A U X I L I A R Y  S E F V I C E S  
J O Y " "  C 3 L L I S  
JU3Y C C S F E R T F R  
J A C K I E  P o  C R I F F t Y  
JUNE 3 .  J A M I S O N  
K I K r ' R L Y  D m  Y A R F I C K  
T A M M Y  4 E Y h O L S S  
L l L L i A V  S t ? C K P  
E V E i Y h  S T E W A P T  
A S L C  Z A F E T L S I A  
-------------- 
J E A N  WELLS 
E V E L Y N  A Y B U R G E Y  
ANN G N 3 E q S O N  
C E L 2 P I S  '. S A R K E k  
JEAPe D,AR.(ER 
R I T A  J o  3 R A C T  
R U T 9  2 S P V H k K  
S Y L V I A  E i C d h  
E L I L h E Z T J  S U C K L E k  
C O R A  C L I C K  
ldAN2P C G k  
C H A R L O T T E  3 A I L E Y  
N O L A  F L A N E R Y  
D I R E C T C R  C F  U b  I V E F  5 1 7  Y S T C q F  
S P L E C  C L F P K  
V A R A C E h  CF P D U C  C P F E T C F I C  
G C K E R A L  
F C C S  S F F V I C T  
GE ILEFPL  
C A S H I E F  
P F S I S T P h T  Y F h b G F R  OF PCUC C A F  C T F P I P  
FClO2 S L R V I C E  
F O G C  S E R V I C E  
C E N C F r L  
F O O D  F E R V I C E  
S T C R E F G O L '  C L E F K  
F O G @  S E R V I C E  
F O O D  S F R V I C E  

BUREAU OF F I S C A L  A F F P I R S  
A U X I L I A R Y  S E R V I C E S  





G E R N E 3 I N E  WAGES 
ALUMNI  TOWER C A F E T E R I A  
---------------------- 
FERRPR3 EWERS 
N A X I N E  J o  BUTCHER 
YVONNE F U L T Z  
LEORA HOOG 
FLOREVCE KEETON 







LAURENCE L o  CRUH 
K A T H Y  To KEETON 
C L I S T A  ADKINS 
CLAYTON GOODMAN 
FOOL S E R V I C E  
FOOD S E R V I C E  
S A N I T P . T I O N  
FOOD S E R V I C E  
EANAGER OF ALLIKNI  T O k F  h C k F E T t  R I A  
GENERAL 
C E k E R A L  
F G O 9  S E R V I C E  
FOOC S E R V I C E  
F O O C  S E R V I C E  
F O O E  S E R V I C E  
G E N E k A L  
C P S l i I E R  
C L E P K / T Y F I S T  I 
MANACER OF C O N C E S S  I O N S  
C A S H I E R  
J A N l T R E S S  
J A N I T O R  
1 5 8 2 - F 4  
S P L F R Y  CCNTFFCT 
I C P 3 - F 4  
S A L  & R V  C C K T F  P C T  
l"8:-64 
SALARY C C N T R F C T  
BUREAU OF F I S C A L  A F F A I R S  
A U X I L I A R Y  SERVICES 
U N I V E R S I T Y  CENTER C U S T O C I A L  
----------------*---------- 
R I C H R 9 3  SLOAN 
RUBY STAKPER 
PhUL U E L L S  
VACAhCY 
J A N I T O R  
J A N I T R E S Z  
3 A M I T O R  
J A N I T O R  
BUSEAU OF U N I V E R S I T Y  ANC REGIOKAL S E R V I C E S  
J P P E S  9. A C K I h S  C A E L E  T E L E L I S I O h  T T C b b I C I & \  
G E 3 R G E  L k S C R E f i  
P b S T i Y  R C E  
J A P E S  B E L L S  
JAMES F 3 R T O k  
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CIYISION OF ALUMNI* DEVELCPH€&T A h D  P U B L I C  A F F A I R S  
A U X I L I P R Y  S E R V I C E S  
COPY C E N T E R  S E R V I C E S  AND P U L K  P A I L  F A C I L I T Y  
------------------------------------------- 
Y P R I L Y N  P .  CRANK C O F Y  CENTER O F E R k T O R  
r P C k h C Y  E U L K  M A I L  PROCESSSh 
EUREAU OF S T U E E M T  A F F A I R S  
l c : 6 2 - P 4  
S A L P R Y  C C E T R A C T  
Division of Grants and Contracts 
Bureau of University and' Regional Services 
SUMMARY OF PROGRAMS FUNDED FROM EXTERNAL SOURCES 
May 1,1983 to July 1,1983 
(This summary represents proposals submitted to agencies during the fiscal years 1982-83 and 
1983-84. The proposals designated by (*) were submitted during the 1982-83 fiscal year.) 
Amount Funded Agency Administrative Units Description Program 
Frenchburg Civilian Conservation Center 
Program 
To conduct and administer an educational program 
for the Frenchburg Civilian Conservation Center, 
Frenchburg, Kentucky. 
US. Department of Agriculture Bureau of University and Regional Services 
Department of Continuing Education 
Real Estate Education Grant Program Kentucky Real Estate Commission 
Kentucky Department of Education 
To deliver educational services to the twenty-one 
county service area of eastern Kentucky. 
School of Business and Economics 
Department of Management and Marketing 
To provide instructional supplies to support the 
Appalachian Adult Learning Center. 
Appalachian Adult Learning Center 
Supplemental Grant 
School of Education 
Department of Leadership and Foundations 
To provide a National Youth Sports Summer 
Program for 325 youth from Rowan County. 
National Youth Sports Program National Collegiate Athletic 
Association 
School of Education 
Department of Health, Physical Education, 
and Recreation 
Displaced Homemakers Program- 
Continuation 
To provide job readiness training, employability 
skills counseling, occupational information and 
career planning to CETA eligible displaced home- 
makers in Rowan, Bath and Montgomery counties. 
Kentucky Department for 
Human Resources 
Bureau of University and Regional Services 
Appalachian Development Center 
To provide tuition scholarship grants to teachers 
participating in economic and consumer education 
workshops a t  Morehead State University during 
the summer, 1983. 
Economic and Consumer Education 
Workshop 
Kentucky Bankers Association School of Business and Economics 
Department of Accounting and Economics 
Summary of Programs Funded from External Sources 
May 1, 1983 to July 1, 1983 
Page Two 
Program 
7. Mormon Youth Conference 
8. Home Safety and Woodburning Stoves 
9. Upward Bound 
10. College Library Resources 
1 1. Talent Search 
Description Agency 
To provide housing, meals, and instructional facil- Mormon Youth Conference 
i t i es  for 200 participants, counselors and instructors 
on July 14 and 15, 1983. 
To conduct seminars in woodburning systems, Kentucky Fire and Casualty 
solar energy adaptation, and retrofitting. l nsurance Agency 
To generate skills and motivation necessary for U. S. Department of Education 
success in education beyond high school for youth 
from low-income families and/or potential first 
generation college students who have academic 
ability but who lack adequate secondary school 
preparation. 
To purchase eligible library materials, to establish U. S. Department of Education 
or maintain networks for resource sharing, and to 
assist in networking activities of the Bibliographic 
Retrieval Service, the Lockheed DIALOG, and the 
Library On-Line l nformation Service. 
To increase the rate a t .  which youths of financial U. S. Department of Education 
need complete secondary school and enroll in 
postsecondary programs and to facilitate the return 
of dropouts and stopouts to secondary or postsec- 
ondary institutions. 
Administrative Units 
Bureau of University and Regional Services 
Division of Continuing Education 
Bureau of University and Regional Services 
Division of Continuing Education 
8 
Bureau of Academic Affairs 
Office of Instructional Systems 
Bureau of Academic Affairs 
Camden-Carrol l Library 
Bureau of Academic Affairs 
Office of Instructional Systems 
Amount Funded 
$ 4,957 * 
Summary of Programs Funded from External Sources 
May 1, 1983 to July 1, 1983 
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Program 
12. Federal Student Financial Aid 
13. Community Service Grant-WMKY 
14. 1983 Summer Band Camps 
Description 
To participate in the Federal Student Financial Aid 
Programs: College Workstudy Programs; Supple- 
mental Educational Opportunity Grants; National 
Direct Student Loans. 
To continue support for programming and produc- 
tion, as well as administrative and developmental 
activities. 
To host students from area high schools for the 
1983 Summer Band Camp. 
Agency 
U. S. Department of Education 
Corporation for Public Broadcasting 
Western Hills High School 
(90 students) 
Henry Clay High School . 
(99 students) 
Franklin County High School 
(1 40 students) 
Administrative Units 
B'ureau.of Student Affairs 
Division of Student Financial Aid and Veteran 
Affairs 
Bureau of University and Regional Services 
WMKY Radio 
I 
Bureau of University and Regional Services 
Division of Continuing Education A 
Amount Funded 
TOTAL 
Minutes of July 23, 1983, cont'd 
Dr. Skaggs moved, seconded by Nr. Cassity, that the Board 
ratify the awarding of Honorary Doctor's Degrees to the 
following individuals at the 1983 Spring Commencement : 
Plr. John R. Hall 
Chairman and Chief Executive Officer 
Ashland Oil, Inc. 
(Nr. Hall also delivered the Commencement Address) 
Hiss June Buchanan 
Co-Founder 
Alice Lloyd College 
Dr. Roger Barbour 
~ninent Zoological and Botanical Researcher 
Motion unanimously carried. 
Mr. Duncan moved, seconded by Nr. Richardson, that 
approve the Mon-Resident, Part-Tine Student Credit 
the Board 
Hour Rates 
for Off-Campus and Weekend College Students Ner~lorandum of 
Understanding as follows : 
Non-resident undergraduate or graduate students who 
work in Kentucky and are enrolled at one of llorehead 
State University's off -canpus graduate instructional 
centers or weekend colleges will be charged the 
appropriate in-state per credit hour fee. 
Uon-resident undergraduate or graduate students 
enrolled at one of Norehead State University's off- 
campus graduate instructional centers or weekend 
colleges will b s  charged a per-credit hour rate that 
is determined when the $500 per semester Norehead 
State University Grant is deducted from the full- 
time tuition and divided by 9 or 12 hours as 
appropriate. Under this fornula, effective fall 1983, 
the rates for part-tine undergraduate, non-resident 
students will be $57, and $90 for part-time graduate, 
non-resident students. 
Off-campus center or weekend college students are to 
pay the full tuition rate for campus based television, 
correspondence or direct study courses. 
Notion was approved with Dr. John R. Duncan voting nay. 
Nr. Uuncan and Dr. Skaggs requested that a progress report 
be submitted to the Board in approximately one year on the 
costs of this program to the University. 
Minutes of J u l y  29, 1983, c o n t ' d  
Urs. Foley moved, seconded by Mr. Duncan, t h a t  t h e  Board 
r e a f f i r m  i t s  p o s i t i o n  i n  r e l a t i o n  t o  t h e  Desegregat ion P lan  
by accep t ing  and making a  commitment t o  t h e  goa l s  and 
t ime t a b l e s  a s  con ta ined  i n  THE COIDIONWEALTEI OF KENTUCKY 
HIGHER EDUCATION DESEGREGATION PLAN which was developed 
i n  response  t o  t he  Of f i ce  f o r  C iv i l  Righ ts  L e t t e r  of 
January  15 ,  1981, and accep ted  by t h e  O f f i c e  of C i v i l  
R igh ts  on June 22, 1483. Plotion unanimously c a r r i e d .  
I lr .  Duncan r eques t ed  that a  follow-up r e p o r t  on t h e  
Desegregat ion P l an  be submit ted  t o  t h e  Board on a  y e a r l y  
b a s i s .  
D r .  Skaggs moved, seconded by Nr. Richardson,  t h a t  t h e  
Board a u t h o r i z e  J .  F. Howell, Chairman of t h e  Board, t o  
s i g n  t h e  document c e r t i f y i n g  t h a t  Iforehead S t a t e  Un ive r s i t y  
i s  i n  compliance w i t h  t h e  laws and r e g u l a t i o n s  governing 
accep tance  of s u r p l u s  p rope r ty  from t h e  Kentucky Department 
of Educat ion and,  f u r t h e r ,  t h a t  Plr. Robert  Stokes  be t h e  
a u t h o r i z e d  l e g a l V r e p r e s e n t a t i v e  of Norehead S t a t e  Un ive r s i t y  
f o r  accep tance  of s u r p l u s  p rope r ty .  Notion unanimously 
c a r r i e d .  
l l r .  Duncan moved, seconded by Dr. Skaggs, t h a t  t h e  Board 
approve of t h e  d i s p o s a l  of t h e  s u r p l u s  p r o p e r t y  l i s t e d  i n  
E x h i b i t  5 .  Notion unanimously c a r r i e d .  
Plr. Baird  moved, seconded by l l r .  Duncan, t h a t  t h e  Board 
d e f e r  a c t i o n  on I tem 6 recommending t h a t  t h e  r e s i d e n t i a l  
p rope r ty  l o c a t e d  a t  107 Eas t  5 t h  S t r e e t  be dec l a r ed  s u r p l u s  
and s o l d  u n t i l  t h e  Board has  had an oppor tun i ty  t o  d i s c u s s  
t h e  o t h e r  two p i e c e s  of p rope r ty  t h a t  a r e  n o t  needed f o r  
i n s t r u c t i o n a l ,  r e s e a r c h  o r  p u b l i c  s e r v i c e  purposes .  Motion 
unanimously c a r r i e d .  
Nr. Iiol ton moved, seconded by Plrs. Fo ley ,  t h a t  t h e  Board 
approve s h i f t i n g  t h e  O f f i c e  of Alumni Re la t i ons  from t h e  
Bureau of Un ive r s i t y  and Regional  Se rv i ce s  t o  t h e  D iv i s ion  
of Alurmi, Development and P u b l i c  A f f a i r s  t o  be  e f f e c t i v e  
June 1 ,  1983, and,  f u r t h e r ,  a s  a  p a r t  of t h e  s h i f t ,  t h a t  
t h e  D iv i s ion  of P u b l i c  A f f a i r s  s h a l l  be renamed t h e  Div i s ion  
of Alumni, Development and Pub l i c  A f f a i r s .  Plotion 
unanimous l y  c a r r i e d .  
I lr .  Richardson moved, seconded by Nr. C a s s i t y ,  t h a t  t h e  Board 
approve t h e  F ive  Year C a p i t a l  Cons t ruc t ion  P l an  and 1984-86 
B i e n n i a l  Budget Requests  f o r  Plorehead S t a t e  Un ive r s i t y .  
l lo t ion  unanimously c a r r i e d .  
D r .  Skaggs moved, seconded by Nr. Duncan, t h a t  t h e  Board 
approve t h e  r o s t e r  of persons  and the  amount of 
compensation p a i d  t o  i n d i v i d u a l s  employed dur ing  t h e  1983 
Surmer I s e s s i o n .  Notion c a r r i e d  w i th  D r .  John R.  Duncan 
a b s t a i n i n g .  
Minutes of J u l y  29 ,  1983,  c o n t ' d  
Plr . Duncan moved, seconded by Mr. B a i r d ,  t h a t  t h e  Board 
c o n s i d e r  I tems 12 and 1 3  b e f o r e  I t e m s  10 and 11. Not ion  
c a r r i e d .  
Plr . Duncan moved, seconded by M r .  B a i r d ,  t h a t  t h e  Board 
approve  c o n t i n u i n g  t h e  law f i r m  of Bryan, Fogle  & Riggs , 
N t .  S t e r l i n g ,  a s  l e g a l  counse l  f o r  Horehead S t a t e  
U n i v e r s i t y  f o r  t h e  1383-84 f i s c a l  y e a r  w i t h  payment n o t  
t o  exceed $60 p e r  hour  p l u s  expenses .  Motion unan inous ly  
c a r r i e d .  
Mr. B a i r d  moved, seconded by Plr . C a s s i t y  , t h a t  t h e  Board 
a c c e p t  t h e  programs funded from e x t e r n a l  s o u r c e s  f o r  t h e  
p e r i o d  Nay 1 ,  1983,  t o  J u l y  1 ,  1983,  a s  c o n t a i n e d  i n  
E x h i b i t  13 .  Motion unanimously c a r r i e d .  
P r e s i d e n t  N o r f l e e t  recommended t h a t  t h e  Board go i n t o  
E x e c u t i v e  S e s s i o n  f o r  t h e  Purpose of d i s c u s s i n g  p e r s o n n e l  
and l e g a l  m a t t e r s  whereupon motion was made by Nr. C a s s i t y ,  
seconded by 12r. B a i r d ,  and adop ted  by t h e  f o l l o w i n g  r o l l  
c a l l  v o t e :  
Plr. Ba i rd  
Nr. C a s s i t y  
D r .  Duncan 
Nr. Duncan 
Tlrs. Foley  
Nr. Hol ton  
Mr. IIowe.11 
Plr . Richardson 
D r .  Skaggs 
Nays : None 
Chairman Howell d e c l a r e d  t h e  Board t o  b e  i n  Open S e s s i o n  
whereupon P r e s i d e n t  N o r f l e e t  recommended t h a t  t h e  Board 
approve  t h e  P e r s o n n e l  Ac t ions  i n  E x h i b i t  10 and ,  f u r t h e r ,  
t h a t  Emer i tus  s t a t u s  be  g r a n t e d  t o  Mr. John S t a n l e y ,  
A s s o c i a t e  P r o f e s s o r  of Educa t ion ,  upon h i s  r e t i r e m e n t  
from t h e  f a c u l t y  of t h e  U n i v e r s i t y .  Plr. Duncan noved 
t h a t  t h e  P r e s i d e n t ' s  recommendation be  approved e x c e p t  
t h a t  no a p p r o v a l  b e  g i v e n  t o  recommendation 9 i n  S e c t i o n  
G .  Nr. I Io l ton  seconded t h e  mot ion  and t h e  mot ion  c a r r i e d  
w i t h  D r .  John R .  Duncan a b s t a i n i n g  . 
Mr. Duncan noved t o  a d o p t  t h e  f o l l o w i n g  r e s o l u t i o n  which 
was seconded by Nr. IIol ton and unan inous ly  approved by t h e  
Board : 
hXEREAS, l l o r r i s  Norf l e e t  , P r e s i d e n t  of )lorehead S t a t e  
U n i v e r s i t y ,  h a s  recommended t h a t  t h e  ass ignment  
of D r .  B i l l  Booth as Head of t h e  Department of  
A r t  a t  t h e  U n i v e r s i t y  b e  t e r m i n a t e d  and h e  be  
rlinutes of July 29, 1983, cont'd 
reassigned to the position of Professor for the 
second senester of the 1963-84 school year, 
with a consequent reduction in salary; and 
WHEREAS, the charges on which this recornendation 
are based and, as well, charges made by 
other personnel of the Art Department at 
Morehead State University have been presented 
by President Norris Morfleet to the llorehead 
State University Board of Regents in executive 
session; and 
WEREAS, it may be necessary to hold a hearing on 
these charges, reasons-, grounds or causes, 
before the Board of Regents of llorehead State 
University in order that Dr. Bill Booth may 
present a- defense thereto; and it is necessary 
pursuant to Board of Regents v. Roth, 408 U. S. 
564, 92 S.Ct. 2701, 31 L.Ed.2d 548 (l972), to 
hold such a hearing; 
NOW, THEREFORE, on motion of Mr. Robert Duncan and 
seconded by >lr. David Holton, BE IT RESOLVED 
AS FOLLOWS: 
1. The hearing which may be provided for in 
KRS 164.360 (3) and under the decision 
of Board of Renents v. Roth, 408 U.S.564, 
92 S.Ct. 2701,"31 L.Ed.2d 548 (1972), 
shall be held by the Board of Regents of 
florehead State University at the Adron 
Doran University Center on the Norehead 
State University campus in ilorehead, 
Kentucky, at 10 o'clock a.m., on Thursday, 
the 18th of August 1983. 
Dr. Norris Norfleet, as President of llorehead 
State University, is authorized to execute 
the letter ~ ~ h i c h  constitutes a written 
statement of the charges, reasons, grounds, 
or causes for the reassignment and 
termination of the assignment of Dr. Bill 
Booth as Head of the Department of Art at 
the University presented to the Board of 
Regents in executive session. 
Nr . Jerry F. Howell, Chairman of the Morehead 
State University Board of Regents, is 
authorized and directed to execute for and on 
behalf of the Board of Regents, the letter 
constituting a written statement of the 
charges, reasons, grounds or causes for this 
reassignment or termination of assignment 
Minutes of J u l y  29,  1983, c o n t ' d  
of D r .  B i l l  Booth a s  Head of t h e  A r t  
Department a t  t h e  U n i v e r s i t y  f o r  t h e  second 
semes te r  of t h e  1983-84 s c h o o l  y e a r .  
D r .  I f o r r i s  N o r f l e e t  i s  a u t h o r i z e d  and d i r e c t e d  
t o  employ a  Court  R e p o r t e r  t o  s t e n o g r a p h i c a l l y  
r e p o r t  t h e  p roceed ings  a t  t h i s  h e a r i n g .  
Nr. J e r r y  F. Howell,  Chairman of t h e  Morehead 
S t a t e  U n i v e r s i t y  Board of Regen t s ,  i s  a u t h o r i z e d  
and d i r e c t e d  t o  s i g n  any and a l l  subpoenas 
f o r  w i t n e s s e s  t o  t e s t i f y  e i t h e r  f o r  D r .  B i l l  
Booth o r  i n  s u p p o r t  of  t h e  c h a r g e s ,  r e a s o n s ,  
grounds o r  causes  t o  be  h e a r d  by t h e  Board 
of Regents  a t  t h e  h e a r i n g  p r o v i d e d  f o r  h e r e i n .  
Mr. C a s s i t y  moved, seconded by Nrs. F o l e y ,  t h a t  t h e  1983-34 
P e r s o n n e l  R o s t e r  be  adopted  w i t h  t h e  e x c e p t i o n  t h a t  any 
r e f e r e n c e  made t o  D r .  B i l l  Booth be  d e l e t e d  from t h e  R o s t e r .  
Plotion c a r r i e d  w i t h  D r .  John R .  Duncan a b s t a i n i n g .  
There b e i n g  no f u r t h e r  b u s i n e s s  t o  conduc t ,  t h e  Board a d j o u r n e d .  
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